8§ 3012-e. Teacher and principal performance review plans. 1.
Not wi t hst andi ng any other provision of law, rule, or regulation to the
contrary, for the annual professional performance reviews related to the
two thousand twenty-four--two thousand twenty-five school year and
thereafter, a school district or board of cooperative educati onal
services shall conduct performance reviews of classroomteachers and
buil ding principals in accordance with the provisions of this section or
section three thousand twelve-d of this article, as applicable. Provided
that all school districts and boards of cooperative educational services
shal | adopt a performance review plan pursuant to this section no |ater
than June thirtieth, two thousand thirty-two and such plan shall be used
to conpl ete performance reviews of classroomteachers and buil ding
principals no later than the two thousand thirty-two--two thousand
thirty-three school year. Perfornmance review plans devel oped pursuant to
this section shall be the result of reaching a collectively bargai ned
agreenent negotiated pursuant to article fourteen of the civil service
| aw where a recogni zed enpl oyee organi zati on exi sts.

2. Nothing herein shall require nodification of an existing teacher
and principal evaluation plan approved by the comm ssioner pursuant to
section three thousand twelve-d of this article and all teacher and
princi pal evaluation plans approved by the commi ssioner pursuant to the
provi sions of section three thousand twelve-d of this article shall not
be affected by the provisions of this section on or before June
thirtieth, two thousand thirty-two; provi ded, however, that when a
school district or board of cooperative educational services adopts a
performance review plan pursuant to this section, the school district or
board of cooperative educational services shall notify the departnment
and submt the new plan to the departnment for reviewon a formand in a
manner prescribed by the comm ssioner. Provided further that, prior to
June thirtieth, two thousand thirty-twd, a teacher and princi pal
eval uation plan may still be adopted or nodified pursuant to section
three thousand twelve-d of this article consistent with the provisions
of such section.

3. The performance revi ews conducted pursuant to this section shall be
a significant factor in teacher and principal devel opnent, including but



not limted to coaching, induction support, and differentiated
prof essi onal devel opnent for all teachers and principals.

4. (a) A school board or board of cooperative educational services
shall make its nobst recently adopted and revi ewed plan pursuant to this
section avail able on the school district or board of cooperative
educati onal services' website.

(b) On an annual basis, each school district and board of cooperative
educational services shall submt to the conm ssioner the ratings for
each cl assroom teacher and buil ding principal on each applicable
teachi ng or | eadership standard, as well as the overall rating for each
teacher and principal, where available, on a formand in a nanner
prescri bed by the conm ssioner. Such data shall be collected and used to
the extent necessary to conply with any applicable state and federal
statutory requirenents.

(c) The comm ssioner and each school district and board of cooperative
educational services shall ensure that any release to the public of data
coll ected pursuant to this section, or any other data that is used as a
conponent of performance revi ews, does not include personally
identifying information for any classroomteacher or building principal;
provi ded, however, that each school district or board of cooperative
educational services shall fully disclose and rel ease to the parents or
| egal guardi ans of a student the nobst recent perfornmance review rating
recei ved for each of the teachers and for the principal of the school
building to which the student is assigned for the current school year
consi stent with paragraph b of subdivision ten of section three thousand
twel ve-c of this article.

(d) Performance reviews of individual classroomteachers and buil ding
principals shall not be subject to disclosure pursuant to article six of
the public officers |aw

5. (a) Performance revi ew pl ans devel oped pursuant to this section
shal I :

(i) include the criteria by which all classroomteachers and buil di ng
principals shall be reviewed and a description of the review procedures;
(ii) address each state teaching and educational | eadership standard,

as devel oped or adopted by the commi ssioner;



(iii) consist of nultiple measures; provided, however, that one
nmeasure shall be classroom observati ons of classroomteachers and school
visits of building principals. The plan shall describe the nunber and
frequency of observations; provided that nothing herein shall be
construed to require that all classroomteachers or building principals
have the sane nunber or frequency of observations.

(iv) provide the classroomteacher or building principal with tinely,
actionabl e feedback on their practice based on the information coll ected
as part of the performance review,

(v) assign ratings on each applicabl e teaching or educati onal
| eadershi p standard and an overall rating of Level 4, Level 3, Level 2,
or Level 1 consistent with the follow ng requirenents:

(1) Level 1 shall indicate performance significantly bel ow a school
district's or board of cooperative educational services' expectations
aligned to teaching or educational |eadership standards;

(2) Level 2 shall indicate perfornmance that partially neets a schoo
district's or board of cooperative educational services' expectations
aligned to teaching or educational |eadership standards;

(3) Level 3 shall indicate performance that neets a school district's
or board of cooperative educational services' expectations aligned to
t eachi ng or educational |eadership standards; and

(4) Level 4 shall indicate performance that exceeds a school
district's or board of cooperative educational services' expectations
aligned to teaching or educational |eadership standards;

(vi) ensure that it is possible for a classroomteacher or building
principal to obtain each rating on each teaching or educationa
| eadershi p standard and as an overall rating. The process by which
ratings are assigned shall be transparent and avail able to those being
rated prior to the start of the school year, to the extent practicabl e;
and

(vii) include a process for each classroomteacher and buil ding
principal to receive formal support for professional growmh each year,
provi ded that teachers and principals who receive an overall rating of
Level 1 or 2 shall have a personalized professional devel opnent plan,
devel oped by the school district or board of cooperative educati onal
services, consistent with a locally determ ned growth goal setting
process.



(b) One neasure nay be used to address nore than one teaching or
educati onal | eadership standard provided that the perfornance review
i ncl udes nul tiple neasures.

(c) Performance reviews conducted pursuant to this section nmay assess
a subset of the teaching and educational |eadership standards in a given
year; provided, however, that probationary classroomteachers and
bui l ding principals shall be rated on each teaching or educati onal
| eader shi p standard annual | y.

(d) Nothing in this section shall be construed to require al
cl assroom teachers or building principals to be eval uated based on the
same neasures or to receive an overall rating annually; provided,
however, that at a mninmum probationary teachers and principal s shal
receive a rating on each teaching or educational |eadership standard and
an overall rating annually, while other teachers and principals may have
a differentiated perfornance review process that does not culmnate in
an overall rating annually. Provided, further, that nothing herein shal
be construed to prohibit or prevent any other teachers and principals
fromreceiving an overall rating annually.

6. The school district or board of cooperative educational services,
as applicable, shall ensure that all classroomteachers and buil ding
principals as well as any individual who conducts all or part of a
performance review receive appropriate training consistent with the
regul ati ons of the commi ssioner and shall ensure that each teacher and
principal who is reviewed in accordance with this section has the
opportunity to provide witten comment on their perfornmance review in
addition to any collectively bargai ned teacher and princi pal perfornmance
review gri evance or appeal procedures.

7. Nothing in this section shall be construed to affect the unfettered
statutory right of a school district or board of cooperative educati onal
services, as applicable, to termnate a probationary cl assroomteacher
or principal for any statutorily and constitutionally permssible
reasons.

8. Performance review plans devel oped pursuant to this section shal
be submtted to the conm ssioner on a formand in a manner prescribed by



t he conmi ssioner. The conm ssioner shall review such plan to determ ne
conpliance with the requirenents of this section. If the comm ssioner
determ nes that the subnmitted plan is not in conpliance with this
section, the plan shall be returned to the school district or board of
cooperati ve educational services for revision. Such revisions shall be
resol ved through col |l ective bargaining, to the extent required under
article fourteen of the civil service law. The plan nost recently
accepted by the comm ssioner pursuant to this section shall remain in
effect until a subsequent plan is agreed to by the parties and revi ened
by the conm ssioner to determ ne conpliance with the requirenents of
this section. Each school district and board of cooperative educati onal
services shall certify annually to the comm ssioner that they have fully
i npl emented the plan nost recently accepted by the conm ssioner.



