8§ 196-b. Sick leave requirenents. 1. Every enployer shall be required
to provide its enployees with sick | eave as foll ows:

a. For enployers with four or fewer enployees in any cal endar year,
each enpl oyee shall be provided with up to forty hours of unpaid sick
| eave in each cal endar year; provided, however, an enployer that enploys
four or fewer enployees in any cal endar year and that has a net incone
of greater than one mllion dollars in the previous tax year shal
provi de each enployee with up to forty hours of paid sick | eave pursuant
to this section

b. For enployers with between five and ni nety-ni ne enpl oyees in any
cal endar year, each enpl oyee shall be provided with up to forty hours of
pai d sick | eave in each cal endar year; and

c. For enployers with one hundred or nore enployees in any cal endar
year, each enpl oyee shall be provided with up to fifty-six hours of paid
sick | eave each cal endar year

For purposes of determ ning the nunber of enployees pursuant to this
subdi vi si on, a cal endar year shall nean the twel ve-nonth period from
January first through Decenber thirty-first. For all other purposes, a
cal endar year shall either nean the twelve-nonth period from January
first through Decenber thirty-first, or a regular and consecutive
twel ve-nont h peri od, as determ ned by an enpl oyer.

2. Nothing in this section shall be construed to prohibit or prevent
an enpl oyer from providi ng an anmount of sick | eave, paid or unpaid, or
pai d prenatal personal |eave which is in excess of the requirenents set
forth in subdivision one and subdi vision four-a of this section, or from
adopting a paid | eave policy that provides additional benefits to
enpl oyees. An enployer nay elect to provide its enployees with the total
anount of sick leave required to fulfill its obligations pursuant to
subdi vi sion one of this section at the begi nning of the cal endar year,
provi ded, however that no enployer shall be permtted to reduce or
revoke any such sick | eave based on the nunber of hours actually worked
by an enpl oyee during the cal endar year if such enpl oyer el ects pursuant



to this subdivision

3. Enpl oyees shall accrue sick |leave at a rate of not |ess than one
hour per every thirty hours worked, beginning at the conmencenent of
enpl oynent or the effective date of this section, whichever is |ater,
subject to the use and accrual limtations set forth in this section.

4. a. On and after January first, two thousand twenty-one and upon the
oral or witten request of an enpl oyee, an enployer shall provide
accrued sick leave for the follow ng purposes:

(i) for a nental or physical illness, injury, or health condition of
such enpl oyee or such enployee's famly nmenber, regardl ess of whether
such illness, injury, or health condition has been di agnosed or requires

nmedi cal care at the tine that such enpl oyee requests such | eave;

(ii) for the diagnosis, care, or treatnent of a mental or physical
illness, injury or health condition of, or need for nedical diagnosis
of, or preventive care for, such enployee or such enployee's famly
menber; or

(iii) for an absence fromwork due to any of the foll ow ng reasons
when the enpl oyee or enployee's fam |y nenber has been the victim of
donestic violence pursuant to subdivision thirty-four of section two
hundred ni nety-two of the executive law, a famly of fense, sexual
of fense, stal king, or human trafficking:

(a) to obtain services froma donestic violence shelter, rape crisis
center, or other services program

(b) to participate in safety planning, tenporarily or permanently
rel ocate, or take other actions to increase the safety of the enpl oyee
or enployee's fam |y nenbers;

(c) to neet with an attorney or other social services provider to
obtain information and advice on, and prepare for or participate in any
crimnal or civil proceeding;

(d) to file a conplaint or donestic incident report with | aw
enf orcement ;

(e) to neet with a district attorney's office;

(f) to enroll children in a new school; or

(g) to take any other actions necessary to ensure the health or safety
of the enployee or the enployee's fam |y nmenber or to protect those who



associate or work with the enpl oyee.

For purposes of this subdivision, the reasons outlined above in
subpar agraph (a) through (g) nmust be related to the donestic viol ence,
famly offense, sexual offense, stalking, or human trafficking. Provided
further that a person who has conmtted such donmestic violence, famly
of fense, sexual offense, stal king, or human trafficking shall not be
eligible for |eave under this subdivision for situations in which the
person conmtted such of fense and was not a victim notw thstandi ng any
famly relationship.

b. For purposes of this section, "famly menber" shall nean an
enpl oyee's child, spouse, donestic partner, parent, sibling, grandchild
or grandparent; and the child or parent of an enpl oyee's spouse or
donestic partner. "Parent" shall mean a biological, foster, step- or
adoptive parent, or a |legal guardian of an enployee, or a person who
stood in |l oco parentis when the enpl oyee was a mnor child. "Child"
shall nmean a biological, adopted or foster child, a legal ward, or a
child of an enployee standing in |oco parentis.

4-a. In addition to the sick |eave provided for in this section, on
and after January first, two thousand twenty-five, every enployer shal
be required to provide to its enployees twenty hours of paid prenatal
personal | eave during any fifty-two week cal endar period. Paid prenatal
personal | eave shall nean | eave taken for the health care services
recei ved by an enpl oyee during their pregnancy or related to such
pregnancy, including physical exam nations, nedical procedures,
nonitoring and testing, and discussions with a health care provider
related to the pregnancy. Paid prenatal personal |eave nay be taken in
hourly increnments. Benefits for paid prenatal personal |eave shall be
paid in hourly installnents. Enployees shall receive conpensation at the
enpl oyee's regular rate of pay, or the applicable m ni num wage
establ i shed pursuant to section six hundred fifty-two of this chapter,
whi chever is greater, for the use of paid prenatal personal |eave.

Not hing in this section shall be construed to require an enployer to pay
an enpl oyee for unused paid prenatal |eave upon such enpl oyee's
term nation, resignation, retirenent, or other separation from



enpl oynent .

5. a. An enployer may not require the disclosure of confidential
information relating to a nental or physical illness, injury, or health
condition of such enpl oyee or such enpl oyee's famly nenber, or
information relating to absence fromwork due to donestic violence, a
sexual offense, stalking, or human trafficking, as a condition of
provi ding sick | eave or paid prenatal personal |eave pursuant to this
secti on.

b. An enployer nay set a reasonable mninmumincrenent for the use of
sick | eave which shall not exceed four hours. Enployees shall receive
conpensation at his or her regular rate of pay, or the applicable
m ni nrum wage established pursuant to section six hundred fifty-two of
this chapter, whichever is greater, for the use of paid sick |eave.

6. An enpl oyee's unused sick | eave shall be carried over to the
foll owi ng cal endar year, provided, however, that: (i) an enployer with
fewer than one hundred enployees may |imt the use of sick |eave to
forty hours per calendar year; and (ii) an enployer with one hundred or
nore enpl oyees may limt the use of sick |leave to fifty-six hours per
cal endar year. Nothing in this section shall be construed to require an
enpl oyer to pay an enpl oyee for unused sick | eave upon such enpl oyee's
term nation, resignation, retirenent, or other separation from
enpl oynent .

7. No enployer or their agent, or the officer or agent of any
corporation, partnership, or limted liability conpany, or any other
person, shall discharge, threaten, penalize, or in any other manner
discrimnate or retaliate agai nst any enpl oyee because such enpl oyee has
exercised their rights afforded under this section, including, but not
limted to, requesting sick | eave or paid prenatal |eave and using sick
| eave or paid prenatal |eave, consistent with the provisions of section
two hundred fifteen of this chapter.

8. An enpl oyer shall not be required to provide any additional sick
| eave pursuant to this section if the enpl oyer has adopted a sick | eave



policy or time off policy that provides enployees with an anmount of

| eave which neets or exceeds the requirenents set forth in subdivision
one of this section and satisfies the accrual, carryover, and use
requi renents of this section

9. Nothing in this section shall be construed to: a. prohibit a
col | ective bargaining agreenent entered into, on or after the effective
date of this section from in lieu of the | eave provided for in this
section, providing a conparable benefit for the enpl oyees covered by
such agreenent in the formof paid days off; such paid days off shall be
in the formof |eave, conpensation, other enployee benefits, or sone
conbi nation thereof; or

b. inpede, infringe, or dimnish the ability of a certified collective
bar gai ni ng agent to negotiate the terns and conditions of sick |eave
different fromthe provisions of this section.

Provi ded, however, that in the case of either paragraph a or b of this
subdi vi si on, the agreenment nust specifically acknow edge the provisions
of this section.

10. Upon return to work followi ng any sick |eave or paid prenatal
| eave taken pursuant to this section, an enployee shall be restored by
their enployer to the position of enploynment held by such enpl oyee pri or
to any sick | eave or paid prenatal |eave taken pursuant to this section
with the sane pay and other terns and conditions of enploynent.

11. Upon the oral or witten request of an enpl oyee, an enpl oyer shal
provi de a summary of the ampunts of sick |eave accrued and used by such
enpl oyee in the current cal endar year and/or any previous cal endar year.
The enpl oyer shall provide such information to the enployee within three
busi ness days of such request.

12. Nothing in this section shall be construed to prevent a city with
a popul ation of one mllion or nore fromenacting and enforcing | ocal
| aws or ordi nances which neet or exceed the standard or requirenments for
m ni nrum hour and use set forth in this section, as determ ned by the



commi ssioner. Any paid sick | eave benefits provided by a sick | eave
program enforced by a nunicipal corporation in effect as of the
effective date of this section shall not be dimnished or limted as a
result of the enactnment of this section.

13. The commi ssioner shall have authority to adopt regul ati ons and
i ssue gui dance to effectuate any of the provisions of this section.
Enpl oyers shall conply with regul ati ons and gui dance pronul gated by the
commi ssioner for this purpose which nay include but are not limted to
standards for the accrual, use, paynent, and enployee eligibility of
sick | eave.

14. The departnment shall conduct a public awareness outreach canpai gn
whi ch shall include making information available on its website and
ot herwi se inform ng enpl oyers and enpl oyees of the provisions of this
secti on.



