O©CoO~NOUA~WNE

STATE OF NEW YORK

9028

| N SENATE

January 23, 2026

Introduced by Sen. WEIK -- read twice and ordered printed, and when
printed to be conmitted to the Cormittee on Investigations and Govern-
ment Qperations

AN ACT to anmend the executive law, in relation to prohibiting enployers
fromengaging in discrimnation on the basis of a protected class when
using artificial intelligence in certain enploynent practices

The People of the State of New York, represented in Senate and Assem
bly., do enact as follows:

Section 1. Section 292 of the executive law is anended by adding two
new subdi vi sions 43 and 44 to read as foll ows:

43. The term "artificial intelligence” neans a nachi ne-based system
that, for explicit or inplicit objectives, infers, from the input it
receives, how to generate outputs such as predictions, content, recom
nmendations, or decisions that can influence physical or virtual environ-
nents. Artificial intelligence includes generative artificial intelli-
gence.

44. The term"generative artificial intelligence" neans an autonated
conputing systemthat. when pronpted with human pronpts, descriptions,
or queries, can produce outputs that sinulate hunman-produced content,
including, but not linmted to, the foll ow ng:

(a) textual outputs, such as short answers, essays, poetry, or |onger
conpositions or answers;

(b) image outputs, such as fine art, photographs, conceptual art,
di agrans, and ot her inmges;

(c) multinmedia outputs, such as audio or video in the formof conpos-
itions, songs, or short-formor long-formaudio or video; and

(d) other content that would be otherw se produced by human neans.

§ 2. Section 296 of the executive lawis anended by adding a new
subdi vision 23 to read as foll ows:

23. (a) It shall be an unlawful discrimnatory practice for an enpl oy-
er to use artificial intelligence for recruitnent, hiring, pronotion
renewal of enploynent, selection for training or apprenticeship
di scharge, discipline, tenure, or the terns, privileges, or conditions
of enploynent that has the effect of subjecting enployees to discrim -
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nation on the basis of age, race, creed, color, national origin, citi-
zenship or immgration status, sexual orientation, gender identity or
expression, nmlitary status, sex, disability, predisposing genetic char-
acteristics, famlial status, narital status, or status as a victim of
donestic violence or to use zip codes as a proxy for such protected
cl asses.

(b) It shall be an unlawful discrimnatory practice for an enployer to
fail to provide notice to an enployee that such enployer is using arti-
ficial intelligence for the purposes described in paragraph (a) of this
subdi vi si on.

(c) The division shall adopt any rules or regulations necessary for
the inplenentation and enforcenent of this subdivision, including, but
not |limted to, rules on the circunstances and conditions that require
notice, the tinme period for providing such notice and the neans for
provi ding such notice.

8§ 3. This act shall take effect on the one hundred eightieth day after
it shall have beconme a | aw.




