8§ 3012-c. Annual professional performance review of classroomteachers
and building principals. 1. Notw thstandi ng any ot her provision of |aw,
rule or regulation to the contrary, the annual professional perfornmance
reviews of all classroomteachers and buil ding principals enployed by
school districts or boards of cooperative educational services shall be
conducted in accordance with the provisions of this section. Such
performance revi ews which are conducted on or after July first, two
t housand el even, or on or after the date specified in paragraph c of
subdi vision two of this section where applicable, shall include nmeasures
of student achi evenent and be conducted in accordance with this section.
Such annual professional perfornmance reviews shall be a significant
factor for enpl oynent decisions including but not limted to, pronotion,
retention, tenure determ nation, termnation, and suppl ement al
conpensati on, which decisions are to be nmade in accordance with locally
devel oped procedures negotiated pursuant to the requirenments of article
fourteen of the civil service | aw where applicable. Provided, however,
that nothing in this section shall be construed to affect the unfettered
statutory right of a school district or board of cooperative educati onal
services to term nate a probationary teacher or principal for any
statutorily and constitutionally perm ssible reasons, including but not
limted to m sconduct and until a tenure decision is made, the
performance of the teacher or principal in the classroom Such
performance reviews shall also be a significant factor in teacher and
princi pal devel opnent, including but not Iimted to, coaching, induction
support and differenti ated professional devel opnent, which are to be
| ocally established in accordance with procedures negotiated pursuant to
the requirenents of article fourteen of the civil service | aw.

2. a. (1) The annual professional perfornmance reviews conducted
pursuant to this section for classroomteachers and buil ding principals
shall differentiate teacher and principal effectiveness using the
following quality rating categories: highly effective, effective,
devel opi ng and ineffective, with explicit mnimum and naxi num scori ng
ranges for each category, for the state assessnents and ot her conparabl e
nmeasur es subconponent of the evaluation and for the locally sel ected
neasures of student achi evenent subconponent of the evaluation, as
prescribed in the regul ations of the comm ssioner. There shall be: (i) a



state assessnents and ot her conparabl e neasures subconmponent whi ch shal
conprise twenty or twenty-five percent of the evaluation; (ii) a locally
sel ect ed neasures of student achi evenent subconponent whi ch shal
conprise twenty or fifteen percent of the evaluation; and (iii) an other
nmeasures of teacher or principal effectiveness subconmponent which shal
conprise the remaining sixty percent of the evaluation, which in sum
shall constitute the conposite teacher or principal effectiveness score.
Such annual professional performance reviews shall result in a single
conposite teacher or principal effectiveness score, which incorporates
mul ti pl e neasures of effectiveness related to the criteria included in
the regul ati ons of the conmm ssioner.

(2) For annual professional performance reviews conducted in
accordance with paragraph b of this subdivision for the two thousand
el even--two t housand twel ve school year and for annual professional
performance revi ews conducted in accordance with paragraphs f and g of
this subdivision for the two thousand twel ve--two thousand thirteen
school year, the overall conposite scoring ranges shall be in accordance
with this subparagraph. A classroomteacher and buil ding principal shal
be deened to be:

(A) Highly Effective if they achieve a conposite effectiveness score
of 91-100.

(B) Effective if they achieve a conposite effectiveness score of
75-90.

(C) Developing if they achieve a conposite effectiveness score of
65- 74.

(D) Ineffective if they achieve a conposite effectiveness score of
0- 64.

(3) For annual professional performance reviews conducted in
accordance with paragraph b of this subdivision for the two thousand
el even--two t housand twel ve school year and for annual professional
performance revi ews conducted in accordance with paragraph f of this
subdi vision for the two thousand twel ve--two thousand thirteen school
year for classroomteachers in subjects and grades for which the board
of regents has not approved a val ue-added nodel and for building
principals enployed in schools or prograns for which there is no
approved princi pal val ue-added nodel, the scoring ranges for the student
grow h on state assessnments or other conparabl e nmeasures subconponent



shall be in accordance with this subparagraph. A classroomteacher and
bui | di ng principal shall receive:

(A) a highly effective rating in this subconponent if the teacher's or
principal's results are well-above the state average for simlar
students and they achi eve a subconmponent score of 18- 20;

(B) an effective rating in this subconmponent if the teacher's or
principal's results neet the state average for simlar students and they
achi eve a subconponent score of 9-17; or

(C a developing rating in this subconmponent if the teacher's or
principal's results are below the state average for simlar students and
t hey achi eve a subconponent score of 3-8; or

(D) an ineffective rating in this subconponent, if the teacher's or
principal's results are well-below the state average for simlar
students and they achi eve a subconmponent score of 0-2.

(4) For annual professional performance reviews conducted in
accordance with paragraph g of this subdivision for the two thousand
twel ve--two thousand thirteen school year for classroomteachers in
subj ects and grades for which the board of regents has approved a
val ue- added nodel and for building principals enployed in schools or
prograns for which there is an approved principal val ue-added nodel, the
scoring ranges for the student growth on state assessnents or other
conpar abl e measures subconponent shall be in accordance with this
subpar agraph. A cl assroom teacher and buil ding principal shall receive:

(A) a highly effective rating in this subconponent if the teacher's or
principal's results are well-above the state average for simlar
students and they achi eve a subconmponent score of 22-25;

(B) an effective rating in this subconponent if the teacher's or
principal's results neet the state average for simlar students and they
achi eve a subconponent score of 10-21; or

(C) a developing rating in this subconmponent if the teacher's or
principal's results are below the state average for simlar students and
t hey achi eve a subconponent score of 3-9; or

(D) an ineffective rating in this subconponent, if the teacher's or
principal's results are well-below the state average for simlar
students and they achi eve a subconmponent score of 0-2.

(5) For annual professional performance reviews conducted in
accordance with paragraph b of this subdivision for the two thousand



el even--two t housand twel ve school year and for annual professional
performance revi ews conducted in accordance with paragraph f of this
subdi vision for the two thousand twel ve--two thousand thirteen school
year for classroomteachers in subjects and grades for which the board
of regents has not approved a val ue-added nodel and for building
principals enployed in schools or prograns for which there is no
approved princi pal val ue-added nodel, the scoring ranges for the locally
sel ect ed nmeasures of student achi evenent subconponent shall be in
accordance with this subparagraph. A classroomteacher and buil ding
principal shall receive:

(A) a highly effective rating in this subconponent if the results are
wel | - above district-adopted expectations for student growth or
achi evenent and they achi eve a subconponent score of 18-20; or

(B) an effective rating in this subconponent if the results neet
di strict-adopted expectations for growh or achievenent and they achi eve
a subconponent score of 9-17; or

(C a developing rating in this subconmponent if the results are bel ow
di strict-adopted expectations for growh or achievenent and they achi eve
a subconponent score of 3-8; or

(D) an ineffective rating in this subconponent if the results are
wel | - bel ow di strict-adopted expectations for growh or achi evenent and
t hey achi eve a subconponent score of 0-2.

(6) For annual professional performance reviews conducted in
accordance with paragraph b of this subdivision for the two thousand
el even--two t housand twel ve school year and for annual professional
performance revi ews conducted in accordance with paragraph g of this
subdi vision for the two thousand twel ve--two thousand thirteen school
year for classroomteachers in subjects and grades for which the board
of regents has approved a val ue-added nodel and for building principals
enpl oyed in schools or prograns for which there is an approved princi pal
val ue- added nodel, the scoring ranges for the locally sel ected neasures
of student achi evenent subconponent shall be in accordance with this
subpar agraph. A classroomteacher and building principal shall receive:

(A) a highly effective rating in this subconponent if the results are
wel | - above district-adopted expectations for student growth or
achi evenent and they achi eve a subconponent score of 14-15; or

(B) an effective rating in this subconponent if the results neet



di strict-adopted expectations for growh or achievenent and they achi eve
a subconponent score of 8-13; or

(C a developing rating in this subconmponent if the results are bel ow
di strict-adopted expectations for growh or achievenent and they achi eve
a subconponent score of 3-7; or

(D) an ineffective rating in this subconponent if the results are
wel | - bel ow di strict-adopted expectations for growh or achi evenent and
t hey achi eve a subconponent score of 0-2.

(7) For the two thousand thirteen--two thousand fourteen school year
and thereafter, the comm ssioner shall review the specific scoring
ranges for each of the rating categories annually before the start of
each school year and shall recommend any changes to the board of regents
for consideration.

(8) Except for the student growth neasures on the state assessnents or
ot her conparabl e neasures of student growth prescribed in paragraphs e,

f and g of this subdivision, the elenments conprising the conposite

ef fectiveness score and the process by which points are assigned to
subconponents shall be | ocally devel oped, consistent with the standards
prescribed in the regul ations of the conm ssioner and the requirenents
of this section, through negotiations conducted, pursuant to the
requirenents of article fourteen of the civil service | aw.

b. (1) Annual professional perfornmance reviews conducted by school
districts or boards of cooperative educational services for the two
t housand el even--two t housand twel ve school year of classroomteachers
of common branch subjects or English |anguage arts or nathematics in
grades four to eight and all building principals of schools in which
such teachers are enployed shall be conducted pursuant to this
subdi vi sion and shall use two thousand ten--two thousand el even school
year student data as the baseline for the initial conputation of the
conposite teacher or principal effectiveness score for such classroom
teachers and princi pal s.

(2) Subject to paragraph k of this subdivision the entire annual
prof essi onal performance revi ew shall be conpleted and provided to the
teacher or principal as soon as practicable but in no case |ater than
Sept enber first, two thousand twel ve. The provisions of subparagraphs
two and three of paragraph c of this subdivision shall apply to such



revi ews.

c. (1) Annual professional performance revi ews conducted by school
districts or boards of cooperative educational services for the two
t housand twel ve--two thousand thirteen school year and thereafter of al
cl assroom teachers and all building principals shall be conducted
pursuant to this subdivision and shall use two thousand el even--two
t housand twel ve school year student data as the baseline for the initial
conput ati on of the conposite teacher or principal effectiveness score
for such classroomteachers and principals. For purposes of this
section, an adm nistrator in charge of an instructional programof a
board of cooperative educational services shall be deened to be a
bui | di ng princi pal .

(2) Subject to paragraph k of this subdivision the entire annual
prof essi onal performance revi ew shall be conpleted and provided to the
teacher or principal as soon as practicable but in no case |ater than
Sept enber first of the school year next follow ng the school year for
whi ch the cl assroom teacher or building principal's performance is being
neasured. The teacher's and principal's score and rating on the locally
sel ect ed nmeasures subconponent, if available, and on the other neasures
of teacher and principal effectiveness subconmponent for a teacher's or
principal's annual professional performance review shall be conputed and
provided to the teacher or principal, in witing, by no later than the
| ast day of the school year for which the teacher or principal is being
measured. Nothing in this subdivision shall be construed to authorize a
teacher or principal to trigger the appeal process prior to receipt of
his or her conposite effectiveness score and rating.

(3) Each such annual professional perfornance review shall be based on
the state assessnments or other conparabl e neasures subconponent, the
| ocally sel ected neasures of student achi evenent subconponent and the
ot her nmeasures of teacher and principal effectiveness subconponent,
determ ned in accordance with the applicabl e provisions of this section
and the regul ations of the conmm ssioner, for the school year for which
the teacher's or principal's performance is neasured.

d. Prior to any eval uation being conducted in accordance with this
section, each individual who is responsible for conducting an eval uation



of a teacher or building principal shall receive appropriate training in
accordance with the regul ati ons of the comm ssioner of education.

e. (1) For annual professional performance reviews conducted in
accordance with paragraph b of this subdivision for the two thousand
el even--two t housand twel ve school year, forty percent of the conposite
score of effectiveness shall be based on student achi evenent neasures as
follows: (i) twenty percent of the evaluation shall be based upon
student grom h data on state assessnents as prescribed by the
commi ssi oner or a conparabl e nmeasure of student growh if such growth
data is not available; and (ii) twenty percent shall be based on other
| ocal |y sel ected neasures of student achi evenent that are determined to
be rigorous and conparabl e across classroons in accordance with the
regul ati ons of the comm ssioner and as are devel oped locally in a nanner
consi stent with procedures negoti ated pursuant to the requirenents of
article fourteen of the civil service | aw.

(2) Such locally selected nmeasures may include neasures of student
achi evenment or growh on state assessnents, regents exam nations and/ or
depart ment approved equival ent, provided that such neasures are
different fromthose prescribed by the conmm ssioner pursuant to cl ause
(i) of subparagraph one of this paragraph. The regul ati ons of the
commi ssi oner shall describe the types of neasures of student growth or
achi evenent that may be locally selected. The selection of the | ocal
nmeasure(s) as described in this paragraph to be used by the school
district or board of cooperative educational services shall be
determ ned through col |l ective bargaining.

f. (1) For annual professional performance reviews conducted in
accordance with paragraph ¢ of this subdivision for the two thousand
twel ve--two thousand thirteen school year and thereafter for classroom
teachers in subjects and grades for which the board of regents has not
approved a val ue-added nodel and for building principals enployed in
school s or prograns for which there is no approved principal val ue-added
nodel, forty percent of the conposite score of effectiveness shall be
based on student achi evenent neasures as follows: (i) twenty percent of
t he eval uation shall be based upon student growth data on state
assessnents as prescribed by the comm ssioner or a conparabl e neasure of



student gromh if such growh data is not available; and (ii) twenty
percent shall be based on other locally sel ected neasures of student

achi evenent that are determned to be rigorous and conparabl e across

cl assroons in accordance with the regul ati ons of the comm ssioner and as
are developed locally in a nmanner consistent with procedures negoti ated
pursuant to the requirenents of article fourteen of the civil service

| aw.

(2) One or nore of the follow ng types of locally sel ected nmeasures of
student achi evenent or growth nay be used for the eval uation of
cl assroom t eachers:

(i) student achi evenent or growmh on state assessnents, regents
exam nati ons and/ or departnment approved alternative exam nations as
described in the regul ati ons of the conm ssioner including, but not
limted to, advanced pl acenent exam nations, international baccal aureate
exam nations, and SAT Il, using a neasure that is different fromthe
growt h score prescribed by the departnment for student growth on such
assessnents or exam nations for purposes of the state assessnent or
ot her conparabl e nmeasures subconponent that is either:

(A) the change in percentage of a teacher's students who achi eve a
specific |l evel of performance as determ ned |ocally, on such
assessnent s/ exam nati ons conpared to those students' |evel of
performance on such assessnents/exani nations in the previous school year
such as a three percentage point increase in students earning the
proficient |evel (three) or better performance |evel on the seventh
grade math state assessnent conpared to those sanme students' perfornance
| evel s on the sixth grade nmath state assessnment, or an increase in the
percentage of a teacher's students earning the advanced perfornance
| evel (four) on the fourth grade English | anguage arts or math state
assessnents conpared to those students' performance |evels on the third
grade English | anguage arts or math state assessnents; or

(B) a teacher specific gromh score conputed by the departnent based
on the percent of the teacher's students earning a departnent determ ned
| evel of growth. The nmethodol ogy to translate such gromh into the
st at e- est abl i shed subconponent scoring ranges shall be determ ned
| ocal ly; or

(C a teacher-specific achievenment or growth score conputed in a
manner determ ned |ocally based on a neasure of student perfornmance on



the state assessnents, regents exam nations and/ or departnent approved
alternati ve exam nations other than the nmeasure described in item (A) or
(B) of this subparagraph,;

(ii) student growth or achi evenent conputed in a nmanner determ ned
| ocal |y based on a student assessnent approved by the depart nent
pursuant to a request for qualification process established in the
regul ati ons of the commi ssioner;

(iii) student grow h or achievenent conputed in a manner determ ned
| ocally based on a district, regional or BOCES-devel oped assessnent that
is rigorous and conparabl e across cl assroons;

(iv) a school -wi de neasure of either student growh or achi evenent
based on either:

(A) a state-provided student growth score covering all students in the
school that took the state assessment in English | anguage arts or
mat hemati cs in grades four through eight;

(B) a school -w de neasure of student growth or achi evenent conputed in
a manner determined |ocally based on a district, regional or board of
cooperati ve educational services devel oped assessnent that is rigorous
and conparabl e across cl assroons or a departnment approved student
assessnent or based on a state assessnent; or

(v) where applicable, for teachers in any grade or subject where there
is no growth or val ue-added growth nodel approved by the board of
regents at that grade level or in that subject, a structured
district-w de student growth goal -setting process to be used with any
state assessnent or an approved student assessnment or a district,
regi onal or BOCES- devel oped assessnment that is rigorous and conparabl e
across cl assroons.

(3) One or nore of the follow ng types of locally sel ected neasures of
student achi evenent or growth nmay be used for the eval uation of
principals, provided that each neasure is rigorous and conparabl e across
cl assroons and that any such neasure shall be different fromthat used
for the state assessnment or other conparabl e neasures subconponent:

(i) student achievenent |evels on state assessnents in English
| anguage arts and/or mathenmatics in grades four to eight such as
percent age of students in the school whose performance | evels on state
assessnents are proficient or advanced, as defined in the regul ati ons of
t he commi ssi oner;



(ii) student growth or achi evenment on state or other assessnents in
Engli sh | anguage arts and/or mathematics in grades four to eight for
students in each of the performance | evels described in the regul ations
of the comm ssioner;

(iii) student grow h or achievenent on state assessnents in English
| anguage arts and/or mathematics in grades four to eight for students
with disabilities and English | anguage | earners in grades four to eight;

(iv) student performance on any or all of the district-wide locally
sel ect ed nmeasures approved for use in teacher evaluations;

(v) for principals enployed in a school with high school grades, four,
five and/or six-year high school graduation and/or dropout rates;

(vi) percentage of students who earn a regents diploma with advanced
desi gnati on and/ or honors as defined in the regul ations of the
comm ssioner, for principals enployed in a school w th high school
gr ades;

(vii) percentage of a cohort of students that achieve specified scores
on regents exam nations and/ or departnment approved alternative
exam nations including, but not limted to, advanced pl acenent
exam nations, international baccal aureate exam nations and SAT I, for
principals enployed in a school with high school grades such as the
percentage of students in the two thousand ni ne cohort that scored at
| east a three on an advanced pl acenent exam nation since entry into the
ni nth grade; and/or

(viii) students' progress toward graduation in the school using strong
predictive indicators, including but not limted to ninth and/or tenth
grade credit accunul ati on and/or the percentage of students that pass
ninth and/or tenth grade subjects nost commonly associated with
graduati on and/or students' progress in passing the nunber of required
regents exam nations for graduation, for principals enployed in a school
wi t h high school grades.

(i x) For school districts or boards of cooperative educati onal
services that choose to use nore than one set of locally selected
nmeasures described in this paragraph for principals in the sane or
simlar grade configuration or programsuch as one set of locally
sel ected nmeasures is used to evaluate principals in sone K-5 schools and
anot her set of locally selected neasures is used to evaluate principals
in the other K-5 schools in the district, the superintendent or district



superintendent shall, in their professional performance review plan,
certify that the sets of neasures are conparable, in accordance with the
testing standards as defined in regulations of the conmm ssioner.

(x) For building principals enployed in schools or progranms for which
there is no approved principal val ue-added nodel, the types of locally
sel ect ed nmeasures of student achi evenent or growth specified in
subpar agraph three of paragraph g of this subdivision nay be used. In
addition, a structured district-wi de student growth goal -setting process
to be used with any state assessnent or an approved student assessnent
or a district, regional of BOCES-devel oped assessnent that is rigorous
and conparabl e across cl assroons may be a locally sel ected neasure.

(4) The selection of the |ocal neasure or neasures as described in
subpar agraphs two and three of this paragraph to be used by the school
district or board of cooperative educational services shall be
determ ned through col |l ective bargaining.

g. (1) For annual professional performance reviews conducted in
accordance with paragraph ¢ of this subdivision for the two thousand
twel ve--two thousand thirteen school year and thereafter for classroom
teachers in subjects and grades in which there is a val ue-added growh
nodel approved by the board of regents and for building principals
enpl oyed in schools or prograns for which there is an approved princi pal
val ue- added nodel, forty percent of the conposite score of effectiveness
shal | be based on student achi evenent neasures as follows: (i)
twenty-five percent of the evaluation shall be based upon student growth
data on state assessnments as prescribed by the conm ssioner or a
conpar abl e nmeasure of student growmh if such growth data is not
avai lable; and (ii) fifteen percent shall be based on other locally
sel ected neasures of student achievenent that are determ ned to be
ri gorous and conparabl e across classroons in accordance with the
regul ati ons of the commi ssioner and as are |locally devel oped in a nanner
consi stent with procedures negoti ated pursuant to the requirenents of
article fourteen of the civil service |aw. The departnent shall devel op
t he val ue- added growt h nodel and shall consult with the advisory
commttee established pursuant to subdivision seven of this section
prior to reconmendi ng that the board of regents approve its use in
eval uati ons.



(2) One or nore of the follow ng types of locally sel ected neasures of
student achi evenent or growth nay be used for the eval uation of
cl assroom teachers:

(i) student achi evenent or gromh on state assessnents, regents
exam nati ons and/ or departnment approved alternative exam nations as
described in the regul ati ons of the conm ssioner including, but not
limted to, advanced pl acenent exam nations, international baccal aureate
exam nations and SAT Il, using a nmeasure that is different fromthe
growt h score prescribed by the departnment for student growh on such
assessnents or exam nations for purposes of the state assessnent or
ot her conparabl e neasures subconponent that is either:

(A) the change in percentage of a teacher's students who achi eve a
specific |l evel of performance as determ ned |ocally, on such
assessnent s/ exam nati ons conpared to those students' |evel of
performance on such assessnents/exani nations in the previous school year
such as a three percentage point increase in students earning the
proficient |evel (three) or better performance |evel on the seventh
grade math state assessnent conpared to those sanme students' perfornance
| evel s on the sixth grade math state assessnment, or an increase in the
percentage of a teacher's students earning the advanced perfornance
| evel (four) on the fourth grade English | anguage arts or math state
assessnents conpared to those students' performance |evels on the third
grade English | anguage arts or math state assessnents; or

(B) a teacher specific gromh score conputed by the state based on the
percent of the teacher's students earning a state deternined | evel of
growt h. The net hodol ogy to translate such growh into the
st at e- est abl i shed subconponent scoring ranges shall be determ ned
| ocal ly; or

(C) a teacher-specific achievenment or growth score conputed in a
manner determ ned |ocally based on a neasure of student perfornmance on
the state assessnments, regents exam nations and/ or departnent approved
alternati ve exam nations other than the nmeasure described in item (A) or
(B) of this subparagraph,;

(ii) student growth or achi evenent conmputed in a nmanner determ ned
| ocal |y based on a student assessnent approved by the depart nent
pursuant to a request for qualification process established in the
regul ati ons of the commi ssioner;



(iii) student grow h or achievenent conputed in a manner determ ned
| ocally based on a district, regional or BOCES-devel oped assessnent that
is rigorous and conparabl e across cl assroons;

(iv) a school -wi de neasure of either student growh or achi evenent
based on either:

(A) a state-provided student growth score covering all students in the
school that took the state assessnment in English | anguage arts or
mat hemati cs in grades four through eight; or

(B) a school -w de neasure of student growth or achi evenent conputed in
a manner determined |ocally based on a district, regional or board of
cooperati ve educational services devel oped assessnent that is rigorous
and conparabl e across cl assroons or a departnent approved student
assessnent or based on a state assessnent.

(3) One or nore of the follow ng types of l|ocally sel ected nmeasures of
student achi evenent or growth nay be used for the eval uation of
principals, provided that each neasure is rigorous and conparabl e across
cl assroons and that any such neasure shall be different fromthat used
for the state assessnent or other conparabl e neasures subconponent:

(i) student achievenent |evels on state assessnents in English
| anguage arts and/or mathenmatics in grades four to eight such as
percent age of students in the school whose performance | evels on state
assessnents are proficient or advanced, as defined in the regul ati ons of
t he commi ssi oner;

(ii) student growth or achi evenment on state or other assessnents in
Engl i sh | anguage arts and/or mathematics in grades four to eight for
students in each of the performance | evels described in the regul ations
of the comm ssioner;

(iii) student grow h or achievenent on state assessnents in English
| anguage arts and/or mathematics in grades four to eight for students
with disabilities and English | anguage | earners in grades four to eight;

(iv) student performance on any or all of the district-wide locally
sel ect ed nmeasures approved for use in teacher eval uations;

(v) for principals enployed in a school with high school grades, four,
five and/or six-year high school graduation and/or dropout rates;

(vi) percentage of students who earn a regents diploma with advanced
desi gnati on and/ or honors as defined in the regul ations of the
commi ssioner, for principals enployed in a school w th high school



gr ades;

(vii) percentage of a cohort of students that achieve specified scores
on regents exam nations and/ or departnment approved alternative
exam nations including, but not limted to, advanced pl acenent
exam nations, international baccal aureate exam nations and SAT II, for
principals enployed in a school with high school grades such as the
percent age of students in the two thousand ni ne cohort that scored at
| east a three on an advanced pl acenent exam nation since entry into the
ni nth grade; and/or

(viii) students' progress toward graduation in the school using strong
predictive indicators, including but not limted to ninth and/or tenth
grade credit accunul ati on and/or the percentage of students that pass
ninth and/or tenth grade subjects nost commonly associated with
graduati on and/or students' progress in passing the nunber of required
regents exam nations for graduation, for principals enployed in a school
wi th high school grades.

(ix) For school districts or boards of cooperative educati onal
services that choose to use nore than one set of locally selected
nmeasures described in this paragraph for principals in the sane or
simlar grade configuration or program the superintendent or district
superintendent shall, in their professional performance review plan,
certify that the sets of neasures are conparable, in accordance with the
testing standards as defined in regulations of the conmm ssioner.

(4) The selection of the |ocal neasure or neasures as described in
subpar agraphs two and three of this paragraph to be used by the school
district or board of cooperative educational services shall be
determ ned through col |l ective bargaining.

h. The renai ning sixty percent of the evaluations, ratings and
ef fectiveness scores shall be locally devel oped, consistent with the
standards prescribed in the regul ations of the conmm ssioner, through
negoti ati ons conducted pursuant to article fourteen of the civil service
| aw.

(1) Amjority of the sixty points for classroomteachers shall be
based on nultiple classroomobservations conducted by a principal or
ot her trained adm ni strator, which may be perfornmed in-person or by
vi deo. For evaluations for the two thousand twel ve--two thousand



thirteen school year and thereafter, at |east one such observation shal
be an unannounced visit.

(2) For the remaining portion of these sixty points for eval uations
for the two thousand el even--two thousand twel ve school year, the
commi ssioner's regul ation shall prescribe the other fornms of evidence of
teacher and princi pal effectiveness that nay be used.

(3) For evaluations of classroomteachers for the two thousand
twel ve--two thousand thirteen school year and thereafter, the remaining
portion of these sixty points shall be based on one or nore of the
fol | ow ng:

(i) one or nore classroom observati ons by independent trained
eval uators selected by the school district or board of cooperative
educati onal services who are teachers or former teachers with a
denonstrated record of effectiveness and have no prior affiliation with
the school in which they are conducting the eval uation and no ot her
relationship with the teachers being evaluated that would affect their
impartiality;

(ii) classroom observations by trained in-school peer teachers; and/or

(iii) use of a state-approved instrunent for parent or student
f eedback; and/ or

(iv) evidence of student devel opnent and perfornance through | esson
pl ans, student portfolios and other artifacts of teacher practices
t hrough a structured revi ew process.

(4) A majority of these sixty points for building principals shall be
based on a broad assessnment of the principal's |eadership and nanagenent
actions based on the principal practice rubric by the building
principal's supervisor, a trained adm nistrator or a trained i ndependent
eval uator, with one or nore visits conducted by the supervisor, and, for
eval uations for the two thousand twel ve--two thousand thirteen school
year and thereafter, that such assessnent nust incorporate nultiple
school visits by a supervisor, a trained adm nistrator or other trained
evaluator, with at |east one visit conducted by the supervisor and at
| east one unannounced visit. For the remai ning portion of these sixty
poi nts for evaluations for the two thousand el even--two thousand twel ve
school year, such regulations shall also prescribe the other forns of
evi dence of principal effectiveness that may be used consistent with the
st andards prescribed by the comm ssioner.



(5) For evaluations of building principals for the two thousand
twel ve--two thousand thirteen school year and thereafter, the remaining
portion of these sixty points shall include, in addition to the
requi renents of subparagraph three of this paragraph, at |east two ot her
sources of evidence fromthe follow ng options: feedback fromteachers,
students, and/or famlies using state-approved instrunents; school
visits by other trained evaluators; and/or review of school docunents,
records, and/or state accountability processes. Any such renaining
poi nts shall be assigned based on the results of one or nore anbitious
and neasurabl e goals set collaboratively with principals and their
superintendents or district superintendents as foll ows:

(i) at | east one goal nust address the principal's contribution to
i mprovi ng teacher effectiveness, which shall include one or nore of the
followi ng: inproved retention of high perform ng teachers, the
correl ati on between student grow h scores of teachers granted tenure as
opposed to those denied tenure; or inprovements in the proficiency
rating of the principal on specific teacher effectiveness standards in
the principal practice rubric.

(ii) any other goals shall address quantifiable and verifiable
i nprovenents in academ c results or the school's |earning environmental
such as student or teacher attendance.

(6) The district or board of cooperative educational services shal
establish specific m ninumand maxi nrum scoring ranges for each
performance |l evel within this subconponent before the start of each
school year and shall assign points to a teacher or principal for this
subconponent based on the standards prescribed in the regul ations of the
commi ssioner, all in accordance with, and subject to, the requirenents
of paragraph j of this subdivision.

i . For purposes of this section, student growth neans the change in
student achi evenent for an individual student between two or nore points
in tinme.

j. (1) The process by which points are assigned in subconponents and
the scoring ranges for the subconponents nust be transparent and
avai l abl e to those being rated before the begi nning of each school year.
The process by which points are assigned in the respective subconmponents



are to be determ ned as foll ows:

(i) For the state assessnment or other conparabl e neasures
subconponent, that process shall be fornulated by the conm ssioner with
t he approval of the board of regents.

(ii) For the locally selected neasures of the student achi evenent
subconponent, that process shall be established |ocally through
negoti ati ons conducted under article fourteen of the civil service |aw

(iii) For the other neasures of teacher and principal effectiveness
subconponent, that process shall be established |ocally through
negoti ati ons conducted under article fourteen of the civil services | aw

(2) Such process nmust ensure that it is possible for a teacher or
principal to obtain each point in the applicable scoring ranges,

i ncluding zero, for the state assessnent or other conparabl e nmeasures
subconponent, the locally selected nmeasures of student achi evenent
subconponent and the overall rating categories. The process nust al so
ensure that it is possible for a teacher or principal to obtain each
point in the scoring ranges prescribed by the district or board of
cooperati ve educational services for the other neasures of teacher and
princi pal effectiveness subconponent.

(3) The superintendent, district superintendent or chancellor and the
presi dent of the collective bargaining representative (where one exists)
shall certify inits plan that the process will use the narrative
descriptions of the standards for the scoring ranges provided in the
regul ati ons of the commi ssioner to effectively differentiate a teacher
or principal's performance in each of the subconponents and in their
overall ratings to inprove student |earning and instruction.

(4) The scoring ranges for the other nmeasures of teacher and princi pal
ef fectiveness subconponent shall be established |ocally through
negoti ati ons conducted under article fourteen of the civil service |aw

k. Notw thstandi ng any other provision of law, rule or regulation to
the contrary, by July first, two thousand twelve, the governing body of
each school district and board of cooperative educational services shal
adopt a plan, on a form prescribed by the comm ssioner, for the annual
prof essi onal performance review of all of its classroomteachers and
buil ding principals in accordance with the requirenments of this section
and the regul ations of the comm ssioner, and shall submt such plan to



t he conm ssioner for approval. The plan may be an annual or multi-year
pl an, for the annual professional perfornmance review of all of its

cl assroom teachers and buil ding principals. The comm ssi oner shal
approve or reject the plan by Septenber first, two thousand twel ve, or
as soon as practicable thereafter. The conm ssioner nay reject a plan
t hat does not rigorously adhere to the provisions of this section and
the regul ati ons of the comm ssioner. Should any plan be rejected, the
commi ssi oner shall describe each deficiency in the submtted plan and
direct that each such deficiency be resolved through collective
bargaining to the extent required under article fourteen of the civil
service law. |If any material changes are made to the plan, the school
district or board of cooperative educational services nust submt the
mat eri al changes, on a form prescribed by the conm ssioner, to the
comm ssi oner for approval. To the extent that by July first, two

t housand twelve, or by July first of any subsequent year, if all the
terms of the plan have not been finalized as a result of unresol ved
col | ective bargai ning negotiations, the entire plan shall be submtted
to the comm ssioner upon resolution of all of its ternms, consistent with
article fourteen of the civil service | aw.

k-1. If material changes are submtted pursuant to paragraph k of this
subdi vi sion for an approved plan that solely relates to the elimnation
of student assessnents that are not required by state or federal |aw,

t he conm ssioner shall expedite his or her review of such nmateri al
changes and solely review those sections of the plan that relate to the
el i m nat ed student assessnents to ensure conpliance with this section
and the regul ations of the comm ssioner, provided that the governing
body of such school district or board of cooperative educati onal
services provide a witten explanation of the material changes submtted
for approval, on a formprescribed by the comm ssioner, and certify that
no other material changes have been made to any other sections of the
currently approved plan, and provided further that the comm ssioner
shal | conpl ete such review of material changes properly and conpletely
submitted under this paragraph within ten business days of subm ssion.

k-2. The conmi ssioner shall take actions to reduce tine spent on field
tests for students taking the state adm nistered standardi zed English



| anguage arts and mat hemati cs assessnents for grades three through eight
to the extent federal funds are allowable for such purpose under the
state stabilization fund of the American Recovery and Rei nvest nment Act
of 2009 or are otherw se avail abl e.

. In the event a school district does not have an annual professional
performance review plan approved by the conm ssioner for the applicable
school year as of Septenber first of that year, the collectively
bar gai ned plan nost recently approved or the plan determ ned by the
commi ssioner shall remain in effect until a subsequent plan is agreed to
by the parties in accordance with this section and is approved by the
commi ssi oner.

3. Nothing in this section shall be construed to excuse school
districts or boards of cooperative educational services from conplying
with the standards set forth in the regul ations of the conm ssioner for
conducti ng annual professional performance reviews of classroomteachers
or principals, including but not limted to required quality rating
categories, in conducting evaluations prior to July first, two thousand
el even, or, for classroomteachers or principals subject to paragraph c
of subdivision two of this section, prior to July first, two thousand
twel ve.

4. Notwi t hstanding any other law, rule or regulation to the contrary,
upon rating a teacher or a principal as devel oping or ineffective
t hrough an annual professional performance revi ew conducted pursuant to
subdi vision two of this section, the school district or board of
cooperati ve educational services shall formulate and commence
i npl ementati on of a teacher or principal inprovenent plan for such
teacher or principal as soon as practicable but in no case |ater than
ten school days after the opening of classes for the school year. Such
i nprovenent plan shall be consistent with the regul ations of the
commi ssi oner and devel oped | ocally through negotiations conducted
pursuant to article fourteen of the civil service | aw. Such inprovenent
pl an shall include, but need not be limted to, identification of needed
areas of inprovenent, a tineline for achieving inprovenent, the manner
in which inprovenent will be assessed, and, where appropriate,



differentiated activities to support a teacher's or principal's
i nprovenent in those areas.

5. a. An appeals procedure shall be locally established in each school
district and in each board of cooperative educational services by which
t he eval uated teacher or principal may only chall enge the substance of
t he annual professional perfornmance review, the school district's or
board of cooperative educational services' adherence to the standards
and net hodol ogi es required for such reviews, pursuant to this section,

t he adherence to the regul ati ons of the comm ssioner and conpliance with
any applicable locally negotiated procedures, as well as the school
district's or board of cooperative educational services' issuance and/or
i npl enmentation of the ternms of the teacher or principal inprovenent

pl an, as required under this section. Appeal procedures shall provide
for the tinely and expeditious resolution of any appeal under this
subdi vi sion. The specifics of the appeal procedure shall be locally
establ i shed t hrough negoti ati ons conducted pursuant to article fourteen
of the civil service |aw. An evaluation which is the subject of an
appeal shall not be sought to be offered in evidence or placed in

evi dence in any proceedi ng conducted pursuant to either section three

t housand twenty-a of this article or any locally negotiated alternate

di sciplinary procedure, until the appeal process is concl uded.

b. Nothing in this section shall be construed to alter or dimnish the
authority of the governing body of a school district or board of
cooperati ve educational services to grant or deny tenure to or termnate
probati onary teachers or probationary building principals during the
pendency of an appeal pursuant to this section for statutorily and
constitutionally perm ssible reasons including the teacher's or
principal's performance that is the subject of the appeal.

c. Nothing in this section shall be construed to authorize a teacher
or principal to trigger the appeal process prior to receipt of their
conposite effectiveness score and rating fromthe district or board of
cooperati ve educational services.

5-a. In the city school district of the city of New York,



not wi t hst andi ng any provision of lawto the contrary, the foll ow ng
shall apply to classroomteachers:

a. A teacher who did not receive an ineffective rating in the annual
prof essi onal performance review for the prior school year is in "year
one status".

b. A teacher who received an ineffective rating in the previous school
year is in "year two status”, until and unless that rating is either
changed by the principal or reversed on appeal in accordance with the
provi sions of this subdivision, or until and unless the teacher reverts
to year one status in accordance with the provisions of this
subdi vi si on.

c. Ateacher who is rated ineffective for a school year in which the
teacher has year one status shall have a right to appeal that rating to
the chancellor of the city school district, who shall nake a final
determ nation, unless an appeal is initiated to a three-nenber panel
subject to the follow ng requirenents. The united federation of teachers
(UFT) may appeal to a three-nenber panel the ineffective ratings of up
to thirteen percent of teachers who received such ineffective ratings
for a school year. Any such appeal may only be made on the ground that
the ineffective rating was given due to harassnment or reasons not
related to job performance. These appeals shall be known as a "panel
appeal s". The three-nmenber panel shall consist of a person selected by
the UFT, a person selected by the chancellor of the city school district
and an i ndependent person, not affiliated with the UFT or the district
and selected by the state education departnment, who shall be the chair
of the panel and conduct the appeal hearing. If the panel sustains the
appeal, the principal must submt to the panel a different rating, which
nmust be approved by the panel. Any ineffective rating that is appeal ed
to the panel may not be appealed to the chancellor of the city school
district.

d. The chancellor of the city school district shall notify the UFT of
all ineffective ratings. Each school year, if the UFT is notified of an
i neffective rating prior to October first, a panel appeal of that rating



nmust be initiated by the UFT by Novenber first, provided that nore than
thirteen percent of these ratings nmay be appealed to the panel. The UFT
and the board of education shall negotiate, pursuant to article fourteen
of the civil service |law, a procedure for ensuring that each schoo

year, not nore than thirteen percent of the ratings received by the UFT
after COctober first are appealed to the panel. The board of education
shall make all reasonable efforts to issue ratings and notify the UFT of
i neffective ratings by Cctober first. Any rating not appealed to the
panel may be appeal ed by the individual teacher to the chancellor of the
city school district. Appeals nade to the chancellor of the city school
district must be filed within ten school days after the UFT woul d

ot herwi se be required to notify the board of education of a panel

appeal .

e. For all teachers in year two status, unless and until the
ineffective rating they received in the prior year is changed by a
principal or otherw se changed in accordance with the provisions of this
subdi vi si on, an i ndependent validator shall be appointed to evaluate the
t eacher on each conponent of the annual professional perfornmance review
in which the scoring of the conmponent is at the discretion of the
principal. These conponents shall not necessarily be limted to teacher
per formance, but shall not include any conmponents in which the scoring
of the component is outside the discretion of the principal, even if the
principal has discretion in a related goal -setting process prior to
scoring. The independent validator shall performthree observations
during the course of the school year. The terns and conditions of the
observations shall be negotiated pursuant to the requirenents of article
fourteen of the civil service |aw

f. The UFT and the board of education shall jointly select an
organi zati on or organi zations that enploy certified educators, including
teachers, to performthe work as independent validators. |ndependent
val i dators shall not be enpl oyed sinmultaneously by the board of
education or sinultaneously have an individual contract with the board
of education. Should either the board of education or the UFT notify the
departnment that after a good faith effort the board of education and the
UFT are unable to jointly sel ect organi zations, the comm ssioner shal



nane organi zations subject to the follow ng requirenents. The board of
education shall set forth a required nunber of validators, and the
commi ssi oner shall nane organi zati ons that can provide at |east this
nunber of validators whomthe commi ssioner deens qualified. The
commi ssi oner shall nane organi zati ons based on the criteria set forth in
this subdivision that apply to the nutual selection process for the
board of education and the UFT and shall al so consi der potenti al
conflicts of interest.

g. In an instance in which the i ndependent validator does not conplete
the revi ew process due to circunstances beyond the control of the board
of education, the teacher shall remain in year two status the foll ow ng
school year. Should the independent validator not conplete the review
process for a second consecutive school year and for any reason in the
second year for other than a | eave of absence or chronic absence on the
part of the teacher, the teacher shall return to year one status the
foll owi ng school vyear.

h. An i ndependent validator shall be deened to have agreed with the
princi pal when an i ndependent validator's scoring, in conjunction with
the scoring of conponents not reviewed by the independent validator in
accordance with this subdivision, would result in a rating in the sane
category on the annual professional performance review than would result
fromthe principal's rating.

i . For purposes of this subdivision, an independent validator shall be
deened to have disagreed with the principal when an i ndependent
validator's scoring, in conjunction with the scoring of components not
revi ewed by the independent validator in accordance with this
subdi vision, would result in a rating in a different category on the
annual professional performance review than would result fromthe
principal's rating.

j. If a teacher receives an ineffective rating for a school year in
which the teacher is in year two status and the independent vali dator
agrees, the district nay bring a proceedi ng pursuant to sections three
t housand twenty and three thousand twenty-a of this article based on a



pattern of ineffective teaching or performance. In such proceeding, the
charges shall allege that the enploying board has devel oped and
substantially inplenented a teacher inprovenent plan in accordance with
subdi vi sion four of this section for the enpl oyee follow ng the

eval uati on made for the year in which the enpl oyee was in year one
status and was rated ineffective. The pattern of ineffective teaching or
performance shall give rise to a rebuttable presunption of inconpetence
and if the presunption is not successfully rebutted, the finding, absent
extraordi nary circunstances, shall be just cause for renoval. In these
heari ngs, the teacher shall have up to three days to present his or her
case for every one day used by the district to present its case. The
hearing officer shall render a witten decision within ten days of the

| ast day of the hearing.

k. If the teacher receives an ineffective rating by the principal in a
school year in which they are in year two status and the independent
val i dator disagrees, the ineffective rating remains but the district may
not bring proceedi ng based on a pattern of ineffective teaching or
performance, as defined in this section, provided however that nothing
in this section shall prevent the board of education fromcharging a
t eacher based on inconpetence and entering the principal's evaluations
i nto evidence.

. If upon the conpletion of a hearing pursuant to sections three
t housand twenty and three thousand twenty-a of this article, based
either on a pattern of ineffective teaching or performance or charges of
i nconpet ence in which year one or year two evaluations were entered into
evi dence, and a hearing officer finds the teacher inconpetent, but
decides not to termnate, the teacher remains in year two status for the
school year in progress or the follow ng school year if the finding is
made in between school years. |If upon the conpletion of the hearing, the
heari ng of fi cer exonerates the teacher of charges of inconpetence the
teacher shall revert to year one status if in the mddle of the school
year or at the beginning of the followi ng school year if the finding is
made in between school years.

m |f the teacher receives an ineffective rating in year two by the



principal and the validator agrees, and the district does not bring an
expedi ted proceedi ng pursuant to sections three thousand twenty and
three thousand twenty-a of this article, the teacher may appeal the year
two ineffective rating to the chancellor of the city school district,
who shall make a final determnation. If the rating is upheld, the
teacher shall remain in year two status for the subsequent school year
but if follow ng that year the teacher is not charged, the teacher
reverts to year one status for the next school vyear.

n. A process shall be established to evaluate the effectiveness of the
specific procedures established in this subdivision after two years from
the effective date of this subdivision, provided however that a failure
or delay in establishing that process shall not invalidate any
provi sions of this subdivision.

0. Notwi thstanding any other provision of lawto the contrary, the
board of education and the UFT nay alter any provisions of this
subdi vi si on t hrough col | ective bargai ni ng.

6. For purposes of disciplinary proceedi ngs pursuant to sections three
t housand twenty and three thousand twenty-a of this article, a pattern
of ineffective teaching or performance shall be defined to nean two
consecutive annual ineffective ratings received by a classroomteacher
or building principal pursuant to annual professional performance
revi ews conducted in accordance with the provisions of this section.

7. The regul ati ons adopted pursuant to this section shall be devel oped
in consultation with an advisory conmttee consisting of representatives
of teachers, principals, superintendents of schools, school boards,
school district and board of cooperative educational services officials
and other interested parties. The regulations shall also take into
account any (i) professional teaching standards; (ii) standards for
prof essi onal contexts; and (iii) standards for a conti nuum of system
support for teachers and principals devel oped in consultation with the
advi sory committee. Regul ations pronul gated pursuant to this section
shall be effective no later than July first, two thousand el even, for
i npl ementation in the two thousand el even--two thousand twel ve school



year .

8. Notwi thstanding any other provision of law, rule or regulation to
the contrary, all collective bargaining agreenents applicable to
cl assroom teachers or building principals entered into after July first,
two thousand ten shall be consistent with requirenents of this section.
Not hing in this section shall be construed to abrogate any conflicting
provi sions of any collective bargaining agreenent in effect on July
first, two thousand ten during the termof such agreenent and until the
entry into a successor collective bargaining agreenent, provided that
not wi t hst andi ng any other provision of lawto the contrary, upon
expiration of such termand the entry into a successor collective
bar gai ni ng agreenent the provisions of this section shall apply.
Furthernore, nothing in this section or in any rule or regulation
promul gat ed hereunder shall in any way, alter, inpair or dimnish the
rights of a local collective bargaining representative to negotiate
eval uati on procedures in accordance with article fourteen of the civil
service law with the school district or board of cooperative educati onal
servi ces.

9. a. The departnent shall annually nonitor and anal yze trends and
patterns in teacher and principal evaluation results and data to
identify school districts, boards of cooperative educational services
and/ or school s where evi dence suggests that a nore rigorous eval uation
systemis needed to i nprove educator effectiveness and student | earning
outcones. The criteria for identifying school districts, boards of
cooperati ve educational services and/or schools shall be prescribed in
the regul ati ons of the conmm ssioner.

b. A school, school district or board of cooperative educati onal
services identified by the departnment in one of the categories
enunerated in paragraph a of this subdivision may be highlighted in
public reports and/or the comm ssioner may order a corrective action
pl an, which may include, but not be limted to, requirenents that the
district or board of cooperative educational services arrange for
addi ti onal professional devel opnent, provide additional in-service
training and/or utilize independent trained evaluators to reviewthe



ef ficacy of the evaluation system provided that the plan shall be
consistent with aw and not in conflict with any applicable collective
bar gai ni ng agr eenent.

10. Each school district and board of cooperative educational services
shall fully disclose and release to the public and the departnent the
final quality ratings and conposite effectiveness scores fromthe annual
prof essi onal performance reviews of its teachers and principals as
provided in this subdivision.

a. The commi ssioner shall fully disclose professional performance
review data for teachers and principals in each school district and
board of cooperative educational services on the departnent website and
in any other manner to nmake such data wi dely available to the public.
Such data shall be suitable for research, analysis and conparison of
prof essi onal performance review data for teachers and principals. Such
public disclosure shall include but not be limted to the final quality
ratings and conposite effectiveness scores by school district for
princi pal evaluation data, by school building for teacher eval uation
data and, within each district and school building, by class, subject
and grade; final quality ratings and conposite effectiveness scores hy
region, district wealth, district need category, student enroll nment,
type of school (i.e. elenentary, mddle and high school), student need
(e.g., poverty level), and district spending; final quality ratings and
conposite effectiveness scores by the percentage or nunber of teachers
and principals in each final quality rating category, noving to a higher
rating category than the previous year, noving to a | ower rating
category than the previous year, and retained in each rating category;
and data on tenure granting and denial based on the final quality rating
categori es.

b. Each school district and board of cooperative educational services
shall fully disclose and release to the parents and | egal guardi ans of a
student the final quality rating and conposite effectiveness score for
each of the teachers and for the principal of the school building to
whi ch the student is assigned for the current school year upon the
request of such parents and | egal guardi ans. The governing body of each



school district and board of cooperative educational services shal
provi de conspi cuous notice to parents and | egal guardi ans of the right
to obtain such information. Parents and | egal guardians nmay review and
recei ve such data in any manner, including by phone or in person; shal
receive an oral or witten explanation of the conposite effectiveness
scoring ranges for final quality ratings; and be offered opportunities
to understand such scores in the context of teacher evaluation and
student perfornmance. Reasonable efforts shall be nade to verify that any
such request is a bona fide request by a parent or guardian entitled to
review and receive such data pursuant to this paragraph.

c. The departnment and each school district and board of cooperative
educati onal services shall ensure that any rel ease to the public of
annual professional performance review data, or any other data that is
used as a conponent of annual professional performance revi ews, does not
i nclude personally identifying information for any teacher or principal,
provi ded, however, that nothing shall inpair the right of parents and
| egal guardians to review and receive the final quality rating and
conposite effectiveness score of individual teachers and principals as
provi ded in paragraph b of this subdivision. Annual professional
performance revi ews of individual teachers and principals shall not be
subj ect to disclosure pursuant to article six of the public officers
| aw.

d. Nothing in this subdivision shall prohibit the departnent from
coll ecting such data and naterials fromschool districts and boards of
cooperati ve educational services as is necessary to carry out its
functions and duties, including its responsibilities related to the
federal Race to the Top program



