8§ 7-a. Conmission on increasing diversity in the state governnent
wor kforce. 1. There is hereby established in the departnent an
i ndependent commi ssion on increasing diversity in the state governnent
wor kf orce. Such comm ssion shall not be subject to the supervision or
control of the departnent, the comm ssion or the president. The
comi ssion on increasing diversity in the state governnent workforce
shal | exam ne, eval uate and make recomrendati ons concerni ng ways to
i ncrease the nunber of mnority workers in state service.

2. The conm ssion on increasing diversity in the state governnent
wor kf orce shall be conposed of fifteen nenbers, to be appointed as
foll ows: nine nmenbers shall be appointed by the governor, three nenbers
shal | be appointed by the tenporary president of the senate, and three
menbers shall be appointed by the speaker of the assenbly. O the nine
menbers appoi nted by the governor, at |east one nmenber shall represent
each of the followi ng: the departnent, the office of enployee relations,
t he governor's appointnments office, a promnent civil rights
organi zati on representing blacks, a prom nent civil rights organization
representing Hi spanics, and a promnent civil rights organi zation
representing Asians. Al the nenbers appointed by the tenporary
presi dent of the senate and the speaker of the assenbly shall be
representatives of a protected class as established by federal statutory
or case |law. Every nenber of the commi ssion shall serve at the pleasure
of the official who appointed himor her. The nenbers shall be broadly
representative of the geographic areas of the state and the diverse
mnority conmunities of the state. The governor shall designate the
chair and vice-chair of the conm ssion fromanong his or her appoi ntees.
Vacanci es in the nenbership of the comm ssion shall be filled in the
manner provided for original appointnents.

3. The commi ssion on increasing diversity in the state governnent
wor kf or ce:

(a) shall recomrend ways in which to increase the nunber of mnority
workers in state service;

(b) shall study how to diversify the workforce in state service during
t he replacenment of the existing workforce as it ages out and retires;

(c) shall review the diversity hiring practices of other states and



the federal governnment, including review ng the Presidential Mnagenent
InterimProgram nodel for recruiting and advanci ng Hi spani c and
African- Ameri can col | ege graduates, and recomrend the best outcone
practices;

(d) shall review and recomrend changes to the existing hiring and
pronotion practices that will help diversify the workers in state
service at all levels of service;

(e) shall review and reconmmend the nmeans by which to best provide
informati on to students and faculty at colleges and universities in the
state on the enpl oynent and pronotion opportunities in state service;

(f) shall review and recomrend recruiting and enpl oynent practices
that will bring H spanics into jobs classified as shortage category
occupations, as well as other occupations;

(g) shall review and reconmend any flexibilities that exist in the
state civil service systemto bring mnorities into jobs classified as
shortage category occupations, as well as other occupations;

(h) shall review and recomrend procedures that the departnment shoul d
take to devel op and pronote the participation of mnority state
enpl oyees in career devel opnent prograns;

(i) may nmeet within and without the state, shall hold public hearings
and shall have all the powers of a legislative conmttee pursuant to the
| egi sl ative | aw,

(j) to the maxi mum extent feasible, shall be entitled to request and
receive, and shall utilize and be provided with such facilities,
resources and data of any court, departnent, division, board, bureau,
commi ssion or agency of the state as it may reasonably request to
properly carry out its powers and duties pursuant to this section; and

(k) (1) shall, on or before April first, two thousand seven, report to
t he governor and the legislature its findings, conclusions and
recommendat i ons,

(2) shall, on or before April first, two thousand eight, report to the
governor and the legislature on the status of and any actions taken on
t he reconmendati ons made pursuant to subparagraph one of this paragraph,
and

(3) shall, on or before April first, two thousand nine, report to the
governor and the legislature on the status of and any actions taken on
t he reconmendati ons made pursuant to subparagraph one of this paragraph,



and whi ch actions have and have not been taken to provide for diversity
in the state government workforce.

4. The nmenbers of the comm ssion on increasing diversity in the state
gover nment wor kforce shall receive no conpensation for their services,
but shall be allowed their actual and necessary expenses incurred in the
performance of their duties pursuant to this section.



