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STATE OF NEW YORK

5411--A

2025- 2026 Regul ar Sessi ons

| N ASSEMBLY

February 13, 2025

Introduced by M of A BRONSON -- read once and referred to the Commit-
tee on Labor -- committee discharged, bill anmended, ordered reprinted
as anmended and reconmitted to said committee

AN ACT to anend the labor law and the executive law, in relation to
enacting the "anti-wai ver of enploynent rights act"

The People of the State of New York, represented in Senate and Assem
bly, do enact as foll ows:

Section 1. Short title. This act shall be known and may be cited as
the "anti-wai ver of enploynent rights act".

8§ 2. Legislative findings and intent. 1. The Ilegislature finds and
declares that it has always been its intention that the rights provided
under the labor Iaw and the human rights | aw be nandatory and non-wai va-
ble through private agreement. The |legislature further finds and
declares that it is the policy of this state that workers be permtted
to enforce these rights collectively, including through article 9 of the
civil practice |aw and rul es. However, some courts have m sconstrued
these statutes as pernmitting waivers of these statutory rights.

2. In light of these erroneous decisions, sone enployers have taken
advant age of these decisions to require enployees to sign waivers that
purport to contractually shorten their statute of limtations for bring-
ing clainms under the labor |law or human rights law, or that purport to
wai ve ot her rights that enpl oyees have under the | abor |aw and the human
rights law, as well as procedural nechanisms to enforce those rights
collectively, such as article 9 of the civil practice |law and rul es.
Such purported waivers have always been and continue to be against
public policy.

8§ 3. The labor law is anended by adding a new section 219-e to read as
fol | ows:

§ 219-e. Waiver agreenments void. 1. MWaivers void. No express or
inplied contractual provision waiving or otherwise limting any enploy-
ee's substantive or procedural rights, renedies, or claim whether

EXPLANATI ON--Matter in italics (underscored) is new, matter in brackets
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asserted or unasserted and whether legally cognizable or not, in
connection wth this chapter or under any enploynent agreenent shall be
valid. Exceptions to this subdivision shall exist for such waivers that
may be nutually agreed to and included in: (a) the settlenment of any
good faith bona fide dispute not raised or initiated by an enployer; or

(b) an agreenent entered upon or following the termnation of an

enpl oyee's enploynment. The provisions of this subdivision shall not
apply where application of such provisions would be preenpted by federa
| aw.
2. Severability. If any clause, sentence, paragraph or subdivision of
this section shall be adjudged by any court of conpetent jurisdiction to
be invalid., such judgnent shall not affect, inpair, or invalidate the
remai nder thereof. but shall be confined in its operation to the cl ause,
sentence, paragraph or subdivision thereof directly involved in the
controversy in which such judgnent shall have been rendered. It is here-
by declared to be the intent of the legislature that this section would
have been enacted even if such invalid provisions had not been included
her ei n.

3. Existing rights. (a) Nothing in this section shall be deened to
dimnish the rights, privileges, or renedies of any enployee under any
other law or regulation or under any collective bargaining agreenent or
enpl oynent contract.

(b) Subdivision one of this section shall not apply to any dispute
resolution process contained in the terns of a collective bargaining
agreenent, or where such waiver in a collective bargaining agreenent is
expressly authorized in the statute establishing the substantive or
procedural right, privilege, or renedy.

8 4. The executive law is anmended by adding a new section 302 to read
as foll ows:

8 302. Waiver agreenent void. 1. Waivers void. No express or inplied
contractual provision waiving or otherwise limting any enployee's
substantive or procedural rights, renedies, or claim whether asserted
or _unasserted and whether legally cognizable or not, in connection wth
this article or under any enploynent agreenent shall be valid.
Exceptions to this subdivision shall exist for such waivers that may be
mutually agreed to and included in: (a) the settlenent of any good faith
bona fide dispute not raised or initiated by an enployer; or

(b) an agreenent entered upon or following the termnation of an
enpl oyee's enploynent. The provisions of this subdivision shall not
apply where application of such provisions would be preenpted by federa
| aw.

2. Severability. If any clause, sentence, paragraph or subdivision of
this section shall be adjudged by any court of conpetent jurisdiction to
be invalid, such judgnent shall not affect, inpair, or invalidate the
remai nder thereof., but shall be confined in its operation to the cl ause,
sentence, paragraph or subdivision thereof directly involved in the
controversy in which such judgnent shall have been rendered. It is here-
by declared to be the intent of the legislature that this section would
have been enacted even if such invalid provisions had not been incl uded
her ei n.

3. Existing rights. (a) Nothing in this section shall be deened to
diminish the rights, privileges, or renedies of any enployee under any
other law or regulation or under any collective bargai ning agreenent _or
enpl oynent contract.

(b) Subdivision one of this section shall not apply to any dispute
resolution process contained in the ternms of a collective bargaining
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agreenent, or where such waiver in a collective bargaining agreenent is
expressly authorized in the statute establishing the substantive or

pr ocedur al

right, privilege, or

renedy.

8 5. This act shall

take effect immediately.



