8§ 2854. Severance packages. 1. For the purposes of this section:

(a) "at-will enployee" shall nean an enpl oyee of any entity organi zed
under this chapter. Any enployee that is covered by a collective
bar gai ni ng agreenent or union contract shall not be considered an
at-wi Il enpl oyee for the purpose of this section.

(b) "severance pay for an at-will enployee" shall include benefits or
conpensation with a quantifiable nonetary value that are provided for an
at-wi || enpl oyee upon termi nati on of enploynent and shall not be
considered part of the at-will enployee's annual wages and benefits.
"Severance pay for an at-will enpl oyee" shall not include paynents for
accunul at ed vacation, accunul ated sick | eave, and accunul ated sick | eave
| i qui dated to cover the cost of group terminsurance or paynents of
periodic contributions by an enpl oyer toward prem uns for group
i nsurance policies.

2. Notw thstanding any other law, rule or regulation to the contrary,
severance pay provided for an at-wi Il enployee | eaving enpl oynent shal
not exceed an anount equivalent to their prior three nonths' salary.

3. Notwithstanding any other law, rule or regulation to the contrary,
t he severance pay for an at-will enpl oyee shall be excluded from
retirement deductions and fromany cal cul ations of retirenment benefits.

4. If aretired or termnated at-will enployee dies before all of
their severance pay has been di sbursed, the bal ance due nust be paid to
a nanmed beneficiary or, lacking one, to the decedent's estate.

5. No coll ective bargai ning agreenent or union contract shall be
altered by the provisions of this section.



