* § 215-a. Discrimnation against enployees for failure to neet
certain ticket quotas. 1. No enployer or his or her duly authorized
agent shall transfer or in any other manner penalize or threaten,
expressly or inpliedly, an enployee as to his or her enploynent in a
manner, including, but not limted to, a reassignnent, a scheduling
change, an adverse evaluation, a constructive dism ssal, the denial of a
pronotion, or the denial of overtinme, based in whole or in part on such
enpl oyee's failure to nmeet a quota, established by his or her enployer
or his or her duly authorized agent, of (a) tickets or sumopbnses issued
within a specified period of tine for violations of provisions of |aw
for which a ticket or sumons is authorized by any general, special or
|l ocal law, or (b) arrests nmade within a specified period of tine for
viol ations of provisions of |aw for which such arrest is authorized by
any general, special or local law, or (c) stops of individuals suspected
of crimnal activity within a specified period of tinme. Any enpl oyee so
transferred or otherw se penalized my cause to be instituted a
gri evance proceedi ng pursuant to the provisions of a collective
bar gai ni ng agreenent, if any, or pursuant to the provisions of section
seventy-five-a of the civil service law if no collective bargaining
agreenent exists. Any enployee so transferred or otherw se penalized
shall be restored to his or her previously assigned position of
enpl oynent and shall be conpensated by his or her enployer for any | oss
of wages arising out of such transfer or other penalty, and shall have
any penalty inposed restored; provided, that if such enpl oyee shal
cease to be qualified to performthe duties of his or her enploynent he
or she shall not be entitled to such restoration; and it shall be
contrary to the public policy of this state for such enployer to
establish or hereafter nmaintain a quota policy of (i) tickets or
sumonses i ssued within a specified period of tinme for violations of
provi sions of law for which a ticket or sunmons is authorized by any
general , special or local law, or (ii) arrests nade within a specified
period of time for violations of provisions of |aw for which such arrest
is authorized by any general, special or local law, or (iii) stops of
i ndi vi dual s suspected of crimnal activity within a specified period of
time.

2. For the purpose of this section a quota shall nean a specific



nunber of (a) tickets or summonses for violations of |aw for which a
ticket or summons is authorized by any general, special or l|ocal |aw,
which are required to be made within a specified period of tinme; or (b)
arrests made for violations of provisions of |aw for which such arrest
is authorized by any general, special or local law, which are required
to be nade within a specified period of tinme; or (c) stops of
i ndi vi dual s suspected of crimnal activity within a specified period of
time.
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* § 215-a. Discrimnation against enployees for failure to neet
certain ticket quotas. 1. No enployer or his or her duly authorized
agent shall transfer or in any other manner penalize or threaten,
expressly or inpliedly, an enployee who is a police officer as to his or
her enpl oynment in a manner, including, but not limted to, a
reassi gnment, a schedul ing change, an adverse eval uation, a constructive
di sm ssal, the denial of a pronotion, or the denial of overtinme based in
whol e or in part on such enployee's failure to neet a quota, established
by his or her enployer or his or her duly authorized agent, of (a)
tickets or summonses issued within a specified period of tine of
provi sions of law for which a ticket or sunmons is authorized by any
general , special or local law, or (b) arrests made within a specified
period of time for violations of provisions of |law for which such arrest
is authorized by any general, special or local law, or (c) stops of
i ndi vi dual s suspected of crimnal activity within a specified period of
time. Any enployee so transferred or otherw se penalized may cause to be
instituted a grievance proceedi ng pursuant to the provisions of a
col | ective bargai ning agreenent, if any, or pursuant to the provisions
of section seventy-five-a of the civil service lawif no collective
bar gai ni ng agreenent exists. Any enployee so transferred or otherw se
penal i zed shall be restored to his or her previously assigned position
of enploynment and shall be conpensated by his or her enployer for any
| oss of wages arising out of such transfer or other penalty, and shal
have any penalty inposed restored; provided, that if such enpl oyee shal
cease to be qualified to performthe duties of his or her enploynent he
or she shall not be entitled to such restoration; and it shall be
contrary to the public policy of this state for such enployer to
establish or hereafter nmaintain a quota policy of (i) tickets or



sumonses issued within a specified period of time for violations of
provi sions of law for which a ticket or sunmons is authorized by any
general , special or local law, or (ii) arrests nade within a specified
period of time for violations of provisions of |aw for which such arrest
is authorized by any general, special or local law, or (iii) stops of

i ndi vi dual s suspected of crimnal activity within a specified period of
time.

2. For the purpose of this section a quota shall nean a specific
nunber of (a) tickets or sumonses for violations of |aw for which a
ticket or summons is authorized by any general, special or |ocal |aw,
which are required to be made within a specified period of tinme; or (b)
arrests made for violations of provisions of |aw for which such arrest
is authorized by any general, special or local law, which are required
to be nade within a specified period of tinme; or (c) stops of
i ndi vi dual s suspected of crimnal activity within a specified period of
time.

* NB Effective Septenber 1, 2027



