* § 1052. Prohibiting the use of enployment prom ssory notes and ot her
simlar provisions. 1. No enployer may require, as a condition of
enpl oynment, any enpl oyee or prospective enpl oyee to execute an
enpl oynment prom ssory note. The execution of an enpl oynent prom ssory
note as a condition of enploynent is unconscionable, against public
policy, and unenforceable, and any such note shall be null and void. If
any such note is part of a larger agreenent, the invalidity of such note
shall not affect the other provisions of such agreenent.

2. Nothing in this section shall prohibit or render void or
unenf or ceabl e any agreenent between an enpl oyee and an enpl oyer that:

(a) requires the enployee to reinburse the enployer for the cost of
tuition, fees, and required educational materials for a transferable
credential that neets all of the follow ng requirenents:

(i) The agreenment is set forth in a witten contract that is offered
separately fromany contract for enploynent.

(ii) The agreenent does not require the enployee to obtain the
transferable credential as a condition of enploynent.

(iii) The agreenent specifies the repaynent anount before the enpl oyee
agrees to the contract, and the repaynent anount does not exceed the
cost to the enployer of the tuition, fees, and required educati onal
materials for the transferable credential received by the enpl oyee.

(iv) The agreenent provides for a prorated repaynent anount during any
required enploynent period that is proportional to the total repaynent
anount and the length of the required enploynent period and does not
require an accel erated paynent schedule if the enpl oyee separates from
t he enpl oynent .

(v) The agreenment does not require repaynent to the enployer by the
enpl oyee if the enployee is term nated, except if the enployee is
term nated for m sconduct.

(b) requires the enployee to pay the enployer for any property the
enpl oyer has sold or | eased to the enpl oyee, as |long as such sal e or
| ease was vol untary.

(c) requires the enployee to repay a financial bonus, relocation
assi stance, or other non-educational incentive or other paynent or
benefit that is not tied to specific job performance, unless the
enpl oyee was term nated for any reason other than m sconduct or the



duties or requirenments of the job were m srepresented to the enpl oyee.

(d) requires educational personnel to conply with any terns or
conditions of sabbatical |eaves granted by their enployers; or

(e) is entered into as part of a programagreed to by the enpl oyer and
its enpl oyees' collective bargaining representative.
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