OCO~NOUIRA,WNPEF

STATE OF NEW YORK

8822

| N SENATE

January 8, 2026

Introduced by Sen. MAY -- read tw ce and ordered printed, and when
printed to be conmtted to the Committee on Rul es

AN ACT to anmend the labor law, in relation to prohibiting the use of
enpl oynent promni ssory notes and other simlar provisions; and to anmend
a chapter of the laws of 2025 anending the labor law relating to
enacting the "trapped at work act", as proposed in legislative bills
numbers S. 4070-B and A 584-C, in relation to the effectiveness
t her eof

The People of the State of New York, represented in Senate and Assem
bly, do enact as foll ows:

Section 1. Section 1050 of the labor |aw, as added by a chapter of the
| aws of 2025 amending the labor law relating to enacting the "trapped at
work act", as proposed in legislative bills nunbers S. 4070-B and A
584-C, is anmended to read as foll ows:

§ 1050. Definitions. For purposes of this article:

1. "Enmployer" neans [an—ndiv-dual—partnpership—associati-on——corpo—

person,

] any cor po-

ration, limted liability conpany, or association enploving any individ-
ual in any occupation, industry, trade, business or service including

the state and its political

subdi vi si ons.

EXPLANATI ON- - Matter in italics (underscored) is new, matter in brackets
[-] is old lawto be onmitted.
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] "Enpl oyee" neans any person

enpl oyed for hire by an enployer in any enploynent.
3. "Enploynent promissory note" means any instrument, agreenent, or
contract provision that requires [a—werker] an_ enployee to pay the

enpl oyer, or the enployer's agent or assignee, a sumof noney if the
[ werker—-eaves—such—enployrent] enpl oyee's enploynent relationship wth

1

4. "Transferable credential" shall nean any degree, diploma, license,
certificate, or docunented evidence of skill proficiency or course
conpletion that is widely recogni zed by enployers in the rel evant indus-
try as a qualification for enploynent, independent of the enployer's
specific business practices, or that provides skills or qualifications
that denonstrably enhance the enployee's enployability wth other
enployers in the relevant industry. Notw thstanding the foregoing, a
"transferable credential” shall not include:

(a) Enployer-specific or non-transferable training. (i) lInstruction
regarding the enployer's proprietary processes, proprietary systens,
internal policies., proprietary software, or proprietary equi pnent uni que
to the enployer, or (ii) instruction that does not qualify the enployee
for a new occupational title, classification, or industry-recogni zed
credential and instead consists of skillful variations of general proc-
esses known to the relevant trade or industry.

(b) Mndated safety and conpliance training. Any training required by
federal, state, or local lawto nmaintain workplace safety, including but
not limted to OSHA certifications, sexual harassnent prevention. or
diversity training

§ 2. Section 1052 of the labor law, as added by a chapter of the |aws
of 2025 anending the labor law relating to enacting the "trapped at work
act", as proposed in legislative bills nunbers S. 4070-B and A. 584-C,
is anended to read as foll ows:

8§ 1052. Prohibiting the use of enployment prom ssory notes and other
simlar provisions. 1. = ! i !
ele—noe] No enployer nmay require, as a condition of enploynment, any
[ worker] enployee or prospective [werker] enployee to execute an enpl oy-
ment promni ssory note. The execution of an enploynent prom ssory note as
a condition of enploynment is unconscionable, against public policy, and
unenforceable, and any such note shall be null and void. If any such
note is part of a larger agreenent, the invalidity of such note shal
not affect the other provisions of such agreenent.

2. Nothing in this section shall prohibit or render void or unenforce-
abl e any agreenent between [a—werke+r] an enpl oyee and an enpl oyer that:

(a) requires the [we+rker] enployee to [

sol-d—e+—teasedto——such—worker-] reinburse the enployer for the cost of
tuition, fees, and required educational materials for a transferable
credential that neets all of the following requirenents:

(i) The agreenent is set forth in a witten contract that is offered
separately fromany contract for enploynent.

(ii) The agreenent does not require the enployee to obtain the trans-
ferable credential as a condition of enploynent.
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(iii) The agreenent specifies the repaynent anount before the enpl oyee
agrees to the contract, and the repaynent anmpunt does not exceed the
cost to the enployer of the tuition, fees, and required educational
materials for the transferable credential received by the enpl oyee.

(iv) The agreenent provides for a prorated repaynent anount during any
required enploynent period that is proportional to the total repaynent
anount and the length of the required enploynent period and does not
require an accelerated paynent schedule if the enployee separates from
the enpl oynent.

(v) The agreenent does not require repaynent to the enployer by the
enployee if the enployee is termnated, except if the enployee is termn -
nated for m sconduct.

(b) requires the enployee to pay the enployer for any property the
enpl oyer has sold or leased to the enployee, as long as such sale or
| ease was voluntary.

(c) requires the enployee to repay a financial bonus, relocation
assi stance, or other non-educational incentive or other paynent or bene-
fit that is not tied to specific job perfornmance, unless the enployee
was termnated for any reason other than m sconduct or the duties or
requirenents of the job were m srepresented to the enpl oyee.

[s>] (d) requires educational personnel to conply with any terms or
condi tions of sabbatical |eaves granted by their enployers; or

[(] (e) is entered into as part of a programagreed to by the
enpl oyer and its [workers—] enployees' collective bargaining represen-
tative.

8§ 3. Subdi vi sion 2 of section 1053 of the |abor |aw, as added by a
chapter of the |aws of 2025 anending the labor law relating to enacting
the "trapped at work act”, as proposed in legislative bills nunbers S.
4070-B and A 584-C, is anended to read as foll ows:

2. An _enployee or prospective enployee who is aggrieved by a violation
of this article may file a conplaint with the commi ssioner. Any enpl oyer
[ feund] determ ned by the comm ssioner to have violated this article
shall be fined by the conm ssioner not |ess than one thousand dollars
and not nore than five thousand dollars for each violation. In assessing
the anmpunt of the penalty, the conm ssioner shall give due consideration
to the size of the enplover's business, the good faith basis of the
enployer to believe that its conduct was in conpliance with the law, the
gravity of the violation, and the history of previous violations. Each
[ worker] enployee or prospective [werker] enployee whom an enployer
required to execute an enploynent prom ssory note or agai nst whom an
enpl oyer seeks to enforce such a note shall constitute a separate
violation of this article.

8 4. Section 3 of a chapter of the laws of 2025 amending the | abor | aw
relating to enacting the "trapped at work act", as proposed in |egisla-
tive bills nunbers S. 4070-B and A 584-C, is anended to read as
foll ows:

§ 3. This act shall take effect [iwediately] one year after it shal
have becone a | aw.

8§ 5. This act shall take effect inmediately; provided, however, that
sections one, two, and three of this act shall take effect on the sane
date and in the same manner as a chapter of the laws of 2025 amending
the labor law relating to enacting the "trapped at work act", as
proposed in legislative bills nunbers S. 4070-B and A 584-C, takes
effect.




