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| N ASSEMBLY

February 2, 2026

Introduced by M of A WOERNER -- read once and referred to the Commt-
tee on Labor

AN ACT to anmend the labor law, in relation to preserving the right to
unenpl oynment benefits for a voluntary separation due to unsafe or
unheal t hy wor ki ng conditions

The People of the State of New York, represented in Senate and Assem
bly, do enact as foll ows:

Section 1. Section 200 of the labor law is anended by adding a new
subdivision 5 to read as foll ows:

5. In the exercise of their powers to protect the health and safety of
enpl oyees the conm ssioner shall enact rules and regulations protecting
enpl oyees from unsafe or unhealthy working conditions, including, but
not limted to, exposure to physical, chemcal or biological hazards,
harassnment or violence, or other deleterious conditions that nmake the
wor k environnent unreasonably dangerous or unsafe.

8 2. The subdivision heading and paragraph (a) of subdivision 1 of
section 593 of +the labor Iaw, the subdivision heading as anended by
chapter 35 of the Iaws of 2009 and paragraph (a) as amended by chapter
277 of the |aws of 2021, are anended and a new paragraph (d) is added to
read as fol |l ows:

Vol untary separ at i on[ ——separatior—For—a——conpelting—iamty—reasen].

(a) No weeks of total unenploynment or partial unenploynment shall be
deenmed to occur after a claimant's voluntary separation w thout good
cause from enpl oynent until [he—e+—she] such clainmant has subsequently

wor ked in enpl oynent and earned remuneration at | east equal to ten times
[ Bs——or—her] their weekly benefit rate. In addition to other circum
stances that nmay be found to constitute good cause, including a conpel-
ling family reason or unsafe or unhealthy working conditions as set
forth in paragraph (b) or (d) of this subdivision, voluntary separation
from enploynent shall not initself disqualify a claimant if circum
stances have devel oped in the course of such enmploynent that would have
justified the claimant in refusing such enploynent in the first instance
under the terms of subdivision two of this section or if the claimant,
pursuant to an option provided under a collective bargaining agreenent
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or witten enployer plan which pernmts waiver of [his—er—he+r] their
right to retain the enmploynment when there is a tenmporary |layoff because
of lack of work, has elected to be separated for a tenporary period and
t he enpl oyer has consented thereto.

(d) A claimant shall not be disqualified fromreceiving benefits for
separation fromenploynent if the enployer has caused, maintained, or
refused or failed to cure an unsafe or unhealthy working condition
including, but not limted to, exposure to physical, chem cal or biol og-
ical hazards, harassnment or violence by their enployer, other enployees
or nenbers of the public, or other deleterious condition that nakes the
wor k _envi ronnment _unreasonably dangerous or unsafe for the claimnt.

8§ 3. This act shall take effect immediately.




