8§ 319-a. Restrictions on inmmgration enforcenent by state enpl oyees.
1. No state enployee shall use state resources, including, but not
limted to, time spent while on duty or any property or facilities owned
or operated by or under the control of the state entity, for inmgration
enf orcenent pur poses.

2. No state enpl oyee shall disclose to an immigration authority or any
enpl oyee thereof an individual's personally identifiable information,
i ncluding, but not limted to, a person's nane, social security nunber,
physi cal description, any associ ated addresses, tel ephone nunber,
financial information, nedical information, or place of enploynment or
education except as provided in subdivision nine of this section.

3. No state enployee shall question, investigate, or interrogate an
i ndi vidual solely on the basis of an imm gration detainer, a civil
i mmgration warrant, or for the sole purpose of immgration enforcenent.

4. No state enployee shall inquire about a person's citizenship,
i mm gration status, nationality, or country of origin, except as
provi ded in subdivision nine of this section or as necessary to
adm ni ster a public programor benefit sought by such person; or when
regi stering an individual to vote and other election related natters.

5. No state enployee shall collect information about a person's
citizenship, inmgration status, nationality, or country of origin,
except as provided in subdivision nine of this section or as necessary
to administer a public programor benefit sought by such person; or when
regi stering an individual to vote and other election related natters.

6. (a) (i) No state enployee shall grant perm ssion to access or
facilitate access to non-public areas of property or facilities owned or
operated by or under the control of the state entity to an inmgration
authority or any enpl oyee thereof engaging in inmgration enforcenent
except as provided in subdivision nine of this section.

(ii) Provided, however, that no state entity or state governnent
enpl oyee shall grant perm ssion to access or facilitate access to a
polling location to an inmgration authority or any enpl oyee thereof



engaging in inmmgration enforcenment where doing so would violate 18 88
U S C 592, 595, 52 U.S.C. 8§ 10307(b), the Fourteenth Amendnment of the
United States Constitution, or the Fifteenth Amendnment of the United
States Constitution, except as provided in subdivision nine of this
secti on.

(b) Each state entity shall inplenent policies and/ or procedures for
all relevant enployees in the event that a judicial warrant or court
order is presented for access to non-public areas, including the
protocol to verify the sufficiency of any judicial warrant or court
order to ensure such judicial warrant or court order conplies with the
provi sions of this section prior to permtting access to any non-public
areas. Such policies and/or procedures shall include a designated
contact for such inquiries. Nothing in this paragraph shall abrogate or
ot herwi se change any | egal privileges, including, but not Iimted to,
the attorney client privilege, that may apply to such inquires.

7. No state enpl oyee shall use an imm gration authority or any
enpl oyee thereof as an interpreter or translator for |aw enforcenent
matters relating to individuals that such entities or enployees interact
with as part of their enploynent duties.

8. The provisions of this section shall not be construed to prohibit
or restrict state entities or state enployees fromsending to or
receiving fromthe United States departnment of honel and security or any
ot her federal, state, or |ocal governnmental entity information regarding
the citizenship or immgration status of an individual pursuant to 8
UusS C § 1373.

9. The provisions of this article shall not prohibit state enpl oyees
fromconplying with court orders issued by a judge appoi nted pursuant to

Article I'll of the United States Constitution or a federal nmagistrate
j udge appointed pursuant to 28 U . S.C. 8§ 631, or judicial warrants issued
by a judge appointed pursuant to Article IIl of the United States

Constitution or federal magistrate judge appointed pursuant to 28 U S.C
8 631, or conplying with requirenents under existing | aw

10. The provisions of this article shall apply notw thstandi ng any



ot her provisions of state or local |law and shall not be construed to in
any way to expand the authority of state enployees to participate in
i mm gration enforcenent.

11. Nothing in this article shall be construed to prevent state
entities fromadopting policies which exceed the provisions of this
article or further restrict state entities or state enpl oyees from
participation in immgration enforcenent beyond the requirenents set
forth in this article.

12. For any databases operated by a state entity, including databases
mai ntai ned for a state entity by private vendors, the attorney general
shall, by the first of January following the effective date of this
article, in consultation with appropriate stakehol ders, publish gui dance
and training recomrendations aimed at ensuring that such databases are
governed in a manner that limts the availability of infornmation
contained therein, to the fullest extent practicable and consistent with
federal and state law including, but not limted to, 8 US.C § 1373, to
anyone or any entity for the purpose of inmmgration enforcenent. All
state entities may adopt necessary changes to database governance
policies consistent with such gui dance.

13. The office of enployee relations shall develop training covering
the requirenments of this article no | ater than one hundred twenty days
after its effective date and shall ensure that such training is nmade
avail able to state entities as defined in section three hundred nineteen
of this article so that state enpl oyees shall receive training rel evant
to their required role in inplenmenting this article. Such training shal
be conducted during the enployee's regul ar working hours and enpl oyees
shal | receive conpensation at their regular rate of pay for any tine
spent participating in such training. Subsequent training for required
enpl oyees shall be provided within sixty days of hire, and annually
t hereafter.



