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STATE OF NEW YORK

8797--A

| N SENATE

March 12, 2024

Introduced by Sen. MANNION -- read twi ce and ordered printed, and when
printed to be commtted to the Conmittee on Labor -- conmittee
di scharged, bill anended, ordered reprinted as anended and recommtted
to said committee

AN ACT inrelation to directing the New York State Departnent of Labor
to establish a voluntary training and certification program for
enpl oyers that have taken the Neurodiversity Training Pledge

The People of the State of New York, represented in Senate and Assem
bly, do enact as foll ows:

Section 1. a. The New York State Departnent of Labor, in consultation
with the Ofice of Enployee Relations, the Ofice for People with Devel -
opnental Disabilities, the Ofice of Mental Health, the Justice Center
for the Protection of People with Special Needs, the Council on Devel op-
mental Disabilities, Access VR, and the Ofice of the Chief D sability
Oficer, shall establish a voluntary training and certification program
for enployers that have taken the Neurodiversity Training Pledge and
that support an inclusive workplace and the advantages of a neurodiverse
wor kf orce. The program shall pronote techni ques and strategies enployers
can inplenent to increase neurodiversity in the enployer's workforce
t hr ough neurodi verse hiring and training supply chains by working wth
conpani es that enpl oy neurodiverse individuals with disabilities.

b. The Departnment of Labor will devel op and manage the program As
part of the program the Departnent of Labor will develop a series of
online/virtual training prograns for enployers for Kkey conponents
related to training enployers on topics including:

(i) workforce sensitivity training regarding people with neurol ogica
differences such as Autism ADHD, dyslexia, and other neurodivergent
neur ot ypes;

(ii) recognition of the advantages of neurodiversity and a neuroincl u-
si ve wor kforce and wor kpl ace whi ch pronotes success for the business or
organi zati on through creativity and innovati on;

(iii) comtment to consider and interview for enploynent neurodiverse
i ndi vidual s and appropriate job opening advertisenents;

(iv) workplace inclusion of neurodiverse individuals;
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(v) supply chain neurodiversity to the extent practicabl e;

(vi) providing reasonabl e acconmodati ons to neurodi verse enpl oyees;

(vii) website accessibility;

(viii) understanding of tax credits and other financial incentives for
fulfilling the Neurodiversity Training Pl edge;

(ix) supply chain diversity;

(x) the role of job coaches in assisting enployers; and

(xi) ~corporate partnership training for enployers for purposes of
qualifying for preferred source procurenment status.

8§ 2. This act shall take effect on the ninetieth day after it shal
have becone a | aw.



