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2025- 2026 Regul ar Sessi ons

| N ASSEMBLY

February 14, 2025

Introduced by M of A ROSENTHAL -- read once and referred to the
Committee on Governnental Operations -- committee discharged, bil
anmended, ordered reprinted as anended and recommitted to said conmt-
tee -- reconmitted to the Conmittee on Governnmental Operations in
accordance with Assenmbly Rule 3, sec. 2 -- committee discharged, bil

anended, ordered reprinted as amended and reconmitted to said conmt-
tee

AN ACT to anend the executive law and the labor law, in relation to
preventing discrimnation and increasing awareness of rights for
enpl oyees with nenstrual-related conditions, perinmenopausal-related
condi ti ons and nenopausal -rel ated conditions

The People of the State of New York, represented in Senate and Assem
bly, do enact as foll ows:

Section 1. Paragraphs (a) and (d) of subdivision 3 of section 296 of
the executive |aw, as anended by chapter 369 of the laws of 2015 and
paragraph (d) as relettered by chapter 748 of the | aws of 2022, are
amended to read as foll ows:

(a) It shall be an unlawful discrimnatory practice for an enployer,
Iicensing agency, enploynent agency or |abor organization to refuse to
provi de reasonabl e accommobdations to the known disabilities, [e+] preg-
nancy-related conditions, nenstrual-related conditions, peri menopau-
sal-related conditions, or nenopausal-related conditions of an enpl oyee,
prospective enpl oyee or nmenber in connection with a job or occupation
sought or held or participation in a training program

(d) The enpl oyee nmust cooperate in providing nedical or other infornma-
tion that is necessary to verify the existence of the disability or
pregnancy-rel ated condition, nenstrual-related conditions, perinenopau-
sal-related conditions, or nenopausal-related conditions or that is
necessary for consideration of the acconmodation. The enployee has a
right to have such nedical information kept confidenti al

EXPLANATI ON- - Matter in italics (underscored) is new, matter in brackets
[-] is old lawto be onmitted
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§ 2. The |l abor law is amended by adding a new section 201-j to read as
fol |l ows:

8§ 201-j. Informational mnmaterials relating to the rights of enpl oyees
for nenstrual -related conditions, perinenopausal-related conditions, and
nenopausal -rel ated conditions. 1. Every enployer shall provi de each

enpl oyee an informational panphlet on any regul ati ons pronul gated pursu-
ant to section two hundred ninety-six of the executive law relating to
the rights of enployees for nenstrual-related conditions, perinmenopau-
sal-related conditions, and nenopausal -related conditions, including the
duty of such enployer to provide reasonable accombdati ons. Such
panphl et shall be prepared by the New York state division of human
rights and include resources for enployees who nay have been discrimn -
nat ed agai nst.

2. Every enployer shall conspicuously post a notice in an area acces-
sible to enployees., notifying themof their right to reasonabl e accommp-
dations for nenstrual-related conditions, perinenopausal-related condi-

tions, and nenopausal -rel ated conditions and resources for enployees who
may have been discrim nated against.

8§ 3. Section 292 of the executive law is amended by adding a new
subdi vision 21-g to read as foll ows:

21-g. The term"nenstrual-related conditions, perinenopausal-related
condi tions, and nenopausal -related conditions" shall include, but not be
limted to, irregular or heavy nmenstrual periods or vasonbtor synptons,
including tenporary cognitive changes related to nenopause transition
hot flashes, nmpod changes, weight gain, vaginal or bladder synptons,
decrease in fertility, loss of bone, increase in |lowdensity lipoprotein
cholesterol levels, and sleep disruption including night sweats.

8 4. This act shall take effect inmediately; provided, however, that
section two of this act shall take effect on the ninetieth day after it
shall have becone a | aw




