§ 201-g. Prevention of sexual harassnment. 1. The departnent shal
consult with the division of human rights to create and publish a node
sexual harassnment prevention gui dance docunment and sexual harassment
prevention policy that enployers nay utilize in their adoption of a
sexual harassnment prevention policy required by this section.

a. Such nodel sexual harassnent prevention policy shall: (i) prohibit
sexual harassnment consistent with guidance issued by the departnent in
consultation with the division of human rights and provi de exanpl es of
prohi bited conduct that would constitute unlawful sexual harassnent;

(ii) include but not be limted to information concerning the federal
and state statutory provisions concerning sexual harassnment and renedies
available to victins of sexual harassnment and a statenent that there nay
be applicable local laws; (iii) include a standard conplaint form (iv)

i nclude a procedure for the tinmely and confidential investigation of
conpl aints and ensure due process for all parties; (v) informenployees
of their rights of redress and all available foruns for adjudicating
sexual harassnment conplaints admnistratively and judicially; (vi)
clearly state that sexual harassnent is considered a form of enpl oyee

m sconduct and that sanctions will be enforced agai nst individuals
engagi ng i n sexual harassnent and agai nst supervisory and nanageri al

per sonnel who know ngly all ow such behavior to continue; and (vii)
clearly state that retaliation against individuals who conplain of

sexual harassnment or who testify or assist in any proceedi ng under the
law i s unl awf ul .

b. Every enpl oyer shall adopt the nodel sexual harassnent prevention
pol icy promul gated pursuant to this subdivision or establish a sexual
harassnment prevention policy to prevent sexual harassnent that equals or
exceeds the m ni num standards provi ded by such nodel sexual harassnent
prevention policy. Such sexual harassnent prevention policy shall be
provided to all enployees in witing as required by subdivision two-a of
this section. Such nodel sexual harassment prevention policy shall be
publicly avail able and posted on the websites of both the departnent and
the division of human rights.

2. The departnment shall consult with the division of human rights and



produce a nodel sexual harassnent prevention training programto prevent
sexual harassnent in the workpl ace.

a. Such nodel sexual harassnent prevention training programshall be
interactive and include: (i) an explanation of sexual harassnent
consi stent with guidance issued by the departnent in consultation with
the division of human rights; (ii) exanples of conduct that would
constitute unlawful sexual harassment; (iii) information concerning the
federal and state statutory provisions concerning sexual harassnent and
renedi es available to victinms of sexual harassnent; and (iv) infornmation
concerni ng enpl oyees' rights of redress and all avail able foruns for
adj udi cati ng conpl aints.

b. The departnent shall include information in such nodel sexual
harassnment prevention training program addressi ng conduct by supervisors
and any additional responsibilities for such supervisors.

c. Every enployer shall utilize the nodel sexual harassment prevention
trai ning program pursuant to this subdivision or establish a training
program for enpl oyees to prevent sexual harassnent that equal s or
exceeds the m ni num standards provi ded by such nodel training. Such
sexual harassnent prevention training shall be provided to all enployees
on an annual basis.

2-a. a. Every enployer shall provide his or her enployees, in witing
in English and in the | anguage identified by each enpl oyee as the
pri mary | anguage of such enpl oyee, at the tine of hiring and at every
annual sexual harassment prevention training provided pursuant to
subdi vision two of this section, a notice containing such enployer's
sexual harassnment prevention policy and the information presented at
such enpl oyer's sexual harassnent prevention training program

b. The conm ssioner shall prepare tenplates of the nodel sexual
har assnment prevention policy created and published pursuant to
subdi vi sion one of this section and the nodel sexual harassnent
prevention training program produced pursuant to subdivision two of this
section. The comm ssioner shall determne, in his or her discretion,



whi ch | anguages to provide in addition to English, based on the size of
the New York state popul ation that speaks each | anguage and any ot her
factor that the comm ssioner shall deemrelevant. Al such tenplates
shall be made avail able to enployers in such nmanner as determ ned by the
commi ssi oner.

c. Wien an enployee identifies as his or her primary |anguage a
| anguage for which a tenplate is not available fromthe conmm ssioner,
t he enpl oyer shall conply with this subdivision by providing that
enpl oyee an Engli sh-1anguage noti ce.

d. An enpl oyer shall not be penalized for errors or om ssions in the
non- Engl i sh portions of any notice provided by the conm ssioner.

3. The comm ssioner may pronul gate regul ati ons as he or she deens
necessary for the purposes of carrying out the provisions of this
secti on.

4. Beginning in the year two thousand twenty-two, and every succeedi ng
four years thereafter, the departnment in consultation with the division
of human rights shall evaluate, using the criteria within this section
the i mpact of the current nodel sexual harassnent prevention gui dance
docunent and sexual harassnment prevention policy. Upon the conpletion of
each eval uation the departnment shall update the nodel sexual harassnent
preventi on gui dance docunent and sexual harassnent prevention policy as
needed.



