§ 296-c. Unlawful discrimnatory practices relating to interns. 1. As
used in this section, "lIntern" neans a person who perfornms work for an
enpl oyer for the purpose of training under the follow ng circunstances:

a. the enployer is not conmtted to hire the person perform ng the
wor k at the conclusion of the training period,

b. the enpl oyer and the person perform ng the work agree that the
person performng the work is not entitled to wages for the work
per fornmed; and

c. the work perforned:

(1) provides or supplenents training that nay enhance the
enpl oyability of the intern;

(2) provides experience for the benefit of the person perform ng the
wor k;

(3) does not displace regul ar enpl oyees; and

(4) is performed under the close supervision of existing staff.

2. It shall be an unlawful discrimnatory practice for an enpl oyer to:

a. refuse to hire or enploy or to bar or to discharge frominternship
an intern or to discrimnate against such intern in terns, conditions or
privileges of enploynent as an intern because of the intern's age, race,
creed, color, national origin, citizenship or inmgration status, sexual
orientation, gender identity or expression, mlitary status, sex,

di sability, predisposing genetic characteristics, marital status, or
status as a victimof donestic violence;

b. discrimnate against an intern in receiving, classifying, disposing
or otherw se acting upon applications for internships because of the
intern's age, race, creed, color, national origin, citizenship or
i mm gration status, sexual orientation, gender identity or expression,
mlitary status, sex, disability, predisposing genetic characteristics,
marital status, or status as a victimof donestic violence;

C. print or circulate or cause to be printed or circul ated any



statenent, advertisement or publication, or to use any form of
application for enploynment as an intern or to make any inquiry in
connection with prospective enpl oynent, which expresses directly or
indirectly, any limtation, specification or discrimnation as to age,
race, creed, color, national origin, citizenship or inmgration status,
sexual orientation, gender identity or expression, mlitary status, sex,
di sability, predisposing genetic characteristics, marital status or
status as a victimof donestic violence, or any intent to nake any such
limtation, specification or discrimnation, unless based upon a bona
fide occupational qualification; provided, however, that neither this
par agr aph nor any provision of this chapter or other |aw shall be
construed to prohibit the departnent of civil service or the departnent
of personnel of any city containing nore than one county fromrequesting
i nformati on fromapplicants for civil service internships or

exanm nati ons concerning any of the aforenentioned characteristics, other
t han sexual orientation, for the purpose of conducting studies to
identify and resol ve possible problens in recruitnment and testing of
menbers of mnority groups to ensure the fairest possible and equal
opportunities for enploynent in the civil service for all persons,
regardl ess of age, race, creed, color, national origin, citizenship or

i mm gration status, sexual orientation, mlitary status, sex,

di sability, predisposing genetic characteristics, marital status or
status as a victimof donestic violence;

d. to discharge, expel or otherw se discrimnate agai nst any person
because he or she has opposed any practices forbidden under this article
or because he or she has filed a conplaint, testified or assisted in any
proceedi ng under this article; or

e. to conpel an intern who is pregnant to take a | eave of absence,
unl ess the intern is prevented by such pregnancy from performng the
activities involved in the job or occupation in a reasonabl e manner.

3. It shall be an unlawful discrimnatory practice for an enpl oyer to:

a. engage in unwel come sexual advances, requests for sexual favors, or
ot her verbal or physical conduct of a sexual nature to an intern when:



(1) submission to such conduct is nmade either explicitly or inplicitly
a termor condition of the intern's enpl oynent;

(2) submission to or rejection of such conduct by the intern is used
as the basis for enpl oynent decisions affecting such intern; or

(3) such conduct has the purpose or effect of unreasonably interfering
with the intern's work performance by creating an intimdating, hostile,
or of fensive working environnent; or

b. subject an intern to unwel cone harassnent based on age, sex, race,
creed, color, sexual orientation, gender identity or expression,
mlitary status, disability, predisposing genetic characteristics,
marital status, status as a victimof donestic violence, national
origin, or citizenship or inmmgration status, or where such harassnent
has the purpose or effect of unreasonably interfering with the intern's
wor k performance by creating an intimdating, hostile, or offensive
wor ki ng envi ronnent .

4. Nothing in this section shall affect any restrictions upon the
activities of persons licensed by the state liquor authority with
respect to persons under twenty-one years of age.

5. Nothing in this section shall create an enpl oynent rel ationship
bet ween an enpl oyer and an intern for the purposes of articles six,
seven, eighteen or nineteen of the |abor |aw



