§ 219-e. Participation, vesting and service credit. 1. A volunteer
anbul ance worker nust be eligible to participate in any service award
program provi ded under this article if the volunteer ambul ance worker
has reached the age of eighteen and has conpleted at | east one year of
anbul ance servi ce.

2. A participant shall have a nonforfeitable right to a service award
upon conpleting five years of anbul ance service, provided, however, that
a sponsor nmay reduce the nunber of years of anbul ance service required
to obtain a nonforfeitable right to a service award. Any anounts
attributable to forfeiture of a participant's service award shall be
used to reduce contributions for other service award program
partici pants and shall not in any case be used to increase benefits for
ot her participants. The preceding shall not preclude anendnent of a
service award programto provide for an increase in benefits.

3. A year of anbul ance service shall be credited under a service award
program for each cal endar year, beginning with the year in which the
programis adopted, in which a volunteer anbul ance worker accunul ates at
|l east fifty points. Except as provided in subdivision five of this
section and subdivision eight of section two hundred nineteen-d of this
article, points shall be granted for activities perforned after the
effective date of the programin accordance with a system adopted by the
sponsor which shall be applied on a consistent and uniform basis. Such
system shal |l provide that points shall be granted for activities
desi gnated by the sponsor, which activities shall be selected fromthe

fol | ow ng:

(a) Training courses -- twenty-five points maxi num

(i) Courses under twenty hours duration -- one point per hour, with a
maxi nrum of five points.

(ii) Courses of twenty to forty-five hours duration -- one point per

hour for each hour over initial twenty hours, with a naxi numof ten
poi nt s.

(iii) Courses over forty-five hours duration -- fifteen points per
cour se.
For purposes of this paragraph, the term"training course"” shall nmean a
course of instruction having a prescribed topic and syllabus. Points for



a training course shall be awarded only upon the successful conpletion
of the course and only in the year in which the course is successfully

conpl et ed.

(b) Drills and seminars -- twenty points maxi mrum One point per
m nimumtwo hour drill or sem nar. For purposes of this paragraph, the
term"drill" shall nean a skills practice or skills training session

related to enmergency nedi cal service and the term"sem nar" shall nean a
| ecture on a topic relating to the enmergency nedi cal service.

(c) Sleep-in or stand-by -- twenty points naxi mum

(i) Sleep-in -- one point each full night.

(ii) Stand-by -- one point each. A stand-by is defined as |ine of duty
activity of the volunteer anbul ance conpany, |asting for four hours, not
falling under one of the other categories. A service award program nay
not provide points pursuant to this paragraph if the program provides
points for tours of duty pursuant to paragraph (d) of this subdivision.

(d) Tours of duty. A nmaxi mum of twenty points may be granted for
serving tours of duty at a rate equal to no nore than one-sixth of a
poi nt per hour served as determ ned by the sponsor. For purposes of this
paragraph, the term"tour of duty" shall nmean a line of duty activity,
not falling under one of the other paragraphs of this subdivision,

i nvolving a period of tine schedul ed or assigned by an anbul ance conpany
during which a vol unteer anbul ance worker is responsible for providing
energency nedi cal service or general anbul ance service, including

sl eep-ins, stand-bys and backup duty, by reason of being stationed at an
event, as part of a rostered duty crew or as otherw se provided by the
regul ar procedures of the anbul ance conpany. A sponsor nay al so define
two or nore activities included within the neaning of the termtour of
duty and provide for points to be granted for the perfornmance of such
activities at different rates, provided, that points for such activities
shall not be granted at a rate in excess of one-sixth of a point per
hour served and no nore than twenty points shall be granted for all such
activities. A service award program nay not provide points pursuant to
this paragraph if the program provides points for sleep-ins or stand-bys
pursuant to paragraph (c) of this subdivision.

(e) Elected or appointed position -- twenty-five points maxi num

(i) Conpletion of one year termin an el ected or appoi nted position.

(ii) A volunteer anbul ance worker elected to serve as a delegate to an



anbul ance workers' convention shall also be eligible to receive one
poi nt per neeting.

(iii) A volunteer anbul ance worker appointed to serve on the New York
state enmergency nedi cal services council, the state enmergency nedi cal
advi sory committee, a regional energency nedical services council or a
regi onal emnergency mnedi cal advisory conmmttee, established pursuant to
article thirty of the public health aw shall also be eligible to
recei ve one point per neeting.

(f) Attendance at neetings -- twenty points naxi mum

(i) Attendance at any official neetings of the ambul ance conpany --
one poi nt per neeting.

(ii) Attendance at official nmeetings of a standing conmttee of the

anbul ance conpany by a nenber of the commttee -- one point per neeting.
(g) Participation in anbul ance conpany responses -- twenty-five points

for responding on the m ni mum nunber of calls, as outlined bel ow

Total nunber of calls 0 500 1000 1500

anbul ance conpany responds to to to and

to annual |y 500 1000 1500 over

M ni mum nunber of calls 10% 7.5% 5% 2. 5%

vol unt eer

anbul ance wor ker
must run annually in order to
receive twenty-five points credit

A vol unt eer anbul ance worker who is granted points toward a year of
anbul ance service pursuant to this paragraph nay not be granted points
toward the sanme year of anbul ance service for alternative participation
conpany responses pursuant to paragraph (h) of this subdivision.

(h) Alternative participation in conmpany responses. A maxi num of
twenty-five points nay be granted for participation in conpany responses
at arate equal to no nore than one-half point per response as
determ ned by the sponsor. A volunteer anbul ance worker who is granted
points toward a year of anbul ance service pursuant to this paragraph may
not be granted points toward the sane year of anbul ance service for
participation in company responses pursuant to paragraph (g) of this
subdi vi si on.

(i) Mscellaneous activities -- maxinmumfifteen points. Participation



in inspections and other activities covered by the vol unteer anbul ance
wor kers' benefit |aw and not otherwise listed -- one point per activity.

(j) The sponsor nay designate less than all the activities specified
in this subdivision as activities for which points nmay be earned.

4. Points toward a year of anbul ance service may be granted for
activities performed after a participant reaches entitl enent age, but
shall not be granted for activities performed after a partici pant
applies for a service award.

5. A service award programwhich is to take effect on a day other than
the first day of January may provide for points to be granted toward a
year of anbul ance service for activities performed prior to the
effective date of the programand on or after the i mediately precedi ng
first day of January, provided, the proposition authorizing adoption of
the program contains a statenent authorizing points to be granted for
such activities. Points attributable to such activities shall be granted
i n accordance with the point system adopted by the sponsor pursuant to
subdi vi sion three of this section.

6. In conputing credit for those vol unteer anbul ance workers who al so
serve as paid enployees within a political subdivision of the state,
credit shall not be given for activities perforned during the
i ndividual's regularly assigned work peri ods.

7. A participant whose anmbul ance service is interrupted by full-tinme
extended obligatory mlitary service or by a single voluntary enlistnent
not to exceed four years in the arnmed forces of the United States shal
be considered on mlitary | eave. During such period of mlitary | eave,
the participant shall receive fifty points for each full year of
mlitary service, prorated for mlitary service of |less than a year

7-a. An active volunteer ambul ance worker's service award program nmay
provide for the crediting of years of and points for volunteer anbul ance
service for periods after an active volunteer anbul ance worker has
reached the entitlenment age and is receiving a service award.



8. The state conptroller nmay pronul gate rules and regul ati ons
prescribing procedures and fornms for the conpilation and nai nt enance of
records of the points accunul ated by each vol unteer anbul ance worker.
Each anmbul ance conpany shall conpile and mai ntain such records in the
manner prescri bed.

9. The president, secretary and chief or conparable officers of each
anbul ance conpany shall submt to the governing board of the sponsor a
list of all volunteer menbers, certified under oath, which shal
identify those volunteer nmenbers who have qualified for credit under the
award program for the previous year. Such list shall be submtted
annually by March thirty-first or otherw se as provided in the rules and
regul ati ons of the state conptroller and shall be acconpani ed by such
menber ship records and records of point accunul ati ons as the governing
board may require to substantiate the accuracy of the list.

Not wi t hst andi ng the provisions of this subdivision a volunteer anbul ance
wor ker may request that his nanme be deleted fromsaid list as a
"participant”. Such request for deletion shall be in witing and shal
remain effective until withdrawn in the sane manner.

10. The governing board of the sponsor shall review the |list of each
anbul ance conpany and rmay del ete the nane of any person who was not a
vol unt eer anbul ance worker during the precedi ng cal endar year or the
nane of any vol unteer anbul ance worker who did not earn fifty points
during the precedi ng cal endar year or whose point accunul ati on has not
been adequately docunented. Thereafter, the governing board shal
approve the list and return a copy of the list to the anbul ance conpany
and forward a certified copy of the approved list to the program
adm ni strator.

11. Upon receipt of the approved |ist, the anbul ance conpany shal
post the list at its principal headquarters for at least thirty days. A
vol unt eer anbul ance wor ker whose nane does not appear on the approved
list shall have the right to appeal within thirty days of posting of the
list. The appeal shall be in witing and mailed to the clerk or
secretary of the governing board of the sponsor, which shall investigate
t he appeal. The decision of the governing board shall be subject to



judicial review pursuant to article seventy-eight of the civil practice
| aw and rul es.

12. In the event that a volunteer anbul ance worker is either totally
and tenporarily disabled or partially and pernanently disabl ed as
certified by the workers' conpensation board or other conpetent
authority approved by the state conptroller, and the disability occurs
during the course of service as a volunteer while actively engaged in
providing line-of-duty services as defined in the vol unteer anbul ance
wor kers benefit |law, the volunteer shall be credited with five points
for each full nmonth of such disability; provided, however, such
vol unteer shall cease to be credited with such line of duty disability
points after attaining the entitlenent age.



