* § 1050. Definitions. For purposes of this article:

1. "Enployer"” nmeans any person, corporation, limted liability
conpany, or association enploying any individual in any occupation,
i ndustry, trade, business or service including the state and its
political subdivisions.

2. "Enpl oyee" neans any person enployed for hire by an enployer in any
enpl oynent .

3. "Enpl oynent prom ssory note" neans any instrunent, agreenent, or
contract provision that requires an enployee to pay the enployer, or the
enpl oyer' s agent or assignee, a sumof noney if the enpl oyee's
enpl oynent relationship with a specific enployer term nates before the
passage of a stated period of tine.

4. "Transferable credential” shall nmean any degree, diplom, |icense,
certificate, or docunmented evidence of skill proficiency or course
conpletion that is widely recogni zed by enployers in the rel evant
i ndustry as a qualification for enploynent, independent of the
enpl oyer's specific business practices, or that provides skills or
qualifications that denonstrably enhance the enpl oyee's enployability
with other enployers in the relevant industry. Notw thstanding the
foregoing, a "transferable credential” shall not include:

(a) Enployer-specific or non-transferable training. (i) Instruction
regardi ng the enployer's proprietary processes, proprietary systens,
internal policies, proprietary software, or proprietary equipnment unique
to the enployer, or (ii) instruction that does not qualify the enpl oyee
for a new occupational title, classification, or industry-recognized
credential and instead consists of skillful variations of general
processes known to the relevant trade or industry.

(b) Mandat ed safety and conpliance training. Any training required by
federal, state, or local law to nmintain workplace safety, including but
not limted to OSHA certifications, sexual harassnent prevention, or
diversity training.

* NB Effective Decenber 19, 2026






