§ 1321-j. Siting evaluation. In determ ning whether an applicant shal
be eligible for a ganming facility license, the board shall evaluate and
make a determ nati on of how each applicant proposes to advance the
foll owi ng objectives with consideration given to the differences between
proposed projects related to whether it is a conversion of an existing
video lottery gamng facility or new facility construction, and the
proposed | ocation. The board shall also conduct an anal ysis of the
revenue i npact of each applicant's proposed ganming facility on existing
facilities and potential new facilities.

1. The decision by the board to select a gaming facility |icense
applicant shall be weighted by seventy percent based on econom c
activity and busi ness devel opnent factors including:

(a) realizing capital investnent exclusive of |and acquisition and
i nfrastructure inprovenents;

(b) maxim zing revenues received by the state and |l ocalities;

(c) providing the highest nunmber of quality jobs in the gam ng
facility;

(d) building a gamng facility of the highest caliber with a variety
of quality anenities;

(e) offering the highest and best value to patrons to create a secure
and robust gaming market in the region and the state;

(f) detailing the benefits of the site location of the gamng facility
and the estinmated recapture rate of gam ng-rel ated spendi ng by residents
travelling to an out-of-state gamng facility;

(g) offering a reasonabl e and feasi ble construction schedule to
conpletion of the full gamng facility;

(h) denonstrating the ability to fully finance the gamng facility;
and

(i) denonstrating experience in the devel opnment and operation of a
quality gam ng facility;

2. The decision by the board to select a gaming facility |license
applicant shall be weighted by ten percent based on |ocal inpact siting
factors including:

(a) mtigating potential inpacts on host and nearby rnunicipalities
whi ch m ght result fromthe devel opnent or operation of the gam ng



facility;

(b) operating in partnership with and pronoting | ocal hotels,
restaurants and retail facilities so that patrons experience the ful
diversified regional tourismindustry; and

(c) establishing a fair and reasonabl e partnership with |ive
entertai nment venues that may be inpacted by a gamng facility under
which the gamng facility actively supports the m ssion and the
operation of the inpacted entertai nnment venues;

3. The decision by the board to select a ganming facility |license
applicant shall be weighted by ten percent based on workforce
enhancenent factors including:

(a) inplenenting a workforce devel opnent plan that utilizes the
exi sting | abor force, including the estimated nunber of construction
j obs a proposed ganing facility will generate, the devel opnent of
wor kf orce training prograns that serve the unenpl oyed and net hods for
accessi ng enploynent at the gamng facility;

(b) taking additional neasures to address probl em ganbling including,
but not limted to, training of gam ng enployees to identify patrons
exhi biting problenms with ganbling;

(c) utilizing sustainable devel opnent principles including, but not
limted to:

(1) having new and renovation construction certified under the
appropriate certification category in the Leadership in Energy and
Envi ronnental Design Green Building Rating Systemcreated by the United
States Green Buil di ng Council;

(2) efforts to mtigate vehicle trips;

(3) efforts to conserve water and manage storm water

(4) denonstrating that electrical and HVAC equi prent and appl i ances
will be Energy Star | abel ed where avail abl e;

(5) procuring or generating on-site ten percent of its annual
el ectricity consunption fromrenewabl e sources; and

(6) devel opi ng an ongoing plan to submeter and nonitor all major
sources of energy consunption and undertake regular efforts to maintain
and i nprove energy efficiency of buildings in their systens;

(d) establishing, funding and maintaini ng human resource hiring and
training practices that pronote the devel opnent of a skilled and diverse



wor kf orce and access to pronotion opportunities through a workforce
trai ning programthat:

(1) establishes transparent career paths with neasurable criteria
within the gaming facility that lead to increased responsibility and
hi gher pay grades that are designed to all ow enpl oyees to pursue career
advancenent and pronotion;

(2) provides enpl oyee access to additional resources, such as tuition
rei mbur senent or stipend policies, to enable enployees to acquire the
education or job training needed to advance career paths based on
i ncreased responsibility and pay grades; and

(3) establishes an on-site child day care program

(e) purchasing, whenever possible, domestically manufactured sl ot
machi nes for installation in the gamng facility;

(f) inplenenting a workforce devel opnent plan that:

(1) utilizes the existing |labor force in the state;

(2) estimates the nunber of construction jobs a gamng facility wll
generate and provides for equal enploynment opportunities and which
i ncl udes specific goals for the utilization of mnorities, wonmen and
servi ce-di sabl ed veterans on those construction jobs;

(3) identifies workforce training prograns offered by the gam ng
facility; and

(4) identifies the nmethods for accessing enploynent at the gam ng
facility; and

(5) incorporates a workforce diversity franework, which is scored
under subdivision four of this section.

(g) denonstrating that the applicant has an agreenent with organized
| abor, including hospitality services, and has the support of organized
| abor for its application, which specifies:

(1) the nunber of enployees to be enployed at the gaming facility,

i ncluding detailed infornmation on the pay rate and benefits for
enpl oyees and contractors in the gamng facility and all infrastructure
i nprovenents related to the project; and

(2) detailed plans for assuring |abor harnony during all phases of the
construction, reconstruction, renovation, devel opnent and operation of
the gamng facility.

4. The decision by the board to select a ganming facility |icense



applicant shall be weighted by ten percent based on a diversity
framework. Diversity framework factors shall include, but not be limted
to, the follow ng:

(a) workforce denographics including current enploynent of mnorities,
wonen and servi ce-di sabl ed veterans in permanent and part-tinme jobs at
the applicant's gamng facilities;

(b) diversity in the ownership and | eadership of the corporate entity;

(c) efforts the applicant is currently undertaking to ensure diversity
at its facilities and plans to undertake at this proposed facility
i ncl udi ng:

(1) establishing nmentorship opportunities and ot her business
devel opnent prograns;

(2) incorporating an affirmative action program of equal opportunity
by which the applicant guarantees to provi de equal enpl oynent
opportunities to all enployees qualified for |icensure in all enploynent
categories, including mnorities, wonen and persons with disabilities;

(3) providing specific goals for the inclusion of mnorities, wonen
and veterans on construction jobs;

(4) ensuring that any contractors or subcontractors to any contractor
make good faith efforts to provide mnorities, wonen and veterans an
opportunity to participate in the workforce;

(5) working and partnering with mnority-owned busi nesses;

(6) developing a plan of action that shall pronote diversity inits
busi ness nodel, financing, enploynent goals, and other social and
econonm c equity roles in the gam ng industry; and

(7) any such further criteria as the board shall see fit for inclusion
after consultation with the division of mnority and wonen's busi ness
devel opnment in the departnent of econom c devel opnent.



