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Introduced by M of A MEEKS, LUNSFORD, BRONSON, REYES, ZI NERMAN, COCK
RAMOS, G BBS, RAGA, LUCAS, SEPTI MO, TAYLOR, ALVAREZ, EPSTEIN, DAVI LA,
Bl CHOTTE HERMELYN -- read once and referred to the Committee on
CGover nnent al Enpl oyees

AN ACT to direct the departnment of civil service to conduct a study on
conpetitive examnations for public enploynment to deterni ne whether
the contents of such exami nations have a discrimnatory effect on
mnority examnees; and providing for the repeal of such provision
upon expiration thereof

The People of the State of New York, represented in Senate and Assem
bly, do enact as foll ows:

Section 1. For the purposes of this act the following ternms shall have
the foll ow ng neanings:

(a) "agency" nmeans any departnent, board, bureau, conm ssion, divi-
sion, office, council, comrittee, public benefit corporation or public
authority at |east one of whose nenbers is appointed by the governor.

(b) "conpetitive examnation" means conpetitive exaninations for
public enploynent held by the state departnent of civil service and by
muni ci pal conmissions, as such termis defined by section tw of the
civil service |aw

8 2. (a) The departnment of civil service shall conduct a study on
conmpetitive exam nations for public employnment held by the state depart-
ment of civil service and by nunici pal commi ssions to determ ne whether
the contents of such exani nations have a discrimnatory effect on ninor-
ity exam nees.

(b) Such study shall include, but not be linmted to:

(i) the total nunber of mnority and non-mnority conpetitive exani na-
tion exani nees;

(ii) a conparison of conmpetitive exam nation results for mnority
exam nees conpared to non-mnority exam nees;
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(iii) an agency by agency, and nunicipality by nunicipality, breakdown
contai ning the percentage of mnority enployees hired each year conpared
to non-mnorities;

(iv) an investigation on the questions and other contents of conpet-
itive exanminations to determ ne whether any such questions or other
contents have or could have a discrimnatory effect on mnority exam -
nees conpared to non-mnority examnees, and if so, the nature of such
discrimnatory effect;

(v) an investigation of ancillary factors contributing to conmpetitive
exam nations having a discrimnatory effect on mnority exam nees
conmpared to non-mnority exam nees, including, but not limted to acces-
sibility to conpetitive exam nation |ocations, tinmes conpetitive exam
i nations are held, accessibility to conpetitive exani nation preparation
courses and study materials, and technol ogical barriers; and

(vi) any other information the president of the department of civil
service shall deem necessary.

8 3. The departnment of civil service nay request, and is authorized to
receive, any information fromany agency that is relevant and material
to the conpletion of the study wunder section two of this act. Such
information received by the departnent of civil service shall be subject
to the sanme requirenents for confidentiality and limtations on use, if
any, as are applicable to such agency's use of such information and nmay
only be utilized by the departnment and the conmi ssioner of civil service
for purposes authorized by this act.

8 4. No later than one year after the effective date of this act, the
state departnment of civil service shall deliver a report of its findings
of the study conducted pursuant to section two of this act to the gover-
nor, the tenporary president of the senate, the speaker of the assenbly,
the minority | eader of the senate, and the ninority | eader of the assem
bly. The contents of such report shall not contain the personally iden-
tifiable informati on of any individual.

8 5. This act shall take effect imediately and shall expire and be
deened repeal ed two years after such date.



