§ 336-c. Wirk experience. 1. (a) Wrk experience prograns neeting
state and federal requirenents nmay be established by social services
districts.

(b) Work experience prograns nay include the perfornmance of work for a
federal office or agency, county, city, village or town or for the state
or in the operation of or in an activity of a nonprofit agency or
institution, in accordance with the regul ations of the departnent.

2. Arecipient may be assigned to participate in such wrk experience
programonly if:

(a) appropriate federal and state standards of health, safety and
ot her work conditions are maintained;

(b) The nunber of hours a participant in work experience activities
aut hori zed pursuant to this section shall be required to work in such
assi gnnment shall not exceed a nunber which equals the anmount of
assi stance payable with respect to such individual (inclusive of the
val ue of food stanps received by such individual, if any) divided by the
hi gher of (a) the federal m nimum wage provided that such hours shall be
limted as set forth in subdivision four of section three hundred
thirty-six of this title, or (b) the state m ni nrum wage;

(c) such recipients are provi ded appropriate workers' conpensation or
equi val ent protection for on-the-job injuries and tort clains protection
on the same basis, but not necessarily at the sanme benefit |evel, as
they are provided to other persons in the sanme or simlar positions,
while participating in work experience activities under this section;

(d) the project to which the participant is assignhed serves a useful
public purpose in fields such as health, social services, environnental
protection, education, urban and rural devel opnent and redevel opnent,
wel fare, recreation, operation of public facilities, public safety, and
child day care;

(e) such assignment would not result in (i) the displacenent of any
currently enpl oyed worker or |oss of position (including partial
di spl acenent such as reduction in the hours of non-overtinme work, wages
or enployment benefits) or result in the inpairnent of existing
contracts for services or collective bargai ning agreenents; (ii) the
enpl oynment or assignnment of a participant or the filling of a position
when any other person is on layoff fromthe sane or any equival ent



position or the enpl oyer has term nated the enpl oynent of any regul ar
enpl oyee or otherw se reduced its workforce with the effect of filling
t he vacancy so created with a participant assigned pursuant to this
section; (iii) any infringenent of the pronotional opportunities of any
current enpl oyed person; or (iv) the performance, by such partici pant,
of a substantial portion of the work ordinarily and actually perforned
by regul ar enpl oyees; or (v) the loss of a bargaining unit position as a
result of work experience participants performng, in part or in whole,
the work normally performed by the enpl oyee in such position,;

(f) such assignment is not at any work site at which the regular
enpl oyees are on a |legal strike against the enployer or are being
subj ected to |l ock out by the enployer.

3. The public enployer shall publish on a nonthly basis a report
sumari zi ng the enployer's work experience programfor the nonth. Such
nonthly report shall include, at a mininmum sunmary infornmation
regardi ng the agenci es or departnments where participants are assigned,
wor k | ocations, job duties and assignnents, hours worked and period
wor ked and shall be provided to the certified collective bargaining
representative and may not be disclosed to any other party. Such
certified collective bargaining representative shall take reasonable
steps to protect the confidentiality of such information and shall take
reasonabl e steps to prevent disclosure of sane to non-authorized
persons. Every report provided pursuant to this section shall contain a
war ni ng agai nst re-di scl osure and asserting the confidentiality of the
i nformati on therein provided.

4. In assigning a recipient who is a non-graduate student attending
CUNY, SUNY or other approved non-profit education, training or
vocational rehabilitation agency, the social services district nust,
after consultation with officials of CUNY, SUNY or other non-profit
education, training or vocational rehabilitation agency, assign the
student to a work site on canpus, where the recipient is enrolled, and
shal | not unreasonably assign the student to hours that conflict with
the student's acadenm c schedule, if an approved work experience
assignnment is available. Were such work experience assignnent is not
avai l abl e, the social services district shall, to the extent possible,



assign the student to a work site within reasonable proximty to the
canpus where the recipient is enrolled and shall not unreasonably assign
the student to hours that conflict with the student's academ c schedul e.
Provi ded, however, in order to qualify for a work experience assi gnnment
on-canpus, or in close proximty to canpus, a student nust have a

currul ative C average, or its equivalent. The district nay waive the
requi renent that the student have a cunul ative C average or its

equi val ent for undue hardship based on: (i) the death of a relative of
the student; (ii) the personal injury or illness of the student; or
(iii) other extenuating circunstances.



