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STATE OF NEW YORK

7575

2023- 2024 Regul ar Sessi ons

| N SENATE

June 8, 2023

I ntroduced by Sen. JACKSON -- (at request of the Governor) -- read tw ce
and ordered printed, and when printed to be conmitted to the Cormittee
on Fi nance

AN ACT inmplenenting an agreement between the state and an enpl oyee
organi zation; providing for the adjustnent of salaries of certain
i ncunbents in the professional service in the state university; and
maki ng an appropriation for the purpose of effectuating certain
provi si ons thereof

The People of the State of New York, represented in Senate and Assem
bly, do enact as foll ows:

Section 1. Definitions. 1. For purposes of this act, "professiona
services unit" neans the collective negotiating unit designated as the
prof essi onal services negotiating unit in the state wuniversity of New
York established pursuant to article 14 of the civil service |aw

2. For purposes of this act, "the agreement” neans a collectively
negoti ated agreenent entered into in 2023 between the state and the
enpl oyee organi zation representing nenbers of the professional services
unit.

3. For purposes of this act, "the enployee organization" neans the
enpl oyee organi zation representing nenbers of the professional services
unit.

8§ 2. Adjustment to salaries and other conpensation of certain incum
bents in positions in the professional service in the state university.

1. The basic annual salaries as of June 30, 2022, of incunmbents in
positions in the professional service in the state wuniversity in the
prof essional services wunit, other than positions described in subdivi-
sion fourteen of this section, shall be increased by 2 percent, adjusted
to the nearest whole dollar amount (a) commencing the first day of the
payroll period closest to July 2, 2022 for enpl oyees having a cal endar
year or college year professional obligation or (b) comrencing the first
day of the payroll period closest to Septenber 1, 2022 for enployees
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having an acadenmic year professional obligation, except that certain
i ncunbents at the state wuniversity of New York at Binghanton, the
col | eges of technology and the agriculture and technol ogy col |l eges here-
tofore specifically identified by the departnment of audit and control
for the purpose of establishing the effective date of eligibility for
salary increases shall be granted said salary increase commencing the
first day of the payroll period closest to July 2, 2022. Not wi t hst and-
ing the above provisions of this subdivision, for enpl oyees having an
academi ¢ year professional obligation and who are in a 21 pay period
status, for the purpose of establishing the effective date of eligibil-
ity for salary increase, shall be granted said salary increase effective
August 18, 2022.

2. The basic annual salaries as of June 30, 2023, of incunbents in
positions in the professional service in the state university in the
prof essi onal services unit, other than positions described in subdivi-
sion fourteen of this section, shall be increased by 3 percent, adjusted
to the nearest whole dollar anmbunt (a) commencing the first day of the
payrol |l period closest to July 1, 2023, for enpl oyees having a cal endar
year or college year professional obligation, or (b) comencing the
first day of the payroll period closest to Septenber 1, 2023, for
enpl oyees having an acadenic year professional obligation, except that
certain incunbents at the state university of New York at Binghanton,
the colleges of technology and the agriculture and technol ogy coll eges
heretofore specifically identified by the departnent of audit and
control for the purpose of establishing the effective date of eligibil-
ity for salary increases, shall be granted said salary increase comenc-
ing the first day of the payroll period closest to July 1, 2023.
Notwi t hstanding the above provisions of this subdivision, enployees
havi ng an academ ¢ year professional obligation and who are in a 21 pay
period status, for the purpose of establishing the effective date of
eligibility for salary increases, shall be granted said salary increase
ef fective August 17, 2023.

3. The basic annual salaries as of June 30, 2024, of incunbents in
positions in the professional service in the state wuniversity in the
professional services wunit, other than positions described in subdivi-
sion fourteen of this section, shall be increased by 3 percent, adjusted
to the nearest whole dollar amobunt (a) commencing the first day of the
payroll period closest to July 1, 2024, for enpl oyees having a cal endar
year or college year professional obligation, or (b) comencing the
first day of the payroll period closest to Septenber 1, 2024, for
enpl oyees havi ng an academ ¢ year professional obligation, except that
certain incunbents at the state university of New York at Bi nghanton,
the coll eges of technology and the agriculture and technology colleges
heretofore specifically identified by the departnent of audit and
control for the purpose of establishing the effective date of eligibil-
ity for salary increases, shall be granted said salary increase comenc-
ing the first day of the payroll period closest to July 1, 2024.
Not wi t hst andi ng t he above provisions of this subdivision, enployees
havi ng an academ c year professional obligation and who are in a 21 pay
period status, for the purpose of establishing the effective date of
eligibility for salary increases, shall be granted said salary increase
ef fective August 15, 2024.

4. The basic annual salaries as of June 30, 2025, of incunbents in
positions in the professional service in the state university in the
prof essi onal services unit, other than positions described in subdivi-
sion fourteen of this section, shall be increased by 3 percent, adjusted
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to the nearest whole dollar anmbunt (a) commencing the first day of the
payrol |l period closest to July 1, 2025, for enpl oyees having a cal endar
year or college year professional obligation, or (b) comencing the
first day of the payroll period closest to Septenmber 1, 2025, for
enpl oyees havi ng an academ ¢ year professional obligation, except that
certain incunbents at the state university of New York at Bi nghanton,
the col |l eges of technology and the agriculture and technology colleges
heretofore specifically identified by the departnment of audit and
control for the purpose of establishing the effective date of eligibil-
ity for salary increases, shall be granted said salary increase comenc-
ing the first day of the payroll period closest to July 1, 2025.
Not wi t hst andi ng the above provisions of this subdivision, enployees
having an acadenic year professional obligation and who are in a 21 pay
period status, for the purpose of establishing the effective date of
eligibility for salary increase, shall be granted said salary increase
ef fective August 14, 2025.

5. Notwi t hstandi ng the provisions of subdivision one, two, three, or
four of this section, an enployee in service on April 30 of 2022, 2023,
2024, or 2025, whose enploynent expired prior to July 2, 2022 or July 1,
2023, 2024, or 2025, respectively, and who woul d have been eligible for
the salary increase provided for in subdivision one, two, three, or four
of this section if the enployee's enploynent had continued through July
2 or July 1 of that year, as appropriate, shall be eligible for the
salary increase provided for in subdivision one, two, three, or four of
this section if the enployee is reenployed in an equival ent position for
at | east one senester or the -equivalent of the twelve-nonth period
comrencing on July 2 or July 1 of such year, as appropriate.

6. Notwi thstanding the provisions of subdivision one, two, three, or
four of this section, an enployee in service during a portion of the
twel ve-month period conmencing on July 1 of 2021, 2022, 2023, or 2024,
for at | east one senester or the equivalent, but whose enploynent
expired prior to July 1 of the followi ng year, shall be eligible for the
salary increase provided for such year in subdivision one, two, three,
or four of this section if the enployee is reenployed in an equival ent
position for at |east one semester or the equivalent of the twelve-nonth
period conmencing on July 1 of such follow ng year.

7. The provisions of this subdivision shall apply to incunbents in
positions in the professional services wunit, other than positions
described in subdivision thirteen of this section.

(a) Pursuant to the terns of the agreenent, for the year 2023, incum
bents on the payroll on June 30, 2023 and at the tine of paynment shal
be paid a lunmp sum paynent in the anpunt of 400 dollars. Part-time
enpl oyees shall be eligible for the |unp sum paynent of 400 dollars, at
a pro-rated anount, pursuant to the terns of the agreenment. I|ncunbents
on the payroll on June 30, 2023 shall include those part-tinme enployees
in service on April 30, 2023, but whose enpl oynent expired prior to July
1, 2023. Such lunp sum paynents shall be added to basic annual sal ary
and shall be payable not |ater than Decenber 31, 2023.

(b) Pursuant to the terns of the agreenent, for the year 2024, there
shall be available an amount equal to .5 percent (.5% of the total of
the basic annual salaries on June 30, 2024 to whom the provisions of
this subdivision apply, for distribution to such incunbents as paynents
made by the state university trustees in their discretion. Such paynents
as described in this paragraph shall be nade to incunbents on the
payroll on June 30, 2024 and at the tine of paynment and shall occur not
| ater than Decenber 31, 2024. Such paynents shall be a part of an
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enpl oyee's basic annual salary. The total of the basic annual salaries
on June 30, 2024 shall include the total salaries of part-time enpl oyees
in service on April 30, 2024, but whose enpl oynent expires prior to July
1, 2024. |If the part-tinme faculty enployee is reenployed prior to the
distribution of the pool, the enployee will be eligible for a discre-
tionary increase at the discretion of the state university trustees.

(c¢) Pursuant to the ternms of the agreenent, for the year 2025, there
shal | be avail abl e an anount equal to .5 percent (.5% of the total of
the basic annual salaries on June 30, 2025 to whomthe provisions of
this subdivision apply, for distribution to such incunbents as paynents
made by the state university trustees in their discretion. Such paynents
as described in this paragraph shall be mde to incunbents on the
payroll on June 30, 2025 and at the tinme of paynment and shall occur not
|ater than Decenber 31, 2025. Such paynents shall be a part of an
enpl oyee' s basic annual salary. The total of the basic annual salaries
on June 30, 2025 shall include the total salaries of part-tine enpl oyees
in service on April 30, 2025, but whose enploynent expires prior to July
1, 2025. |If +the part-tinme faculty enployee is reenployed prior to the
distribution of the pool, the enployee will be eligible for a discre-
tionary increase at the discretion of the state university trustees.

(d) Pursuant to the terns of the agreement, for the year 2026, there
shal |l be avail abl e an anmount equal to .5 percent (.5% of the total of
the basic annual salaries on June 30, 2026 to whomthe provisions of
thi s subdivision apply, for distribution to such incunbents as paynments
made by the state university trustees in their discretion. Such paynents
as described in this paragraph shall be made to incunbents on the
payroll on June 30, 2026 and at the tinme of payment and shall occur not
|ater than Decenber 31, 2026. Such paynents shall be a part of an
enpl oyee' s basic annual salary. The total of the basic annual salaries
on June 30, 2026 shall include the total salaries of part-tine enpl oyees
in service on April 30, 2026, but whose enpl oynent expires prior to July
1, 2026. |If +the part-tine faculty enployee is reenployed prior to the
distribution of the pool, the enployee will be eligible for a discre-
tionary increase at the discretion of the state university trustees.

8. Location conmpensation of certain incunbents in positions in the
prof essi onal service of the state university. (a) Enployees in positions
in the professional services unit who are full-tinme enpl oyees and whose
work station is: (i) in the city of New York, or in the county of
Suf fol k, Nassau, Rockland or Westchester, shall continue to be entitled
to location pay at the annual rate of 3,026 dollars effective January 1,
2009 increasing to 3,087 dollars effective July 1, 2023 and increasing
to 3,400 dollars effective July 1, 2024 and increasing to 4,000 dollars
effective July 1, 2025, wor (ii) in the county of Dutchess, Putnam or
Orange shall continue to be entitled to |location pay at the annual rate
of 1,513 dollars effective January 1, 2009 increasing to 1,543 dollars
effective July 1, 2023 and increasing to 1,650 dollars effective July 1,
2024 and increasing to 2,000 dollars effective July 1, 2025.

(b) Paynents made under paragraph (a) of this subdivision shall be
paid biweekly and shall be in addition to and not part of the basic
annual salary of such enpl oyees, provided, however, that any anpunt
payabl e pursuant to this subdivision shall be included as conpensation
for retirenment purposes.

(c) Notwithstanding the provisions of paragraph (a) of this subdivi-
sion, a full-tine enployee on an authorized |eave of absence who is
receiving a part-tine salary, but who woul d have been otherwi se eligible
for the location conpensation set forth in paragraph (a) of this subdi-
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vision, shall be eligible for such | ocation conpensation, on a pro-rated
basis, and shall be paid the appropriately pro-rated anount of the
| ocati on conpensation, which pro-rated amount shall be consistent wth
the part-time salary of that enployee.

9. (a) Pursuant to the terns of the agreenment, full-tine enployees in
the professional services wunit who have been granted permanent or
continuing appointnent at the canmpus at which they currently are
enpl oyed, or full-tine enpl oyees who have been granted a second five-
year term appoi ntnment at the canmpus at which they are currently enpl oyed
under Article XlI, Appendix A of the policies of the board of trustees of
the state wuniversity of New York, shall receive a one-tine advance to
basi ¢ annual salary of 500 dollars. Enployees who have conpleted seven
consecutive years of full-time service at the canpus at which they are
currently enployed in the title of Lecturer or in any of the titles
listed in Article X, Appendix B, Section 4 - Division IIl Sports, or
Article X, Appendix C, shall receive a one-tinme advance to basic annua
salary of 500 doll ars.

(b) Pursuant to the terns of the agreenent, comrencing July 1, 2024,
full-time enployees who have been granted permanent or continuing
appoi ntment by the Chancellor, at the canpus at which they are currently
enpl oyed, or a second five-year term appointnment, at the canpus at which
they are currently enployed in titles listed in Article XI, Appendix A
of the Policies, shall receive a one-tinme advance to basic annual salary
of $1,000 (enpl oyees who previously received $500 under paragraph (a) of
this subdivision shall only receive an additional $500). Enployees who
have compl eted seven consecutive years of full-time service at the
campus at which they are currently enployed in the title of Lecturer, in
any qualified academic rank title, or in any of the titles listed in
Article XlI, Appendix B, Section 4-Division Ill Sports, or Article X,
Appendix C shall receive a one-tine advance to basic annual salary of
$1, 000 (enpl oyees who previously received $500 under paragraph (a) of
thi s subdivision shall only receive an additional $500).

(c) Pursuant to the ternms of the agreenent, commencing July 1, 2025,
full-time enpl oyees who have received a paynent pursuant to paragraph
(a) or (b) of this subdivision and who have conpl eted twel ve consecutive
years of full-time service at the canpus at which they are currently
enpl oyed shall receive a one-tine advance to basic annual salary of
$800.

(d) Pursuant to the terns of the agreenent, part-tinme enployees in the
professional services wunit who have conpleted at |east eight years of
consecutive service at the canpus at which they are currently enployed
shall receive a lunp sumpaynent in the anpbunt of $500. Such paynent
shall be in addition to and shall not be a part of an enployee's basic
annual sal ary, provided, however, that such paynent shall be included as
conmpensation for retirement purposes. Pursuant to the ternms of the
agreement, part-tinme enployees are eligible to receive this paynent
every eight vyears thereafter of consecutive service at the canpus at
which they are currently enployed. In no event shall a part-tinme enpl oy-
ee be eligible for a service award, as described in this paragraph, nore
than once every eight years.

10. M nimum basi ¢ annual salary. (a) This subdivision shall apply to
enpl oyees in the professional services unit, except those who are not
paid on the basis of a basic annual salary.

(b) The basic annual salary nmininunms as of June 30, 2022, as provided
for in the agreenent, shall be increased as provided for in the agree-
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ment, on the dates of the salary increase provided for in subdivision
one of this section.

(c) The basic annual salary mnimns as of June 30, 2023, as provided
for in the agreenent, shall be increased as provided for in the agree-
ment, on the dates of the salary increase provided for in subdivision
two of this section.

(d) The basic annual salary mninmunms as of June 30, 2024, as provided
for in the agreenent, shall be increased as provided for in the agree-
ment, on the dates of the salary increase provided for in subdivision
three of this section.

(e) The basic annual salary mnimns as of June 30, 2025, as provided
for in the agreenent, shall be increased as provided for in the agree-
ment, on the dates of the salary increase provided for in subdivision
four of this section.

(f) A part-tine enployee who is paid on the basis of a pro-rated basic
annual salary and who, if enployed on a full-tinme basis, would be eligi-
ble to be paid a m ni num basi ¢ annual salary, shall be paid a mninm
basi ¢ annual salary which shall be the appropriately pro-rated anmount of
the m ni mum basi ¢ annual salary that woul d have been paid to the enpl oy-
ee had the enpl oyee been enployed on a full-time basis.

(g) Notwithstanding the provisions of subdivision one of this section
i ncunbents to whomthe provisions of subdivisions one, two, three, and
four of this section apply shall receive an increase in salary as set
forth in subdivisions one, two, three, and four of this section or the
m ni mum basi ¢ annual salary in force, as provided for in the agreenent,
for the rank or grade in which such incunbent serves, whichever is
greater.

(h) An incunbent pronoted on or after the effective dates, appropriate
to the incunbent's professional obligation or the incunbent's date of
eligibility for salary increases, of the salary increases provided for
i n subdivisions one, two, three, and four of this section shall receive
not | ess than the mni mum basi c annual salary provided for in the agree-
ment for the rank or grade to which the i ncunbent has been pronoted.

(i) An enployee hired on or after the effective dates, appropriate to
the enpl oyee's professional obligation or the enployee's date of eligi-
bility for salary increases, of the salary increases provided for in
subdi vi si ons one, two, three, and four of this section shall receive not
| ess than the m ni num basic annual salary for the enployee's rank or
grade provided for in the agreement on the date the enployee is placed
in payroll status.

11. Part-time acadenmic faculty mninumsalary. (a) This subdivision
shall apply to part-tine academ c enpl oyees in the professional services
unit, except those who are paid on an hourly basis or on the basis of a
basi ¢ annual sal ary.

(b) Pursuant to the terns of the agreenent, salary minimunms shall be
established for part-tinme academ c enpl oyees not paid on an hourly basis
or on the basis of a basic annual salary, per three credit course. The
credit hour equivalent for contact hours and other credit equival encies
will be determ ned by managenent based on the practice at each individ-
ual canpus.

(c) Effective the senmester beginning after July 1, 2022, as provided
for in the agreenent, the mnimumsalary for university centers shall be
increased to 3,750 dollars, and the mnimum sal ary for conprehensive and
technol ogy col |l eges shall be increased to 3,250 dollars.

(d) Effective the senester beginning after July 1, 2023, as provided
for in the agreenent, the mnimumsalary for university centers shall be
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i ncreased to 4,000 dollars, and the mninmum salary for conprehensive and
technol ogy col |l eges shall be increased to 3,500 dollars.

(e) Effective the senmester beginning after July 1, 2024, as provided
for in the agreenent, the mnimumsalary for university centers shall be
increased to 4,500 dollars, and the mnimum sal ary for conprehensive and
technol ogy col |l eges shall be increased to 4,000 dollars.

(f) Effective the senester beginning after July 1, 2025, as provided
for in the agreenent, the mnimumsalary for university centers shall be
i ncreased to 5,000 dollars, and the mninmum salary for conprehensive and
technol ogy col |l eges shall be increased to 4,500 dollars.

(g) Effective the senmester beginning after July 1, 2026, as provided
for in the agreenent, the mnimumsalary for university centers shall be
increased to 6,000 dollars, and the mnimum sal ary for conprehensive and
technol ogy col |l eges shall be increased to 5,500 dollars.

(h) Pursuant to the terns of the agreenent, part-tine acadeni c enpl oy-
ees who are otherwise eligible to receive an increase in salary in
accordance wth subdivisions one, two, three, and four of this section
shall, if otherwise eligible, receive an increase in salary as set forth
i n subdivisions one, two, three, and four of this section, or the appli-
cable part-tine acadenic faculty minimumas set forth in this subdivi-
sion, whichever is greater.

12. Post-Graduate Year (PGY) Salary Schedules. Pursuant to the terns
of the agreenent, enployees in the professional services wunit paid
according to the PGY Salary Schedul es shall be paid according to the
sal ary schedul es established and based on years of service effective
July 1 of 2022, 2023, 2024 and 2025.

13. The increases in salary payabl e pursuant to subdivisions one, two,
three, and four of this section shall apply on a pro-rated basis to
i ncunbents otherwise eligible to receive an increase in salary pursuant
to this section, who are paid on an hourly or per diembasis, or who
serve on a part-tinme basis or who are paid on any basis other than at an
annual salary rate.

14. Notwi t hstanding any of the provisions of this section, the salary
increases or paynents provided by this section shall not apply to
enpl oyees deened to be casual enpl oyees pursuant to the resolution of
clarification petition CP 751 brought against the state by the enpl oyee
organi zation representing the professional services unit; to extra
servi ce conpensation; to sunmer session conpensation; or to conpensation
derived fromclinical practice plan arrangenents; nor shall anything in
this section be deened to provide any adjustnent in salary or other
conpensation of any person holding a chair established pursuant to
section 239 of the education |aw.

15. Inconveni ence pay. Pursuant to the terns of the agreenent, effec-
tive July 2, 2016, an eligible enployee, as provided for in the agree-
ment, shall continue to be paid 575 dollars per year for working 4 or
nmore hours between the hours of 6:00 p.m and 6:00 a. m

16. Basic annual salary. For the purposes of this section, basic annu-
al salary is the anmount of annual conpensation payable to an enpl oyee
for the performance of the enployee's professional obligation, as such
obligation is set forthin Title H Article XI, of the policies of the
board of trustees of the state university of New York, from state nonies
appropriated for such purpose. Nothing herein shall prevent increasing
anounts paid to incunbents of positions of the professional service in
the professional services unit in addition to the basic annual salary,
provi ded however, that the ampbunts required for such other increases and
the cost of fringe benefits attributable to such other increases, as
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determ ned by the conptroller, are nade available to the state in
accordance with procedures established by the state university; provided
that the state university shall annually submit a report to the director
of the budget specifying aggregate anobunts by canpus, sources and
expendi ture of such funds as paynent for such increases.

17. Notwi t hstandi ng any of the foregoing provisions of this section
any increase in conpensation nmay be withheld in whole or in part from
any enpl oyee to whomthe provisions of this section are applicabl e when,
in the opinion of the chancellor of the state university of New York and
the director of enployee relations, such increase is not warranted or is
not appropri ate.

8 3. Adjustment to salaries and hourly rates and ot her conpensati on of
certain eligible unit nenbers in the collective negotiating unit desig-
nated as the professional services unit established pursuant to article
14 of the civil service law that are in lifeguard titles and who are in
positions designated as part of bargaining unit 68. 1. The percentage
i ncreases of this subdivision shall only apply to certain eligible wunit
menbers in the professional services unit that are in lifeguard titles
and who are in positions designated as part of bargaining unit 68.

(a) Effective April 1, 2022, the salary or hourly rate of «certain
eligible unit nmenbers shall increase by 2 percent unless such individ-
ual s received an increase in hourly rate that was effective June 22
2022.

(b) Effective April 1, 2023, the salary or hourly rate of certain
eligible unit nmenbers shall increase by 3 percent.

(c) Effective April 1, 2024, the salary or hourly rate of «certain
eligible unit nmenbers shall increase by 3 percent.

(d) Effective April 1, 2025, the salary or hourly rate of certain
eligible unit nmenbers shall increase by 3 percent.

2. In accordance with the terns of the agreenent, «certain eligible
unit nenbers who work at |east 160 hours during the season (at |east 20
days) shall be entitled to additional conpensation at their hourly rate,
up to a maxi nrum of eight hours, for tinme worked on each of +the first
three days during their enploynent in any seasonal period (April 1 to
Septenber 30 or Cctober 1 to March 31) which are observed as holidays by
the state. Such conpensation shall be paid retroactively upon
compl etion of five weeks of work.

3. Notwithstanding any of the foregoing provisions of this section
any increase in conpensation nmay be withheld in whole or in part from
any enpl oyee to whomthe provisions of this section are applicabl e when,
in the opinion of the director of enployee relations and the director of
t he budget, such increase is not warranted or is not appropriate.

8 4. Recall conmpensation for certain state officers and enpl oyees
within the professional services unit. 1. Notw thstanding any provision
of law to the contrary and to the extent that the agreenent so provides,
full-time professional enployees (a) as defined by the policies of the
board of trustees of the state university of New York within the profes-
sional services unit, who provide patient care services on a full-tinme
basis in the areas of a hospital or clinic specified in the agreenent,
and who are eligible to accrue overtime credits, or (b) who are specif-
ically identified by the college president as subject to recall, shal
be considered to have worked a mnimumof 4 hours each tinme they are
recalled to work overtinme after having conpleted their schedul ed work
period and | eft their schedul ed work station. In the event any such
eligible enployee works in excess of 4 hours upon such recall, such
enpl oyee shall receive overtine conpensation for the hours actually
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wor ked. To the extent that the agreenent so provides, any such full-tinme
professional enployee identified in paragraph (a) of this subdivision
who is not eligible to accrue overtine credits but who is deened eligi-
ble to receive recall conpensation in accordance with the ternms of the
agreenment shall receive additional conpensation at the rate of one and
one-half times the regular hourly rate of conpensation for time actually
wor ked when such professional enployee is recalled to work after having
conpl eted the schedul ed work period and |l eft the schedul ed work station,
but, in no case, shall such professional enployee receive less than 4
hours of additional conmpensation upon recall

2. In addition to eligible full-tinme professional enployees as set
forth in subdivision one of this section, notw thstanding any provision
of law to the contrary and to the extent that the agreenent so provides,
enployees in positions at the canpus specifically designated by the
coll ege president, in accordance with the terns of the agreenment, as
eligible for recall conpensation, shall be considered to have worked a
m ni mum of 4 hours each tine they are recalled to work overtime after
having conpleted their scheduled work period and left their schedul ed
work station. In the event any such eligible enpl oyee works in excess of
4 hours upon such recall, such enpl oyee shall receive overtine conpen-
sation for the hours actually worked.

3. Any enployee eligible to receive conpensation pursuant to this
section who is recalled to work nore than once during a period of 4
hours comencing with the onset of the initial recall will not be eligi-
ble for nore than 4 hours of conpensation in any formunless nore than 4
hours is actually worked. Any conpensation paid pursuant to this section
shall be in addition to and not part of such enpl oyee's basic annua
sal ary, provided however, that any ampounts payable pursuant to this
section shall be included as conpensation for retirenment purposes.

8 5. On-call conpensation for certain state officers and enpl oyees in
t he professional services unit of the state university. Notwithstanding
any provision of lawto the contrary, any full-tinme professional enploy-
ee or other enployee eligible to receive conpensation pursuant to
section four of this act, who is required to be available for inmediate
recall and who nmust be prepared to return to duty within a limted peri-
od of tinme, nay be granted additional conpensation for each day such
enpl oyee is actually scheduled to remain and renmamins available for
recall. Such additional conpensation shall be paid at a rate established
pursuant to the agreenment. Such conpensation shall be in addition to and
not part of such enpl oyee's basic annual salary, provided however, that
any anmount payabl e pursuant to this section shall be included as conpen-
sation for retirenent purposes.

8 6. Health insurance coverage for part-tinme enployees in the profes-
sional services wunit of the state wuniversity. Notw thstanding any
provision of law to the contrary, any enployee serving in a position
within the professional services unit of the state university who serves
on a part-time basis and is otherwise ineligible to receive health
i nsurance coverage nay participate in the state health insurance program
provi ded that such part-tine enpl oyee pays the full prem umcost for the
coverage provided by such health insurance program

8 7. There shall be a lunmp sum payment payable in accordance with the
terns of the collective bargaining agreenment covering the professiona
services unit of the state university.

8§ 8. Statew de joint |abor-mnagenent comrittees for «certain state
officers and enployees. 1. During the period July 2, 2022 through July
1, 2026, there shall be a statewide joint |abor-mnagenent conmmttee
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conti nued and admi ni stered pursuant to the terns of the agreenent, which
shall have the responsibility for studying and naki ng reconmrendati ons
concerning the nmajor issues of professional devel opment and i npl ementing
such agreements which may be entered into between the state and the
enpl oyee organi zati on concerning such matters.

2. During the period July 2, 2022 through July 1, 2026, there shall be
a statew de joint |abor-managenent committee continued and adm nistered
pursuant to the terns of the agreenent, which shall have the responsi-
bility for studying and naking recommendations concerning enploynent
related issues as required by provisions of the agreenent and adm nis-
tering the continuity of enploynent fund subject to the approval of the
state and the enpl oyee organi zati on.

3. During the period July 2, 2022 through July 1, 2026, there shall be
a statew de joint |abor-managenent commttee continued and adni ni stered
pursuant to the terns of the agreenent, which shall have the responsi-
bility for studying and nmeking reconmendations concerning issues of
safety in the workplace and inplenenting such agreenents which mnay be
entered into between the state and the enpl oyee organi zati on concer ni ng
such matters.

4. During the period July 2, 2022 through July 1, 2026, there shall be
a statew de joint |abor-mnagenment committee continued and adninistered
pursuant to the ternms of the agreenent, which shall have the responsi-
bility for studying and maki ng recommendations concerning matters of
mutual interest in the areas of equal enploynent and affirmative action
concerning mnorities, wonen, persons wth disabilities and mlitary
status and inplementing such agreenents which may be entered into
between the state and the enpl oyee organi zati on concerning such matters.

5. During the period July 2, 2022 through July 1, 2026, there shall be
a statew de joint |abor-mnagenment committee continued and adninistered
pursuant to the ternms of the agreenent, which shall have the responsi-
bility for studying and making recomendations concerning issues of
health benefits and inplenmenting such agreenents which nay be entered
into between the state and the enployee organization concerning such
matters.

6. During the period July 2, 2022 through July 1, 2026, there shall be
a Tripartite Redeploynment Committee adm nistered pursuant to the terms
of the agreenent, which shall have the responsibility for reviewing and
di scussing issues related to redepl oynment consideration and inplenmenting
such agreenments which may be entered into between the state and the
enpl oyee organi zati on concerning such matters.

7. During the period July 2, 2022 through July 1, 2026, there shall be
a statew de joint |abor-mnagement committee established and admnis-
tered pursuant to the terms of the agreenent, which shall have the
responsi bility for studying, making recommendati ons and approvi ng canpus
grants that woul d benefit groups of enployees at one or nore canpuses
and inplenenting such agreenents which nmay be entered into between the
state and the enpl oyee organi zati on concerning such matters.

8§ 9. Notwithstanding any provision of lawto the contrary, the appro-
priations contained in this act shall be available to the state for the
paynent of grievance and arbitration settlenments and awards pursuant to
article 7 of the agreenent.

8 10. The salary increases and benefit nodifications, and any other
nmodi fications to the ternms and conditions of enploynent provided for by
this act for state enployees in the professional services unit, shal
not be inplenented until the director of enployee relations has deliv-
ered, to the director of the budget and the conptroller, a letter that



OCoO~NOUIRWN P

S. 7575 11

there is in effect with respect to such negotiating unit a collectively
negoti at ed agreenent which provides for such increases and nodifications
and which is fully executed in witing with the state pursuant to arti-
cle 14 of the civil service law, and ratified pursuant to the ratifica-
tion procedure of the enpl oyee organi zation

8§ 11. Notwi thstanding any other provision of law to the contrary,
where, and to the extent that, the agreenent so provides, an enployee is
affected as a result of the state's exercise of its right to contract
out, and in the event that such affected enployee obtains enploynent
with the contractor, the enployee shall not be barred from accepting
such enpl oynment as provided for in the agreenent.

8 12. Notwithstanding any inconsistent provision of |law, where and to
the extent that any agreenent between the state and the enpl oyee organ-
i zation entered into pursuant to article 14 of the civil service law so
provides on behalf of enployees in the professional services unit,
ef fective January 1, 2024, the state shall contribute an amount desig-
nated in such agreenent and for the period covered by such agreenent to
the accounts of such enpl oyees enrolled for dependent <care deductions
pursuant to subdivision 7 of section 201-a of the state finance |aw
Such anounts shall be from funds appropriated herein and shall not be
part of basic annual salary for overtime or retirenent purposes.

8§ 13. Date of entitlenent to salary or hourly rate increase. Notwith-
standi ng the provisions of this act or of any other law, the increase in
salary or conpensation of any officer or enpl oyee provided by this act
shall be added to the salary or conpensation of such officer or enpl oyee
at the beginning of that payroll period the first day of which is near-
est to the effective date of such increase as provided in this act, or
at the beginning of the earlier of two payroll periods the first days of
which are nearest but wequally near to the effective date of such
increase as provided in this act, provided, however, that for the
pur poses of determning the salary or hourly rate of such officer or
enpl oyee upon reclassification, reallocation, appointnent, pronotion,
transfer, denotion, reinstatenment or other change of status, such salary
or hourly rate increase shall be deened to be effective on the date
thereof as prescribed in this act, and the paynent thereof pursuant to
this section on a date prior thereto, instead of on such effective date,
and shall not operate to confer any additional salary rights or benefits
on such officer or enployee. Paynment of such salary or hourly rate
i ncrease may be deferred pursuant to section fourteen of this act.

8§ 14. Deferred paynent of salary or hourly rate increase. Notwith-
standi ng the provisions of any other section of this act or of any other
| aw, pendi ng paynent pursuant to this act of the basic annual salaries
or conpensation of incunmbents of positions subject to this act, such
i ncunbents shall receive, as partial conpensation for services rendered,
the rate of conpensation otherwi se payable in their respective posi-
tions. An incunbent holding a position subject to this act at any tine
during the period fromthe effective dates of the salary or hourly rate
increases provided for in this act until the tinme when basic annua
sal aries or conpensation are first paid pursuant to this act for such
services in excess of the conpensation actually received therefor, shal
be entitled to a lunp sum paynent for the difference between the salary
to which such incunbent is entitled for such services and the conpen-
sation actually received therefor. Such [unp sum paynments shall be nmade
as soon as practicable. For the purpose of calculating retirenment bene-
fits, the anpbunts paid under this act shall count as conpensation earned
during the year or years for which it is calculated and not as conpen-
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sation earned wholly in the year in which it is paid. Not wi t hst andi ng
any law, rule or regulation to the contrary, no menber of the profes-
sional services unit to whomthe provisions of this act apply shall be

entitled to, or owed, any interest or other penalty for any reason on
any nmoni es due to such nmenber pursuant to the ternms of this act and the
terns of the agreenent covering enployees in the professional services
unit.

8§ 15. Use of appropriations. The conptroller is authorized to pay any
anmounts required during the fiscal year commencing April 1, 2023, by the
provisions of this act for any state department or agency from any
appropriation or other funds available to such state departnment or agen-
cy for personal service or for other related enployee benefits during
such fiscal vyear. To the extent that such appropriations are insuffi-
cient in any fund to acconplish the purposes herein set forth, the
director of the budget is authorized to allocate to the various depart-
ments and agenci es, fromany appropriations available in any fund, the
anounts necessary to pay such ampbunts. The af orenenti oned appropriations

shall be available for paynment of any liabilities or obligations
incurred prior to April 1, 2023 in addition to current liabilities.
8 16. Paynment from special or administrative funds. |If the conpen-

sation to which officers and enpl oyees of the state are otherw se enti-
tled is payable froma special or admnistrative fund or funds of the
state, other than the general fund or the capital projects fund of the
state, the increase in conpensation to which such officers or enployees
are entitled under this act shall be payable from such other fund or
funds in the sane manner as such other conpensation. |[If the anounts
appropriated or allocable fromsuch other fund or funds are insufficient
to acconplish the purposes of this act, the director of the budget is
hereby aut horized to allocate such additional suns from such other fund
or funds as may be necessary therefor.

§ 17. Effect of participation in special annuity program No enpl oyee
participating in a special annuity program pursuant to the provisions of
article 8-C of title 1 of the education law shall, by reason of an
increase in conpensation pursuant to this act, suffer any reduction of
the salary adjustnent to which such officer or enployee would otherw se
be entitled by reason of participation in such program and such sal ary
adj ust nent shall be based upon the salary of such officer or enployee
wi thout regard to the reduction authorized by said article.

§ 18. Appropriations. Notwthstanding any provision of the state
finance | aw or any other provision of lawto the contrary, the sum of
two hundred seventy-five nillion dollars ($275, 000,000) is hereby appro-
priated in the general fund/state purposes account (10050) in mscella-
neous- al | state departnents and agenci es solely for
apportionment/transfer by the director of the budget for use by any
state departnment or agency, including the contract colleges at Alfred
and Cornell, in any fund for the fiscal year beginning April 1, 2023, to
suppl enent appropriations available for personal service, other than
personal service, and fringe benefits, and to carry out the provisions
of this act. No noney shall be available for expenditure fromthis
appropriation until a certificate of approval has been issued by the
director of the budget and a copy of such certificate or any anendnent
thereto has been filed with the state conptroller, the <chair of the
senate finance comittee and the chair of the assenbly ways and neans
comm ttee. The nobni es hereby appropriated are available for paynent of
any liabilities or obligations incurred prior to April 1, 2023 in addi-
tion to liabilities or obligations associated with the fiscal year
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comrencing April 1, 2023. Notw thstanding any provision of law to the
contrary, this appropriation shall remain in full force and effect for
the paynment of liabilities incurred on or before June 30, 2024.

8 19. The several anmounts as hereinafter set forth, or so nuch thereof
as may be necessary, are hereby appropriated fromthe fund so desi gnated
for wuse by any state departnent or agency for the fiscal year beginning
April 1, 2023 to supplenment appropriations from each respective fund
avail able for personal service, other than personal service and fringe
benefits, and to carry out the provisions of this act. Notwthstanding
any provision of law to the contrary, the nonies hereby appropriated are
available for paynent of any liabilities or obligations incurred prior
to or during the period April 1, 2022 through June 30, 2024. No noney
shall be available for expenditure from this appropriation until a
certificate of approval has been issued by the director of the budget
and a copy of such certificate or any anendnent thereto has been filed
with the state conptroller, the chair of the senate finance comittee
and the chair of the assenbly ways and neans conmittee.

ALL STATE DEPARTMENTS AND AGENCI ES
SPECI AL PAY BILLS

CGeneral Fund / State Operations
St at e Pur poses Account - 003
Non- Per sonal Servi ce

Joint Conmittee on Health Benefits

St at ewi de Labor Management Committees .......... 7,118, 819
Enpl oyee Benefit Fund ............................ 353, 000

8§ 20. This act shall take effect inmmedi ately and shall be deened to
have been in full force and effect on and after July 2, 2022. Appropri-
ations nade by this act shall renmain in full force and effect for
liabilities incurred through June 30, 2024.



