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STATE OF NEW YORK

3740--A

2025- 2026 Regul ar Sessi ons

| N SENATE

January 29, 2025

Introduced by Sens. FERNANDEZ, JACKSON, MAY, RHOADS -- read twi ce and
ordered printed, and when printed to be coormitted to the Committee on
Al coholism and Substance Use Disorders -- committee di scharged, bil
anended, ordered reprinted as anended and reconmitted to said conmt-
tee

AN ACT to anend the nental hygiene law, in relation to establishing the
"recovery ready workplace act"”

The People of the State of New York, represented in Senate and Assem
bly, do enact as foll ows:

Section 1. Short title. This act shall be known and may be cited as
the "recovery ready workplace act".

§ 2. The mental hygiene law is anended by adding a new section 32.40
to read as foll ows:

8 32.40 Recovery-ready workpl ace program

(a) Definitions. For purposes of this section, the following terns
shall have the follow ng neanings:

1. "Enployer" shall include any person, entity, corporation, limted
liability conpany, or association enploying any individual in any occu-
pation, industry, trade, business or service.

2. "Enpl oyee" neans any person enployed for hire by an enployer in any

enpl oynent .

3. "Lived experience" neans having first-hand experience living wth
nental health and/or substance use disorder and the associated chal -
| enges.

4. "pioid use disorder" or "QUD' neans a problematic pattern of
opioid use leading to clinically significant inpairnent or distress and
is a subset of SUD.

5. "Menber assistance programt neans a | abor union adm ni stered educa-
tion and assi stance programthat provides support to nenmbers struggling
with nental health or substance use probl ens.

EXPLANATI ON- - Matter in italics (underscored) is new, matter in brackets
[-] is old lawto be onitted.
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6. "Prevention" neans a way of preventing substance nisuse through
strategies to reduce the risk of injury and stress in the workplace and
address other factors that may increase the risk of substance ni suse and
through training and education to build a substance use disorder and
recovery literacy.

7. "Recovery" neans a process of change through which individuals
inprove their health and wellness, live a self-directed life, and strive
to reach their full potential.

8. "Recovery ready workplace advisor" neans a person who is an enpl oy-
ee of or contractor for a recovery ready workplace program and whose
duties include, but are not linmted to, assisting enployers through the
process of beconming a certified recovery ready workpl ace.

9. "Certified peer support advocate" neans a person wth the Ilived
experience of recovery from a substance use disorder or co-occurring
di sorder and who is certified to provide non-clinical, strengths-based
support to others experiencing simlar challenges. "Certified peer
support advocates" shall also be known as "peer specialists", "peer
recovery coaches", and "peer recovery support specialists".

10. "Recovery ready workplace" or "RRW neans an established program
to prevent exposure to workplace factors that could cause or perpetuate
a SUD while lowering barriers to seeking care, receiving care, and main-
taining recovery, and to educate its nmanagenent team and workers on
i ssues surrounding SUDs to reduce the stigma around such chall enge.

11. "Substance use disorder” or "SUD' neans the recurrent use of alco-
hol and/or drugs that causes clinically significant inpairnent, includ-
ing health problens, disability, and failure to neet major responsibil-
ities at work, school., or hone.

12. "Wbrkpl ace" means any site where an enpl oyee perforns any work-re-
lated duty or duties in the scope and course of the enployee's enploy-
nent. provided that such |ocations shall not include an enpl oyee's doni -
cile, per manent or t enporary, where an enployee perforns any
work-related duty in the course of their enploynent.

(b) The office, in consultation with the departnent of [abor, shal
establish a recovery ready workplace programto be adninistered and
overseen by the office. At a mninum the programshall:

1. Develop a process through which enployers may apply to becone a
recovery ready workplace participant or certified as recovery ready as
set forth in this section;

2. Develop an orientation process that includes training materials for
enpl oyers that provides a baseline introduction to substance use disor-
der, treatnent, and recovery, including information on the science of
addiction, stignma, substance use in the workforce, prevention neasures,
avai l able | ocal resources, and the ways in which enployers can anend and
inplenent recovery ready policies and practices to help their enployees
with substance use disorders;

3. Provide consultation, guidance, technical assistance, training and

education, and other support to enployers seeking to becone participants
or certified recovery ready workplaces, as well as to current program

participants and certified recovery ready enployers;

4. Conduct outreach to stakeholders, including enployers that are not
engaged in the program |abor unions, and recovery support organiza-
tions, to provide infornmation regarding the program and

5. Establish a recovery ready workplace program webpage on the
office's website that provides information on substance use in the work-
place to enployers, enployees, and the general public.
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c The office of addiction services and supports, shall ronul gat e
regul ations establishing the criteria by which an enployer can obtain
certification as a RRW Such criteria shall include, but not be limted

to,. the follow ng:

1. a signed letter of interest fromthe enployer to beconmre a RRW

2. issuance of a witten declaration to enpl oyees;

3. collaboration with enployees and, if any, the collective bargaining
agent or the bona fide | abor organization which has established itself
and/or its affiliates as the collective bargaining representative for
persons enpl oyed by such enployer, recovery comunity organi zations, and
governnent officials in establishing a RRWand the devel opnent of the
proposed recovery ready workplace programin witing;

4. proactively identifying and addressing the prinmary prevention of
wor kpl ace hazards and sources of stress at work associated with opioid
and other substance misuse, including prescription nedications and
through sel f-nedication

5. establishing availability of nal oxone onsite and training personne
on its admnistration and other first aid neasures that reduce the risk
of death as a result of an overdose;

6. supporting and providing information to injured workers on how to
avoid opioid and other substance m suse

7. providing training and orientation to supervisors, nanagenent,
enpl oyees, and union officials;

8. providing resources and information to enpl oyees;

9. connecting with a recovery community organization within six nonths
of certification;

10. assessing and addressing workplace culture issues by:

(A) _encouraging all qualified applicants, including persons in_recov-

ery;
(B) having prograns and practices that pronote and support enpl oyee
health, wellness, and work-life balance, such as but not Ilinmted to

nenber assi stance prograns; and
C supportin enpl oyees who seek treatnent and who require residen-

tial or outpatient treatnent and related disability leave, including
planning for return to work;

11. offering health benefits that provide conprehensive coverage for
SUDs. including nedications for QUD and SUD, aftercare., and counseling;

12. evaluating and inproving. as needed, access to treatnent and
recovery resources and ensure nental health and substance use benefits
are equal to those for physical health as required by paragraph five of
subsection one of section three thousand two hundred twenty-one and
subsections (g) and (h) of section four thousand three hundred three of
the insurance law, and the federal nental health parity addiction equity
act ;

13. providing work accommpdations for enployees in recovery to attend
treatment and recovery services and providing reasonable work acconmo-
dations to support workers in recovery in conpliance with federal and
state law;, and

14. ensuring enployer RRWpolicies include confidentiality provisions
to maintain confidentiality of enployees accessing services.

(d) 1. An enployer shall develop the plan to becone certified as a RRW
in cooperation wth the <collective bargaining agent or the bona fide
| abor organization which has established itself and/or its affiliates as
the collective bargaining representative for persons enployed by such
enployer, if any, or with neaningful participation of enployees where
there is no collective bargaining representative, for all aspects of the
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plan, and such plan shall be tailored to the specific industry and work
pl ace or workpl aces of the enployer.

2. Enployers shall be encouraged to establish multi-stakehol der
conm ttees, subcommittees, or task forces to help develop RRW prograns.
Where there is a collective bargaining agent or a bona fide | abor organ-
ization which has established itself and/or its affiliates as the
collective bargaining representative for persons enployed by such
enpl oyer, such collective bargaining representative shall select enploy-
ees to be nenbers of such committee

3. To the extent that any individual voluntarily self-discloses lived
experience with SUD or recovery, a RRWconmittee, subcommittee, or task
force shall invite representatives with |lived experience to participate
in the devel opnent and the annual review of the RRW plan, while main-
taining confidentiality.

4. The enployer shall update its drug and alcohol policies in witing
within one year of certification. The enployer shall make such policies
available to all enployees, shall review such policies annually in
consultation with the enployers' RRWconmittee, and shall update such
policies as necessary, except as described in subdivision (c¢) of this
section.

5. Enployer policies related to accessing treatnent and recovery
resources shall be evaluated and inproved., as necessary, including a
review of nental health and substance use benefits to assess parity to
those for physical health in conformance with federal. state. and |oca
| aws.

(e) The provisions of this section shall not be construed to dinnish
or alter the rights or benefits of any enployee pursuant to any other
law, regulation, or collective bargaining agreenent.

8§ 3. This act shall take effect on the one hundred eightieth day after
it shall have becone a | aw.




