§ 880. Enployees' rights. 1. Enployees or their representatives nay
request in witing fromenployers and shall receive all information
relating to toxic substances set forth in subdivision three of section
ei ght hundred seventy-eight of this article.

2. If an enployee has requested informati on about a substance pursuant
to subdi vision seven of section eight hundred seventy-six of this
article, and has not received information within the tine all owed
therein, the enpl oyee may not be required to work with such substance.

3. No enpl oyer shall discharge, or cause to be discharged, or
ot herwi se discipline, or in any manner discrim nate agai nst any enpl oyee
because such enpl oyee has filed any conplaint or has instituted, or
caused to be instituted, any proceeding under or related to the
provisions of this article, or has testified, or is about to testify, in
any such proceedi ng, or because of the exercise of any right afforded
pursuant to the provisions of this article on such enpl oyee's behal f or
on the behalf of others, nor shall any pay, position, seniority, or
ot her benefits be | ost for exercise of any right provided by this
article.

4. Any enpl oyee who believes that he or she has been discharged,
di sci plined, or otherw se discrimnated agai nst by any person in
violation of this section may, within thirty days after such violation
occurs or thirty days after the enployee first obtains know edge that a
violation did occur, file a conplaint with the industrial comm ssioner
al I egi ng such discrimnation. Upon receipt of such conplaint, the
i ndustrial conm ssioner shall cause such investigation to be nade as he
deens appropriate. |f upon such investigation, the industrial
commi ssi oner determnes that the provisions of this section have been
viol ated, he shall request the attorney general to bring an action in
suprene court against the person or persons alleged to have violated the
provi sions of this section. In any such action the suprene court shal
have jurisdiction to restrain violations of this section and to order
all appropriate relief, including but not limted to civil penalties as
set forth in section eight hundred eighty-two of this article, hiring,
rehiring or reinstatenent of the enployee in enploynent together with



t he paynent of any conpensation otherw se actually lost as a result of
such viol ation

5. Wthin ninety days of the receipt of a conplaint filed under this
section the industrial conm ssioner shall notify the conplainant and his
representative by registered nmail of his determ nation

6. Any wai ver by an enpl oyee or applicant for enploynment of the
benefits or requirements of this article shall be against public policy
and be null and void.

7. Any enployer's request or requirenent that an enpl oyee wai ve any
rights under this article as a condition of enploynent shall constitute
an act of discrimnation.



