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STATE OF NEW YORK

10392

| N ASSEMBLY

March 3, 2026

Introduced by M of A PHEFFER AMATO -- read once and referred to the
Commi ttee on Governnental Enpl oyees

AN ACT to anmend the administrative code of the city of New York, in
relation to first grade firefighters and pronotions fromthe fire-
fighter rank

The People of the State of New York, represented in Senate and Assem
bly, do enact as foll ows:

Section 1. The adnministrative code of the city of New York is anended
by adding a new section 15-110.1 to read as foll ows:

8 15-110.1 Longevity bonuses. a. Notw thstanding any provision of [|aw
to the contrary, when a nenber shall have accrued twenty-five years of
uni formed service with the New York city fire departnent, and retires in
any rank, they shall have five per centumof the highest grade of pay
under the applicable collective bargaining agreenent of such rank in
which they retire, added to the applicable salary used for the purposes
of conputing pension benefits under the plan in which they are enrolled
with the New York city fire departnent pension fund

b. In addition to the increase set forth in subdivision a of this
section, commencing with the twenty-sixth year of service and for each
year thereafter, such nenber shall receive an additional one per centum
of the highest grade of pay under the applicable collective bargaining
agreenent of such rank in which they retire for each year exceeding
twenty-five years, added to the applicable salary used for the purposes
of conputing pension benefits under the plan in which they are enrolled
with the New York city fire departnent pension fund, provided. however,
that the total additional credit provided by this subdivision does not
exceed fifteen per centum and shall be capped upon the conpletion of
thirty-five vears of uniforned service with the departnent.

8§ 2. This act shall take effect i mediately.

FI SCAL NOTE. - - Pursuant to Legislative Law, Section 50:

SUMVARY: This proposed legislation, as it relates to the New York City
Fire Pension Fund (FIRE), would increase the salary used for determning
pensi on benefits for menbers who retire with at Jleast 25 years of
uni formed FI RE service.

EXPLANATI ON- - Matter in italics (underscored) is new, matter in brackets
[-] is old lawto be onmitted.
LBD14801-02-6
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EXPECTED | NCREASE ( DECREASE) | N EMPLOYER CONTRI BUTI ONS
by Fiscal Year for the first 25 years ($ in MIIlions)

Year FI RE
2027 0.0

2028 3.2

2029 6.4

2030 9.8

2031 13.3
2032 16. 8
2033 20.5
2034 24.3
2035 28.1
2036 32.0
2037 36.0
2038 40.0
2039 44 1
2040 48. 2
2041 52.4
2042 53.6
2043 54.7
2044 55.8
2045 56. 8
2046 57.9
2047 58.9
2048 60.0
2049 61.1
2050 62.2
2051 63. 4

Enpl oyer Contribution inpact beyond Fiscal Year 2051 is not shown.
Proj ected contributions are based on historical experience for Tier
2 nmenbers. Future retirenent patterns may differ due to a shift in
popul ation fromTier 2 to Tier 3.

The entire increase in enployer contributions will be allocated to New
York City.

PRESENT VALUE OF BENEFITS: The Present Val ue of Benefits (PVFB) is the
di scounted expected value of benefits paid to current nenbers if al
assunptions are nmet, including future service accrual and pay increases.

The enactnent of this proposed legislation is expected to increase the
PVFB by approximately $26.8 million in the first year and every year
thereafter, adjusted for inflation, group denographics, and the actua
experience of benefiting retirees. Each year's PVFB increase wll be
recogni zed in the year benefits are first payable.

UNFUNDED ACCRUED LIABILITY (UAL): Actuarial Accrued Liabilities are
the portion of the Present Value of Benefits allocated to past service.
Changes in UAL were recogni zed as future gain/l oss.

AMORTI ZATI ON OF UNFUNDED ACCRUED LI ABI LI TY

Recogni zed as Ongoi ng Gai n/ Loss FI RE
I ncrease (Decrease) in UAL: 26.8 M
Nunber of Paynents: 14

Anortization Paynent: 3.2 M
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CENSUS DATA: The estimates presented herein are based on prelimnary
census data collected as of June 30, 2025. The <census data for FIRE
active nenbers is summari zed bel ow.

Fl RE
Active Menbers
- Nurber Count: 11,178
- Average Age: 40. 3
- Average Service: 13.1
- Average Sal ary: 141, 300

The 2024 salaries used in this analysis were provided by the Unifornmed
Firefighters Association and are sumrarized below. The salaries were
i ncreased with assuned inflation.

Firefighters would use a highest grade of pay of $140, 392

Li eutenants woul d use a hi ghest grade of pay of $157, 751.
Captai ns woul d use a highest grade of pay of $179, 842.

Chi efs woul d use a hi ghest grade of pay of $255, 863.

Marshal s woul d use a hi ghest grade of pay of $223, 866

Medi cal O ficers would use a highest grade of pay of $235, 229.

Data fromthe prior eleven years of actuarial valuations was used to
estimate the nunber of retirees who could potentially benefit fromthis
proposed | egi slation each year and is sunmari zed bel ow.

* %k ok ok ok *

Aver age Nunber Firefighters Lieutenants Captains Chiefs Marshal s*
Nunber Retired

per Year

At | east 25 but

| ess than 26 years of

service 17 5 3 1 1
At | east 26 but

| ess than 27 years of

service 12 5 3 1 1
At | east 27 but

| ess than 28 years of

service 10 5 2 1 1
At | east 28 but

| ess than 29 years of

service 9 3 2 1 1
At | east 29 but

| ess than 30 years of

service 7 5 3 1 1
At | east 30 but

| ess than 31 years of

service 7 4 3 2 0
At | east 31 but

| ess than 32 years of

service 7 2 2 3 1
At | east 32 but

| ess than 33 years of

service 6 3 3 2 0
At | east 33 but

| ess than 34 years of

service 4 2 2 2 0
At | east 34 but

| ess than 35 years of
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service 4 2 2 4 1
At | east 35 years of
service 11 8 8 17 2

* | ncludes Medical officers.

| MPACT ON MEMBER BENEFI TS: The proposed | egislation would increase the
applicable salary wused for conputing pension benefits for nenbers who
retire with at |east 25 years of uniformed FIRE service

The increase in applicable salary would be equal to:

* 5% for nmenmbers with at | east 25 years of service plus an additiona
1% for each year of service exceeding 25, but not nore than 15% nmnulti-
plied by

* The hi ghest grade of pay under the applicable collective bargaining
agreement of the rank in which the nmenber retires.

For example, a Tier 2 firefighter who retires wth 32 years of
uni fornmed FI RE service would receive an increase in their annual pension
of approximately $10, 143 (based on adding 12% of the highest pay grade
for firefighters with assuned overtine and salary inflation of $158, 622
to the applicable salary used for the benefit calculation). Additional
benefits would then be subject to applicable Cost-of-Living or Esca-
I ation increases.

Based on an estimate of the nunber of FIRE menbers who are expected to
be inpacted by this proposed |egislation, the annual increase in FIRE
pension benefits paid wll be approximately $2.3 million in the first
year and increase in every year thereafter.

Wth respect to an individual nmenber, the inpact on benefits due to
this proposed legislation could vary greatly depending on the nenber's
age, years of service, retirenent cause, and Tier

ASSUVPTI ONS AND METHODS: The estimates presented herein have been
calculated based on the Revised 2021 Actuarial Assunptions and Met hods
of the inpacted retirenent systens. In addition

* New entrants were assuned to replace exiting nenbers so that tota

payrol |l increases by 3% each year for inpacted groups. New entrant deno-
graphi cs were devel oped based on data for recent new hires and actuari al
j udgenent .

* Future contribution inpacts have been devel oped assum ng a honogene-
ous popul ation and a consistent retirement pattern

* Costs for Tier 3 nenbers have been devel oped by applying the
increased salary directly to Final Average Salary (i.e., without limt-
ing salaries in the average based on prior years).

RI SK  AND UNCERTAI NTY: The costs presented in this Fiscal Note depend
hi ghly on the actuarial assunptions, nmethods, and nodels used, deno-
graphics of the inpacted population and other factors such as invest-
ment, contribution, and other risks. If actual experience deviates from
actuari al assunptions, the actual <costs could differ from those
presented herein. Quantifying these risks is beyond the scope of this
Fi scal Note.

This Fiscal Note is intended to nmeasure pension-related i npacts and
does not include other potential costs (e.g., admnistrative and O her
Post enpl oyment Benefits). This Fiscal Note does not reflect any chapter
| aws that may have been enacted during the current |egislative session.

STATEMENT OF ACTUARI AL OPI NI ON: Marek Tyszkiewicz and Gregory Zelikov-
sky are nenbers of the Society of Actuaries and the American Acadeny of
Actuaries. We are nenbers of NYCERS but do not believe it inpairs our
objectivity and we nmeet the Qualification Standards of the Anerican
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Acadeny of Actuaries to render the actuarial opinion contained herein.
To the best of our know edge, the results contained herein have been
prepared in accordance with generally accepted actuarial principles and
procedures and with the Actuarial Standards of Practice issued by the
Actuarial Standards Board.

FI SCAL NOTE | DENTI FI CATION: This Fiscal Note 2026-12 dated February
10, 2026 was prepared by the Chief Actuary for the New York Gty Retire-
ment Systens and Pension Funds and is intended for use only during the
2026 Legi sl ative Session.



