§ 296-d. Unlawful discrimnatory practices relating to non-enpl oyees.
It shall be an unlawful discrimnatory practice for an enpl oyer to
permt unlawful discrimnation against non-enpl oyees in its workpl ace.
An enpl oyer nmay be held liable to a non-enpl oyee who is a contractor,
subcontractor, vendor, consultant or other person providing services
pursuant to a contract in the workplace or who is an enpl oyee of such
contractor, subcontractor, vendor, consultant or other person providing
services pursuant to a contract in the workplace, with respect to an
unl awful discrimnatory practice, when the enployer, its agents or
supervi sors knew or should have known that such non-enpl oyee was
subjected to an unlawful discrimnatory practice in the enployer's
wor kpl ace, and the enployer failed to take i nmedi ate and appropriate
corrective action. In review ng such cases invol ving non-enpl oyees, the
extent of the enployer's control and any other |egal responsibility
whi ch the enpl oyer may have with respect to the conduct of the person
who engaged in the unlawful discrimnatory practice shall be consi dered.



