8§ 974. Special coordinating functions of the council. 1. The counci
shall have the responsibility to:

a. encourage the efficient and effective use of the entire range of
wor kf orce preparation prograns in operation in the state by (i) enphasis
of this objective as it carries out its responsibilities for the
devel opnment of the governor's coordination and the special services
pl an, the review of service delivery area plans, and the establishnent
of coordination criteria; (ii) serving as a focal point for state
efforts to overcone coordination obstacles and to settle interagency
di sagreenents that harmor interfere with a conprehensive approach
(iii) fostering the devel opnent of information sharing, conmunication
anong interested parties, and effective nmeans for the neasurenent and
publici zi ng of coordination performance.

b. review and comrent on the coordi nati on nechani snms presented in
service delivery area plans and in the adm nistrative arrangenents
enpl oyed by state and | ocal agenci es adm nistering workforce preparation
progr am

c. identify barriers to coordination and work to overcome them by such
means as reconmendi ng coordi native neasures to service delivery areas,
t he governor and, when appropriate, the |egislature;

d. identify exenplary coordination practices and successful program
nodel s anong the service delivery areas and encourage the use of those
in other service delivery areas.

2. On or before March first, nineteen hundred ei ghty-four, the
comrmittee shall report to the governor and the | egislature on the
operation of workforce preparation prograns funded under the act. Such
report shall include, but not be |limted to, the foll ow ng:

a. an analysis of opportunities for inproving the effectiveness of
wor kf orce preparation prograns in the state;

b. an anal ysis of the performance of workforce preparation prograns in



the state including conparisons of the effectiveness and efficiency of
prograns of various types, prograns in the various service delivery
areas in the state and conpari sons of the effectivness and efficiency of
New York state prograns with those of other states;

c. an analysis of adm nistrative arrangenents and coordi native
mechani snms currently being utilized in the managenent of workforce
preparation prograns in New York state and recomendati ons for enhancing
| i nkages anong busi ness, |abor, educational institutions, social
servi ces agencies and ot her service providers;

d. recommendations for statutory or regul atory changes necessary for
achi eving a coordi nated and consol i dated st atew de vocati onal
occupational and job skills training program

e. recommendations for changes in the program perfornance standards
used in evaluating prograns funded under the act and suggested
performance standards for other workforce preparati on program conponents
i ncl udi ng met hodol ogi es for dealing with difficulties such as the higher
costs of serving clients with special placenent problens and the
di fferent economc conditions in the various regions of the state;

f. recommendations for better utilization of educational resources in
the workforce preparation field with specific attention to elimnating
duplicative efforts and coordi nati ng progranmm ng efforts between boards
of cooperative educational services and community coll eges;

g. an evaluation of the |labor market information systemincluding an
assessnent of the effectiveness of the state occupational infornmation
coordinating commttee and the possibility of alternative neans of
gat hering and di ssem nating | abor narket information; and

h. a discussion of opportunities for inproving the |abor exchange
mechani sns, including the job service, that are used in workforce
preparati on prograns.



