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STATE OF NEW YORK

8667--A

| N SENATE

January 7, 2026

Introduced by Sen. CLEARE -- read twi ce and ordered printed, and when
printed to be commtted to the Conmittee on Labor -- conmittee
di scharged, bill anended, ordered reprinted as anended and recommtted
to said committee

AN ACT to anend the labor law, in relation to enpl oyee access to |acta-
tion roons in the workplace

The People of the State of New York, represented in Senate and Assem
bly, do enact as foll ows:

Section 1. Subdivisions 2 and 3 of section 206-c of the |abor Iaw, as
added by chapter 672 of the laws of 2022, are anended to read as
fol | ows:

2. (a) Upon request of an enpl oyee who chooses to express breast mlk
in the workplace, an enployer shall designate a roomor other |ocation
whi ch shall be nmade avail abl e for use by such enpl oyee to express breast
ml k. Such roomor other location shall be a place that is: (i) hyaien-
ic; (ii) in close proximty to the work area; [&4] (i) well [Tit;
[G—=] (iv) shielded fromview, and [H=4] (v) free fromintrusion from
other persons in the workplace or the public. Such roomor other
| ocation shall provide, at mnimum a chair, a working surface, a refri-
gerator that shall be used only for purposes related to |lactation, near-
by access to clean running water and, if the workplace is supplied wth
electricity, an electrical outlet. The roomor |ocation provided by the
enpl oyer for this purpose shall not be a restroomor toilet stall and
shall be |ocated outside the confines of a public restroom

(b) If the sole purpose or function of such roomor other location is
not dedicated for use by enpl oyees to express breast mlk, such room or
other location shall be made avail able to such an enpl oyee when needed
and shall not be used for any other purpose or function while in use by
such enpl oyee. Enmployers shall provide notice to all enployees as soon
as practicable when such roomor other |ocation has been designated for
use by enpl oyees to express breast mlKk.

(c) Wiere compliance with the requirenents of paragraphs (a) or (b) of
this subdivision is inpracticable because it woul d i npose an undue hard-
ship on the enployer by causing significant difficulty or expense when
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considered in relation to the size, financial resources, nature, or
structure of the enployer's business, such enpl oyer shall nake reason-
able efforts to provide a roomor other |ocation, other than a restroom
or toilet stall, that is in close proximty to the work area where an
enpl oyee can express breast mlk in privacy. Provided, however, nothing
in this subdivision shall otherw se exenpt an enpl oyer fromthe require-
nment s of subdivision one of this section.

[ ceh—H—the—workplace—has—aceess—to—+eirigerati-on—the—enployer—shal-
oxtend—sueh—access—to—retrigeratienteor—the—purposes—of—storing—the
expressed—ni- ]

3. The conmissioner shall develop and inplement a witten policy
regarding the rights of nursing enployees to express breast mlk in the
wor kpl ace pursuant to the provisions of this section. Enployers shal
provide such witten policy to each enployee wupon hire and annually
thereafter, and to enployees upon returning to work followi ng the birth
of a child. Enployers shall post such policy in a clear and conspicuous
|l ocation and in the enployee handbook, to the extent that an enployer
provi des such handbook to its enployees, and in a |ocation accessible on
either the enployer's website or on the internet accessible by enpl oy-
ees. Such policy shall

(a) Informenpl oyees of their rights pursuant to this section

(b) Specify the neans by which a request may be submitted to the
enployer for a roomor other location for use by enpl oyees to express
breast m | k; and

(c) Require the enployer to respond to such request within a reason-
able tinmefranme, but not to exceed five business days.

8 2. This act shall take effect inmediately.




