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STATE OF NEW YORK

6142

2025- 2026 Regul ar Sessi ons

| N ASSEMBLY

February 26, 2025

Introduced by M of A JACKSON, HEVESI -- read once and referred to the
Conmi ttee on Labor

AN ACT to anmend the labor |law and the legislative law, in relation to
requiring state enployees attend annual inplicit bias training and
certain public officials attend annual nanagenment training

The People of the State of New York, represented in Senate and Assem
bly, do enact as foll ows:

Section 1. The Ilabor law is anended by adding a new section 27-f to
read as foll ows:

8§ 27-f. Annual inplicit bias training. 1. Definitions. For the
pur poses of this section:

a. "Enployer" neans: (1) the state; (2) a political subdivision of the
state; (3) a public authority, a public benefit corporation, or any
ot her governnental agency or instrunentality thereof: (4) an authorized
agency as defined in paragraph (a) of subdivision ten of section three
hundred seventy-one of the social services law that accepts children
adj udi cated delingquent under article three of the famly court act; and
(5) nenbers of the |legislature.

b. "Enpl oyee" neans a public enployee working for an enpl oyer.

c. "Inplicit bias training" neans a training programdesigned to help
individuals becone aware of their inplicit biases and equip themwth
tools and strategies to act objectively, limting the influence of their
inplicit biases.

2. Enployee information and training. Every enployer shall conduct

inplicit bias training to its enployees. A copy of such training shal
be filed with the departnent.

§ 2. Paragraphs i, k and | of subdivision 7 of section 80 of the
legislative law, paragraph i as anended by chapter 841 of the | aws of
2022 and paragraphs k and | as anended by section 4 of part QQ of chap-
ter 56 of the laws of 2022, are anended and a new paragraph mis added
to read as follows:

EXPLANATI ON--Matter in italics (underscored) is new, matter in brackets
[-] is oldlawto be omtted.
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i. Upon witten request fromany person who is subject to the juris-
diction of the conmission and the requirenents of sections seventy-
three, seventy-three-a and seventy-four of the public officers law, and
section five-b of this chapter render formal advisory opinions on the
requirements of said provisions. A formal witten opinion rendered by
the comm ssion, until and unl ess anmended or revoked, shall be binding on
the |l egislative ethics conmission in any subsequent proceedi ng concern-
ing the person who requested the opinion and who acted in good faith,
unl ess material facts were omtted or msstated by the person in the
request for an opinion. Such opinion my also be relied upon by such
person, and may be introduced and shall be a defense in any crimnal or
civil action. The commi ssion on ethics and | obbying in governnent shal
not investigate an individual for potential violations of |aw based upon
conduct approved and covered in its entirety by such an opinion, except
that such opinion shall not prevent or preclude an investigation of and
report to the legislative ethics comm ssion concerning the conduct of
the person who obtained it by the conm ssion on ethics and | obbying in
governnent for violations of section seventy-three, seventy-three-a or
seventy-four of the public officers | aw and section [5-B] five-b of this
chapter to determ ne whether the person accurately and fully represented
to the legislative ethics conmission the facts relevant to the forma
advi sory opi nion and whet her the person's conduct conformed to those
factual representations. The commission on ethics and |obbying in
government shall be authorized and shall have jurisdiction to investi-
gate potential violations of the Iaw arising from conduct outside of the
scope of the ternms of the advisory opinion; [ard]

k. Devel op educational materials and training with regard to |egisla-
tive ethics for nmenbers of the legislature and legislative enployees
including an online ethics orientation course for new y-hired enpl oyees
and, as requested by the senate or the assenbly, materials and training
inrelation to a conprehensive ethics training program [and]

|. Prepare an annual report to the governor and | egislature summari z-
ing the activities of the conm ssion during the previous year and recom
mendi ng any changes in the | aws governing the conduct of persons subject
to the jurisdiction of the commission, or the rules, regulations and
procedur es governing the commission's conduct. Such report shal
include: (i) a listing by assigned nunber of each conplaint and report
received fromthe comm ssion on ethics and | obbying in governnment which
all eged a possible violation wthin its jurisdiction, including the
current status of each conplaint, and (ii) where a matter has been
resolved, the date and nature of the disposition and any sanction
i nposed, subject to the confidentiality requirenments of this section
Such annual report shall not contain any information for which disclo-
sure is not permtted pursuant to subdivision twelve of this section[-] .
and

m__Provide mandatory annual managenent training for the governor,
| i eut enant governor, attorney general, conptroller, nenbers of the state
legislature, and legislative enployees which shall include, but not be
limted to, diversity training. Such programshall also be available to
any enpl oyees of such elected officials, executive enployees, and any
ot her enpl oyee of the state.

8 3. This act shall take effect on the first of January next succeed-
ing the date on which it shall have becone a |law. Effective i mediately,
the addition, anmendnent and/or repeal of any rule or regulation neces-
sary for the inplementation of this act on its effective date are
aut horized to be made and conpl eted on or before such effective date.




