OCoO~NOUIAWNPEF

STATE OF NEW YORK

368--A

2025- 2026 Regul ar Sessi ons

| N ASSEMBLY

(Prefil ed)
January 8, 2025

Introduced by M of A ROZIC, DINONTZ -- read once and referred to the
Committee on Labor -- recommitted to the Comrittee on Labor in accord-
ance with Assenbly Rule 3, sec. 2 -- comittee discharged, bil
anended, ordered reprinted as anended and recommtted to said conmt-
tee

AN ACT to anend the labor law, in relation to requiring enployers to
obtain an acknow edgenent of receipt from enpl oyees of their sexua
harassnent prevention policy and sexual harassnent prevention training
programin witing in English and in enpl oyees' prinmary |anguages

The People of the State of New York, represented in Senate and Assem
bly, do enact as foll ows:

Section 1. Subdivision 3 of section 201-g of the labor lawis renum
bered subdivision 5 and a new subdivision 3 is added to read as fol |l ows:

3. a. Fach tine an enployer provides their enployees with witten
notice of such enployer's sexual harassnent prevention policy and infor-
mation presented at such enployer's sexual harassnment prevention train-
ing program the enployer shall obtain fromthe enployee a signed and
dated electronic or witten acknow edgenent, in English and in the
primary | anguage of the enployee, of receipt of this notice, which the
enmployer shall preserve and maintain for six years. Such acknow edge-
nent shall include an affirmation by the enployee that the enployee
accurately identified their primary | anguage to the enployer, and that
the notice provided by the enployer to such enployee pursuant to this
subdivision was in the |anguage so identified or if such notice is not
available fromthe comri ssioner in the enployee's prinmary |anguage, was
provided to the enployee in English, and shall conformto any additiona
requirenents established by the conm ssioner with regard to content and
form

b. Every enployer shall notify their enployees in witing of any
changes to such enployer's sexual harassnent prevention policy or to the

EXPLANATI ON- - Matter in italics (underscored) is new, matter in brackets
[-] is old lawto be onmitted.
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information presented in their sexual harassnent prevention training
program at |east seven calendar days prior to the tine of such changes.

8 2. This act shall take effect on the ninetieth day after it shall
have becone a law. Effective imediately the addition, anmendment and/or
repeal of any rule or regulation necessary for the inplenentation of
this act on its effective date are authorized to be nade and conpl eted
on or before such effective date.




