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STATE OF NEW YORK

9819

| N SENATE

May 31, 2024

I ntroduced by Sen. JACKSON -- (at request of the Governor) -- read tw ce
and ordered printed, and when printed to be conmitted to the Comm ttee

on Fi nance

AN ACT to anend the civil service law and the state finance law, in
rel ati on to conpensation, benefits and other terns and conditions of
enmpl oynent of certain state officers and enpl oyees who are menbers of
the security services collective negotiating unit; authorizing funding

of joint |abor-nmanagenent conmittees; inplenenting an agr eenent
between the state and an enpl oyee organization; making an appropri-
ation therefor; and to repeal certain provisions of the civil service

law rel ating thereto

The People of the State of New York, represented in Senate and Assem
bly, do enact as foll ows:

Section 1. Paragraphs f and g of subdivision 1 of section 130 of the
civil service |law are REPEALED and a new paragraph f is added to read as
foll ows:

f. FEffective on the dates indicated, salary grades for all positions
in the conpetitive, non-conpetitive, and | abor classes of the classified
service of the state of New York in the <collective negotiating unit
designated as the security services collective negotiating unit estab-
lished pursuant to article fourteen of this chapter shall be as foll ows:

(1) Effective April sixth, two thousand twenty-three for those offi-
cers and enployees on the institution payroll and effective March thir-
tieth, two thousand twenty-three, for those officers and enployees on
the adninistration payroll

Perf. Perf. Perf. Perf. Perf.

Ad- Ad- Ad- Ad- Ad-
Hir- vance vance vance vance vance
ing Step Step Step Step Step Job Perf .
Rat e 1 2 3 4 5 Rat e Adv.

30679 31874 33069 34264 35459 36654 37849 1195
31717 32976 34235 35494 36753 38012 39271 1259
33167 34480 35793 37106 38419 39732 41045 1313

(o IN - |8

EXPLANATI ON- - Matter in italics (underscored) is new, matter in brackets
[-] is old lawto be onmitted.
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4 34558 35942 37326 38710 40094 41478 42862 1384
S 36089 37542 38995 40448 41901 43354 44807 1453
6 37863 39395 40927 42459 43991 45523 47055 1532
ya 39881 41471 43061 44651 46241 47831 49421 1590
8 42005 43657 45309 46961 48613 50265 51917 1652
9 44227 45952 47677 49402 51127 52852 54577 1725
10 46616 48431 50246 52061 53876 55691 57506 1815
11 49239 51127 53015 54903 56791 58679 60567 1888
12 51854 53826 55798 57770 59742 61714 63686 1972
13 54820 56876 58932 60988 63044 65100 67156 2056
14 57843 59999 62155 64311 66467 68623 70779 2156
15 61045 63286 65527 67768 70009 72250 74491 2241
16 64365 66708 69051 71394 73737 76080 78423 2343
17 67851 70321 72791 75261 77731 80201 82671 2470
18 71585 74176 76767 79358 81949 84540 87131 2591
19 75370 78080 80790 83500 86210 88920 91630 2710
20 79122 81953 84784 87615 90446 93277 96108 2831
21 83256 86205 89154 92103 95052 98001 100950 2949
22 87586 90710 93834 96958 100082 103206 106330 3124
23 92205 95416 98627 101838 105049 108260 111471 3211
24 97068 100398 103728 107058 110388 113718 117048 3330
25 102355 105831 109307 112783 116259 119735 123211 3476
Max
10 Yr. 15 Yr. 20 Yr. 25 Yr.
Long Long Long Long
SG Step St ep Step Step
1 39957 41812 45161 47542
2 41500 43463 46907 49394
3 43371 45416 48929 51502
4 45473 47462 51065 53578
5 47380 49644 53347 56139
6 49768 52150 55963 58873
7 52242 54719 58608 61610
8 54850 57422 61395 64501
9 57640 60327 64409 67628
10 60712 63535 67721 71069
11 63904 66845 71135 74600
12 67181 70254 74662 78258
13 70796 73996 78519 82241
14 74591 77946 82597 86476
15 78463 81955 86727 90746
16 82572 86225 91135 95310
17 87036 90880 95957 100324
18 91722 95764 101012 105576
19 96423 100639 106039 110784
20 101122 105538 111108 116046
21 106178 110778 116510 121638
22 111858 116722 122684 128075
23 117166 122180 128267 133804
24 122950 128144 134396 140116
25 129365 134787 141227 147169
(2) Effective April fourth, two thousand twenty-four for those offi-

cers and enployees on the institution payroll and effective March twen-
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ty-seventh,

two thousand twenty-four,

3

for those officers and enpl oyees

on the adnministration payroll
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Perf. Perf. Perf. Perf. Perf.

Ad- Ad- Ad- Ad- Ad-
Hir- vance vance vance vance vance
ing Step Step Step Step Step Job  Perf
Rat e 1 2 3 4 5 Rat e Adv.
31599 32830 34061 35292 36523 37754 38985 1231
32669 33966 35263 36560 37857 39154 40451 1297
34162 35514 36866 38218 39570 40922 42274 1352
35595 37021 38447 39873 41299 42725 44151 1426
37172 38669 40166 41663 43160 44657 46154 1497
38999 40577 42155 43733 45311 46889 48467 1578
41077 42715 44353 45991 47629 49267 50905 1638
43265 44967 46669 48371 50073 51775 53477 1702
45554 47331 49108 50885 52662 54439 56216 1777
48014 49884 51754 53624 55494 57364 59234 1870
50716 52661 54606 56551 58496 60441 62386 1945
53410 55441 57472 59503 61534 63565 65596 2031
56465 58583 60701 62819 64937 67055 69173 2118
59578 61799 64020 66241 68462 70683 72904 2221
62876 65184 67492 69800 72108 74416 76724 2308
66296 68709 71122 73535 75948 78361 80774 2413
69887 72431 74975 77519 80063 82607 85151 2544
73733 76402 79071 81740 84409 87078 89747 2669
77631 80422 83213 86004 88795 91586 94377 2791
81496 84412 87328 90244 93160 96076 98992 2916
85754 88792 91830 94868 97906 100944 103982 3038
90214 93432 96650 99868 103086 106304 109522 3218
94971 98278 101585 104892 108199 111506 114813 3307
99980 103410 106840 110270 113700 117130 120560 3430
105426 109006 112586 116166 119746 123326 126906 3580

Max

10 Yr. 15 Yr. 20 Yr 25 Yr.
Long Long Long Long
Step St ep Step Step
41156 43067 46516 48969
42747 44769 48316 50878
44670 46776 50395 53045
46840 48889 52600 55188
48804 51136 54950 57826
51261 53715 57642 60640
53811 56362 60368 63460
56498 59147 63239 66439
59371 62139 66343 69659
62536 65444 69755 73204
65823 68852 73271 76840
69196 72361 76901 80605
72922 76218 80877 84711
76830 80286 85077 89072
80815 84412 89327 93467
85047 88810 93867 98168
89647 93606 98836 103334
94476 98639 104044 108745
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99314 103656 109218 114106
104156 108705 114442 119528
109367 114105 120009 125291
115216 120226 126367 131919
120679 125843 132113 137816
126639 131989 138428 144320
133245 138829 145462 151583

(3) Effective April third

two thousand twenty-five for

t hose officers

and enployees on the institution payroll and effective March twenty-
eighth, two thousand twenty-five, for those officers and enployees
the adninistration payroll
Perf. Perf. Perf. Perf. Perf.
Ad-  Ad-  Ad- = Ad- = Ad-
Hir- vance vance vance vance vance
ing Step Step Step Step Step Job Per f
SG Rate 1 2 3 4 5 Rat e Adv.
1 32547 33815 35083 36351 37619 38887 40155 1268
2 33649 34985 36321 37657 38993 40329 41665 1336
3 35187 36580 37973 39366 40759 42152 43545 1393
4 36663 38132 39601 41070 42539 44008 45477 1469
5 38287 39829 41371 42913 44455 45997 47539 1542
6 40169 41794 43419 45044 46669 48294 49919 1625
7 42309 43996 45683 47370 49057 50744 52431 1687
8 44563 46316 48069 49822 51575 53328 55081 1753
9 46921 48751 50581 52411 54241 56071 57901 1830
10 49454 51380 53306 55232 57158 59084 61010 1926
11 52237 54241 56245 58249 60253 62257 64261 2004
12 55012 57104 59196 61288 63380 65472 67564 2092
13 58159 60341 62523 64705 66887 69069 71251 2182
14 61365 63653 65941 68229 70517 72805 75093 2288
15 64762 67139 69516 71893 74270 76647 79024 2377
16 68285 70770 73255 75740 78225 80710 83195 2485
17 71984 74604 77224 79844 82464 85084 87704 2620
18 75945 78694 81443 84192 86941 89690 92439 2749
19 79960 82835 85710 88585 91460 94335 97210 2875
20 83941 86945 89949 92953 95957 98961 101965 3004
21 88327 91456 94585 97714 100843 103972 107101 3129
22 92920 96235 99550 102865 106180 109495 112810 3315
23 97820 101226 104632 108038 111444 114850 118256 3406
24 102979 106512 110045 113578 117111 120644 124177 3533
25 108589 112276 115963 119650 123337 127024 130711 3687
vax
10 Yr. 15 Yr. 20 Yr. 25 Yr.
Long Long Long Long
SG Step Step St ep Step
1 42391 44359 47912 50439
2 44030 46113 49766 52405
3 46013 48182 51910 54639
4 48247 50357 54179 56845
5 50269 52670 56599 59561
6 52797 55324 59369 62457
7 55424 58052 62178 65363
8 58193 60921 65136 68432




O©Coo~NoOO~wWNE

61151 64002 68332 71747
64411 67406 71847 75399
67801 70921 75473 79149
71272 74532 79208 83023
75112 78507 83306 87255
79137 82696 87631 91746
83238 86943 92005 96269
87596 91472 96681 101111

96413 101800 106432
97310 101598 107165 112007
102295 106767 112496 117531
107284 111969 117879 123117
112648 117528 123609 129049
118675 123835 130160 135879
124298 129617 136075 141949
130438 135949 142581 148650
137240 142992 149824 156128
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§ 2. Subdivision 2 of section 207-a of the state finance |aw, as
anended by section 3 of part C of chapter 24 of the laws of 2019, is
anended to read as foll ows:

2. Were and to the extent that an agreenent between the state and an
enpl oyee organi zation entered into pursuant to article fourteen of the
civil service law or an interest arbitration award i ssued pursuant to
subdi vi sion four of section two hundred nine of the civil service |I|aw
between the state and an enpl oyee organi zati on so provi des on behal f of
enpl oyees in the collective negotiating unit designated as the security
services unit established pursuant to article fourteen of the civil
service | aw, and upon audit and warrant of the conptroller, the director
shal |l provide for the paynent of nmoneys to such enployee organization
for the establishnent and mai ntenance of an enpl oyee benefit fund estab-
| ished by the enpl oyee organi zation for the enpl oyees in the negotiating
unit covered by the controlling provision of such agreenent or award
provi ding for such enpl oyee benefit fund, such anbunt to be determ ned
consistent with said agreenent or award [er—the—-basis—ofthenurber—of

LaLL-L+ﬁE—annua#—sa#a#+ed—enp#eyees—] as deternlned [by-%he—eenp%#e##e#—

] in accordance Mﬁth t he contractual net h-

odoloqv for the following state fiscal years: fiscal year two thousand
twenty-three--two thousand twenty-four, fiscal year tw thousand twen-
ty-four--two thousand twenty-five and fiscal year two thousand twenty-
five--two thousand twenty-six. The amount, which will be determ ned
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pursuant to this section, for enployees who are paid from special or
adm ni strative funds, other than the general fund or the capital
projects fund of the state, will be paid from the appropriations as
provided by law, in which case the comptroller will establish procedures
to ensure repaynent from said special or admnistrative funds. The
director may enter into an agreenent with an enpl oyee organi zati on which
sets forth the specific ternms and conditions for the establishment and
adm ni stration of an enpl oyee benefit fund as a condition for the trans-
mttal of noneys pursuant to this section

8§ 3. Conpensation for certain nenbers of the collective negotiating
unit designated as the security services collective negotiating unit
pursuant to an agreement between the state of New York and the enpl oyee
organi zati on representing such individuals. 1. The provisions of this
section shall apply to full-tinme annual salaried officers and enpl oyees
in the collective negotiating unit designated as the security services
collective negotiating wunit established pursuant to article 14 of the
civil service law (hereinafter "security services unit").

2. Effective April 1, 2023, the basic annual salary of nenbers of the
security services wunit who are in full-tine annual salaried enpl oynent
status on March 31, 2023, shall be increased by three percent.

3. Effective April 1, 2024, the basic annual salary of nenbers of the
security services wunit who are in full-tine annual salaried enpl oynent
status on March 31, 2024, shall be increased by three percent.

4. Effective April 1, 2025, the basic annual salary of nmenbers of the
security services wunit who are in full-tine annual salaried enpl oynent
status on March 31, 2025, shall be increased by three percent.

5. Paynents pursuant to the provisions of subdivision 6 of section 131
of the civil service law for annual -salaried menbers of the security
services unit who are entitled to such paynments shall be payabl e pursu-
ant to the terns of an agreenent between the state of New York and an
enpl oyee organi zati on representing enpl oyees subject to the provisions
of this section entered into pursuant to article 14 of the civil service
| aw.

6. Pursuant to the terns of the agreenent covering nmenbers of the
security services unit for such unit menbers who are on the institu-
tional or admnistrative payroll, the ten-year, the fifteen-year, the
twenty-year and the twenty-five-year longevity step paynment for such
unit nenbers to whomthe provisions of this section apply shall be that
anount prescribed by paragraph f of subdivision 1 of section 130 of the
civil service law, as added by section one of this act.

7. Notwi t hstandi ng any of the foregoing provisions of this section, if
the basic annual salary of such annual salaried unit nmenbers to whomthe
provisions of this section apply is identical with the hiring rate,
performance advance step one, two, three, four, or five, the job rate,
the ten-year longevity step, the fifteen-year |ongevity step, the twen-
ty-year longevity step, or the twenty-five-year longevity step of the
salary grade of their position on the effective dates of the increases
provided by this section, respectively, for such unit nenbers to whom
the provisions of this section apply on the institutional or admnistra-
tive payroll, such basic annual salary shall be increased to the hiring
rate, performance advance step one, two, three, four or five, the job
rate, the ten-year longevity step, the fifteen-year |ongevity step, the
twenty-year |ongevity step or the twenty-five-year longevity step of
such salary grade as contained in paragraph f of subdivision 1 of
section 130 of the civil service law, as added by section one of this
act, to take effect on the dates provided in paragraph f of subdivision
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1 of section 130 of the civil service |law, as added by section one of
this act. The increases in basic annual salary provided by this subdivi-
sion shall be in lieu of any increase in basic annual salary provided
for in subdivisions 2, 3 and 4 of this section.

8. If an unencunbered position is one, which if encunbered, woul d be
subject to the provisions of this section, the salary of such position
shall be increased by the salary increase anpbunts specified in this
section. If a position is created and is filled by the appointrment of
such wunit nmenbers to whom the provisions of this section apply, the
sal ary otherw se provided for such position shall be increased in the
same nmanner as though such position had been in existence but unencum
bered. Notwi thstanding the provisions of this section, the director of
the division of the budget may reduce the salary of any such position,
whi ch is or becones vacant.

9. The increases in salary payable pursuant to this section shal
apply on a prorated basis to officers and enpl oyees, otherw se eligible
to receive an increase in salary pursuant to this section, who are paid
on an hourly or per diembasis, who are enpl oyees serving on a part-tine
or seasonal basis, or who are enpl oyees paid on any basis other than at
an annual salaried rate; except that the provisions of subdivisions 5 6
and 7 of this section shall not apply to enpl oyees serving on an hourly,
per diem or seasonal basis, except as deternmined by the director of the
budget .

10. Notwithstanding any other provision of this secti on, t he
provisions of this section shall not apply to officers or enployees paid
on a fee schedul e basis.

11. In order to provide for the officers and enployees to whomthis
section applies who are not allocated to salary grades, performance
advancenents and paynents in proportion to those provided to persons to
whom this section applies who are allocated to salary grades, the direc-
tor of the budget is authorized to add appropriate adjustnments to the
conpensati on which such officers and enpl oyees are otherwi se entitled to
receive. The director of the budget shall issue certificates which shal
contain schedules of positions and the salaries thereof for which
adj ustnents are made pursuant to the provisions of this subdivision, and
a copy of each such certificate shall be filed wth the state conp-
troller, the departnent of <civil service, the chair of the senate
finance conmttee and the chair of the assenbly ways and nmeans commt-
tee.

12. Notwithstanding any of the foregoing provisions of this section
any increase in conpensation nay be withheld in whole or in part from
any such unit nmenbers to whomthe provisions of this section apply when,
in the opinion of the director of the division of the budget and the
director of enployee relations, such increase is not warranted or is not
appropriate for any reason.

8 4. Additional conpensation for <certain nenbers of the security
services unit who are in full-tinme annual sal aried enpl oynent status and
who are ineligible for interest arbitration, in recognition of pre-shift
briefing. 1. In recognition of the general requirement for full-tine
enpl oyees of the state in the security services unit to assenble for
briefing prior to the cormmencenent of duties, where and to the extent an
agreenment so provides, each such enployee except such an enpl oyee
recei ving additional conpensation pursuant to subdivision 5 of section
134 of the civil service law, shall receive additional conpensation in
recognition of pre-shift briefing.
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2. Each such enpl oyee hol ding such a position in the security services
unit shall be conpensated for pre-shift briefing in accordance with the
terns of the agreenment covering certain nenbers of the security services
unit. Pursuant to that agreenent, effective April 1, 2023, each such
unit nenber to whom the provisions of this subdivision apply shal
continue to receive a mnimumof six dollars for each day while in
payrol |l status when such pre-shift briefing time is not otherw se
conpensated at a greater ampunt at the one and one-half tinmes the hourly
rate of pay provided for by subdivision 1 of section 134 of +the civil
service |law and the rules and regul ations of the director of the budget.
No paynents authorized pursuant to this subdivision and such negoti ated
agreenment shall be made to an enpl oyee who is in non-pay status for that
day.

3. Any such additional conpensation pursuant to this subdivision shal
be paid in addition to and shall not be a part of the enployee's basic
annual salary and shall not be included as conpensation for the purposes
of conputation of overtinme pay, provided, however, that such additiona
conmpensation shall be included for retirenent purposes. Notw thstanding
the foregoing provisions of this subdivision or of any other |aw, such
addi tional conpensation shall be inlieu of +the continuation of any
other additional conpensation for such enployees in recognition of pre-
shift briefing.

8 5. Additional conpensation for annual salaried nenmbers of the secu-
rity services collective negotiating unit who are enpl oyed within the
state departnment of corrections and conmunity supervision and who are
designated as peace officers, pursuant to section 2.10 of the crim nal
procedure law, in recognition of pre-shift briefing. 1. In recognition
of the general requirenent for these unit menbers to assenble for brief-
ing prior to the conmmencenent of duties, where and to the extent an
agreenment so provides on behalf of such wunit nenbers to whom the
provisions of this subdivision apply on behalf of each such enpl oyee
except such enployee receiving additional conpensation pursuant to
subdivision 5 of section 134 of the civil service |aw, such menbers
shall continue to receive additional conpensation in recognition of
pre-shift briefing.

2. Each such wunit menber to whomthe provisions of this subdivision
apply, shall continue to receive a mnimmof eight dollars for each day
while in payroll status when such pre-shift briefing time is not other-
wi se conpensated at a greater anobunt at the one and one-half tines the
hourly rate of pay provided for by subdivision 1 of section 134 of the
civil service law and the rules and regul ations of the director of the
budget. Each such unit nenber to whom the provisions of this subdivision
apply, subject to the provisions of this subdivision, shall continue to
receive a mninumof $40 per week in addition to base pay. No paynents
aut hori zed pursuant to this subdivision shall be made to an enpl oyee who
is in non-pay status for that day.

3. Any such additional conpensation pursuant to this subdivision
shall be paid in addition to and shall not be a part of such enpl oyee's
basi ¢ annual salary and shall not be included as conpensation for the
purposes of conputation of overtinme pay, provided, however, that such
addi tional conpensation shall be included for retirenent purposes.
Notwi t hstanding the foregoing provisions of this subdivision or of any
other law, such additional conpensation as added by this subdivision
shall be in lieu of the continuation of any other additional conpen-
sation for such unit menbers in recognition of pre-shift briefing.
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§ 6. Location conpensation for certain state officers and enpl oyees in
the collective negotiating unit designated as security services. 1
Pursuant to the terms of an agreement covering certain nenbers of the
security services unit who are ineligible for interest arbitration, and
not wi t hst andi ng any inconsistent provision of law, rule or regulation to
the contrary, all nmenbers of the security services unit who are ineligi-
ble for interest arbitration, and are full-tine annual salaried enploy-
ees and whose principal place of enploynment or, in the case of a field
enpl oyee, whose official station as determ ned in accordance with the
regul ati ons of the state conptroller, is in the city of New York or in
the county of Orange, Putnam Dutchess, Nassau, Suffolk, Westchester or
Rockl and, shall receive | ocational conpensation according to the foll ow
i ng schedul e:

Or ange/ Put nam Dut chess NYC/ Rock/ Nassau/
Suf f ol k/ West chest er
April 1, 2023 $1, 004 $1, 882
April 1, 2024 $1, 111 $2, 195
April 1, 2025 $1, 650 $3, 400

2. Pursuant to the terns of an agreenent covering certain nenbers of
the security services unit who are ineligible for interest arbitration
and notw t hst andi ng any inconsistent provision of law, rule or regu-
lation to the contrary, effective April 1, 2016, all such nmenbers of the
security services wunit who are full-tinme annual sal aried enpl oyees and
whose principal place of enploynent or, in the case of a field enpl oyee,
whose official station as deternmined in accordance with the regulations
of the comptroller is located in the county of Mnroe and who were
eligible to receive locational pay on May 23, 1985 shall receive |I|oca-
tional pay at the rate of two hundred dollars per year provided they
continue to be otherw se eligible.

3. The locational conpensation as set out in all subdivisions of this
section shall be equally divided over the 26 payroll periods in each
fiscal year and be in addition to and shall not be a part of an enpl oy-
ee's basic annual salary, and shall not affect or inpair any performance
advance or other rights or benefits to which an enpl oyee nay be entitled
by law, provided, however, that |[|ocational pay shall be included as
conpensation for the purposes of conputation of overtine pay and for
retirenent purposes.

8§ 7. Locational conpensation for certain nenbers of the security
services collective negotiating unit. 1. Pursuant to the ternms of an
agreenment covering certain nenbers of the security services unit who are
eligible for interest arbitration, and notw t hstandi ng any i nconsi stent
provision of law, rule or regulation to the contrary, all nmenbers of
this unit who are enployed by the state departnent of corrections and
comuni ty supervision as peace officers pursuant to section 2.10 of the
crimnal procedure law, and are annual sal aried enployees and whose
princi pal place of enploynment, or, in the case of a field enployee,
whose official station as determ ned in accordance with the regul ations
of the state conptroller, is located in the city of New York, or in the
county of Orange, Putnam Dutchess, Rockland, Wstchester, Nassau, or
Suffol k, shall receive |ocational conpensation according to the follow
i ng schedul e:

Or ange/ Put nam Dut chess NYC/ Rock/ Nassau/
Suf f ol k/ West chest er
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April 1, 2023 $1, 400 $3, 758
April 1, 2024 $1, 442 $3, 871
April 1, 2025 $1, 846 $4, 623

2. The locational conpensation as set out in subdivision 1 of this
section shall be in addition to and shall not be a part of an enpl oyee's
basi ¢ annual salary, and shall not affect or inpair any performance
advance or other rights or benefits to which an enpl oyee nmay be entitled

by law, provided, however, that |[|ocational conpensation shall be
i ncluded as conpensation for the purposes of conputation of overtinme pay
and for retirenment purposes. This payment will be equally divided over

the 26 payroll periods in each fiscal year.

8§ 8. Continuation of |ocational conpensation for certain officers and
enpl oyees of the Hudson Valley developnental disabilities services
office. 1. Notwithstanding any law, rule or regulation to the contrary,
any officer or enployee of the Hudson Vall ey devel opnental disabilities
services office represented in the security services unit who is ineli-
gible for interest arbitration and who is receiving |ocational pay
pursuant to section 5 of chapter 174 of the laws of 1993 shall continue
to receive such locational pay under the conditions and at the rates
speci fied by such section 5 of chapter 174 of the |aws of 1993.

2. Notwithstanding any law, rule or regulation to the contrary, any
of ficer or enployee of the Hudson Valley developnental disabilities
services office represented in the security services unit who is ineli-
gible for interest arbitration and who is receiving |ocational pay
pursuant to subdivision 2 of section 11 of chapter 3 of the |aws of 1996
shall continue to receive such |ocational pay under the conditions and
at the rates specified by such subdivision 2 of section 11 of chapter 3
of the laws of 1996

3. Notwithstanding this section or any other law, rule or regulation
to the contrary, any officer or enployee of the Hudson Valley devel op-
mental disabilities services office represented in the security services
unit who is ineligible for interest arbitration and who is receiving
| ocational pay pursuant to this section shall continue to be eligible
for such locational pay if such officer's or enployee's principal place
of employnment is changed to a | ocation outside of the county of Rockl and
as the result of a reduction or redepl oynent of staff, provided, howev-
er, that such officer or enployee is reassigned to or otherw se
appointed or pronoted to a different position at another work |ocation
within such Hudson Valley developnental disabilities services office
| ocated outside of the county of Rockland. The rate of such continued
| ocational pay shall not exceed the rate such officer or enployee is
receiving on the date of such reassignnment, appointnent, or pronotion.

8 9. Inconvenience pay. 1. Pursuant to chapter 333 of +the laws of
1969, as amended, and an agreenent covering certain nmenbers of the secu-
rity services wunit who are ineligible for interest arbitration, are
full-time annual sal aried enpl oyees and, notwi thstandi ng any inconsist-
ent provision of law, rule or regulation to the contrary, where and to
the extent that an agreenent so provides, effective April 1, 2016, the
i nconveni ence pay provided to eligible enployees shall continue to be
$626 per year for working 4 or nore hours between the hours of 6:00 p.m
and 6:00 a.m, except on an overtine basis. Effective April 1, 2025, the
amount shall be increased to $645.

2. Pursuant to the terns of an agreenent covering certain nenbers of
the security services unit who are eligible for interest arbitration and
who are enployed by the state departnent of corrections and comunity
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supervi sion and are designated as peace officers pursuant to section
2.10 of the crimnal procedure |aw, effective April 1, 2016, the incon-
veni ence pay paid to annual salaried unit nmenbers to whom the provisions
of this section apply who work the evening shift as defined by the indi-
vidual facilities wthin the departnment of corrections and comunity
supervision, shall continue to be $2,006. Effective April 1, 2025, the
i nconvenience pay paid to annual salaried unit nenbers to whomthe
provi sions of this section apply who work the evening shift as defined
by the individual facilities within the departnent of corrections and
comunity supervision, shall increase to $2,066. Effective April 1,
2016, the inconvenience pay paid to annual salaried unit nmenbers to whom
the provisions of this section apply who work the night shift as defined
by the individual facilities within the departnment of corrections and
conmuni ty supervision shall continue to be $1,003. Effective April 1,
2025, the inconvenience pay paid to annual salaried unit nmenbers to whom
the provisions of this section apply who work the night shift as defined
by the individual facilities within the departnent of corrections and

comunity supervision shall increase to $1,033. Such wunit nenbers to
whom t he provisions of this section apply who are on paid |eave for |ine
of duty injuries shall continue to receive inconvenience paynents as

provi ded above. Any such additional conpensation pursuant to this
section shall be included as conpensation for retirenent purposes.

8§ 10. Facility security pay. Pursuant to the terns of an agreenent
covering certain nmenbers of the security services unit who are ineligi-
ble for interest arbitration, are full-tinme annual sal aried enpl oyees
and, notw thstandi ng any inconsistent provision of law, rule, or regu-
lation to the contrary, where and to the extent that an agreenent so
provi des, effective April 1, 2016, such eligible nmenbers of the security
services unit shall continue to receive $750 annually. Effective Apri
1, 2024, the facility security pay paid to such eligible nenbers of the

security services unit shall increase to $1,050 annually. Effective
April 1, 2025, the facility security pay paid to such eligible nmenbers
of the security services unit shall increase to $1,550 annually. This
paynent wll be equally divided over the 26 payroll periods in each
fiscal year and shall count as conpensation for overtine and retirenent
pur poses.

8§ 11. Expanded duty pay. Pursuant to the terns of an agreenent cover-
i ng nenbers of the security services unit who are enployed wthin the
state department of corrections and comunity supervision and who are
desi gnated as peace officers pursuant to section 2.10 of the crimnal
procedure |aw and notwi t hstandi ng any ot her provision of |aw, effective
April 1, 2016, such annual salaried unit menbers to whomthe provisions
of this section apply shall continue to be paid an expanded duty pay in
the anmount of $2,600 per year. Effective April 1, 2024, such expanded
duty pay shall increase to $2,900 per year. Effective April 1, 2025
such expanded duty pay shall increase to $3,400 per year. Paynent for
such conpensation shall be equally divided over the 26 payroll periods
of a fiscal year. Such conpensation pursuant to this section shall be
i ncl uded as conpensation for overtine and retirenment purposes.

8§ 12. Hazardous duty pay. 1. Pursuant to the ternms of an agreenent
covering certain nenbers of the security services unit who are ineligi-
ble for interest arbitration, are full-time annual sal aried enpl oyees,
have conpl eted one year of service in the bargaining unit and, notwth-
standing any inconsistent provision of law, rule or regulation to the
contrary, where and to the extent that an agreenment so provides. Effec-
tive April 1, 2023, this paynent shall continue to be $200 annually.
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Effective April 1, 2024, this paynent shall increase to $575 annually.
Effective April 1, 2025, this paynent shall increase to $1,075 annually.
This paynment will be equally divided over the 26 payroll periods in each
fiscal year and shall be included as conpensation for overtine and
retirenent purposes.

2. Pursuant to the terns of an agreenent covering nenbers of the secu-
rity services unit who are enployed wthin the state department of
corrections and conmunity supervision and who are designated as peace
of ficers pursuant to section 2.10 of the crimnal procedure I|aw, have
conmpl eted one year of service in the bargaining unit and notw t hstanding
any other provision of law, effective April 1, 2023, this paynent shal

continue to be $1, 500. Effective April 1, 2024, this paynent shal
increase to $1, 875 annually. Effective April 1, 2025, this paynent shal
i ncrease to $2,375 annually. Paynent for such conpensation shall be

equally divided over the 26 payroll periods of a fiscal year and shal
be included as conmpensation for overtime and retirenment purposes.

§ 13. During the period April 1, 2023 through March 31, 2025, there
shall be a statewide joint |[|abor-mnagenment comm ttee continued and
adm ni stered pursuant to the terns of the agreenent negotiated between
the state and the enployee organi zation representing enployees in the
collective negotiating unit designated as the security services wunit
established pursuant to article 14 of the civil service | aw which shall
after April 1, 2023 with the amobunts available therefor, study and nake
reconmendati ons concerning major issues of health benefits, enployee
assi stance, performance evaluation, education and training, quality of
work life, overtine, |eave benefits, workers' conpensation and backpay
and provide for the inplenentation of the terns of agreenents of such
commttees. There shall also be a joint |abor-managenent comittee
admi nistered pursuant to the terns of the agreenment to study the issue
of excessive use of force and make joint recomrendati ons on that subject
and provide for enployee training to be conducted by the state wthin
anmounts appropriated therefor.

§ 14. Notw thstanding any provision of law, rule or regulation to the
contrary, and where and to the extent an agreenent negotiated between
the state and the enployee organi zation representing enployees in the
security services unit established pursuant to article 14 of the «civil
service law so provides, the salaries of newy hired enpl oyees on or
after Septenmber 1, 1992 into state service in positions wthin negotiat-
ing units shall not be subject to the provisions of subdivision 2-a of
section 200 of the state finance |aw.

8§ 15. For enployees in the security services unit, a one-tinme $3,000
retention bonus will be paid to all eligible nmenbers of the wunit. This
signing bonus is not part of basic annual salary. Simlarly, the signing
bonus is not subject to any salary increases and is not pensionable. The
bonus shall be pro-rated for those enpl oyees paid on any basis other
than an annual basis. Enployees paid on a part-time, hourly or per diem
basis shall receive a signing bonus pro-rated on a basis reflecting the
actual hours worked between February 2, 2024 and May 29, 2024. To quali-
fy, enployees nust be in continuous service in the security services
unit between February 2, 2024 and May 29, 2024 as defined by paragraph
(c) of subdivision 3 of section 130 of the civil service |law. Enpl oyees
who separate from state service between February 2, 2024 and May 29
2024, are not eligible for this bonus unless they retire directly from
active state enploynment. This bonus shall be effective May 29, 2024.

§ 16. Notwi thstanding any provision of law to the contrary, pursuant
to the terns of the agreenent negotiated between the state and the
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enpl oyee organi zati on representing the security services unit, effective
Decenber 1, 2025, all nmenbers of the unit who have conpleted 11 years of
service as of Novenber 1, 2025, as defined by the agreenent between the
parties, shall receive an annual paynment of $750. Such paynent shall be
a lunmp sumand paid in a check when paynent is made for the payroll that
i ncl udes Decenber 1. Such paynent shall be in addition to, and shall not

be a part of, a nenber's annual basic salary, and shall not affect or
impair any increments or other rights or benefits to which the nenber
may be entitled; provided, however, that the paynent shall be included

as conpensation for purposes of conputation of overtime pay and for
retirenment purposes.

8 17. Notwithstanding any law, rule or regulation to the contrary, any
enpl oyees of the state in the security services unit who are ineligible
for interest arbitration and who are eligible for additional conpen-
sation pursuant to subdivision 5 of section 134 of the civil service |aw
shall be deened ineligible for such additional conpensation to the
extent, in the manner and under the circunstances provided for in a
negoti at ed agreenent on behal f of such enpl oyees.

8 18. Notwithstanding any provision of lawto the contrary, the appro-
priations contained in this act shall be available to the state for the
paynment and publication of grievance and arbitration settlenents and
awards pursuant to articles 7 and 8 of the collective negotiating agree-
nment between the state and the enpl oyee organization representing the
collective negotiating unit designated as the security services unit
established pursuant to article 14 of the civil service | aw

8 19. The salary increases, benefit nodifications, and any other
nmodi fications to terns and conditions of enploynent provided for by this
act for state enployees in the collective negotiating unit designated as
the security services unit established pursuant to article 14 of the
civil service law shall not be inplenented until the director of enploy-
ee relations shall have delivered to the director of the budget and the
conptroller a letter certifying that there is in effect, with respect to
such negotiating unit, a collective negotiating agreenment which provides
for such increases and nodifications, and which is fully executed in
witing with the state pursuant to article 14 of the civil service |aw,
and ratified pursuant to the ratification procedure of the enpl oyee
organi zation certified pursuant to article 14 of the civil service |aw
to represent such collective negotiating unit.

8§ 20. Date of entitlement to salary increase. Notw thstanding the
provi sions of this act or of any other provision of lawto the contrary,
the increases in salary or conpensation of any nmenbers of the security
services unit established pursuant to article 14 of the civil service
| aw provided by this act shall be added to the salary of such nenber at
the beginning of that payroll period the first day of which is nearest
to the effective date of such increase as provided in this act, or at
the beginning of the earlier of two payroll periods the first days of
whi ch are nearest but wequally near to the effective date of such
increase as provided in this act; provided, however, that for the
purposes of determining the salary of such unit nmenbers upon reclassi-
fication, reallocation, appointnent, pronotion, transfer, denotion
rei nstatenent, or other change of status, such salary increase shall be
deened to be effective on the date thereof as prescribed by this act,
wi th paynent thereof pursuant to this section on a date prior thereto,
instead of on such effective date, and shall not operate to confer any
additional salary rights or benefits on such unit nenbers. Paynent of
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such salary increase may be deferred pursuant to section twenty-one of
this act.

8 21. Deferred paynment of salary increase. Notw thstanding the
provi sions of any other section of this act, or of any other lawto the
contrary, pending paynment pursuant to this act of the basic annual sal a-
ries and other conpensation to i ncunbents of positions subject to this
act, such incunbents shall receive, as partial conpensation for services
rendered, the rate of conpensation otherw se payable in their respective
positions. An incunmbent holding a position subject to this act at any
time during the period fromApril 1, 2023, until the tine when basic
annual sal aries and other conpensation are first paid pursuant to this
act for such services in excess of the conpensation actually received
therefor, shall be entitled to a |unp sum paynment for the difference
between the salary to which such incunbent is entitled for such services
and the conpensation actually received therefor in accordance with the
terns of the agreenent between the enployee organization representing
such nenbers and the state. The anopunts paid under this act shall count
as conpensation earned during the year or years for which it is calcu-
lated and not as compensation earned wholly in the year in which it is
pai d. Notwi t hstandi ng any provision of law, rule, or regulation to the
contrary, no nenber of the security services unit to whomthe provisions
of this act apply shall be entitled to, or owed, any interest or other
penalty for any reason on any noni es due to such nmenber pursuant to the
terms of this act and the terns of the agreement covering enpl oyees in
the security services unit.

8§ 22. Use of appropriations. Notwi thstanding any provision of the
state finance law or any other provision of lawto the contrary, the
state conptroller is authorized to pay any anounts required during the
fiscal year comrencing April 1, 2023, by the provisions of this act for
any state departnment or agency fromany appropriation or other funds
avail able to such state departnment or agency for personal service or for
other related enployee benefits during such fiscal year. To the extent
that such appropriations are insufficient in any fund to acconplish the
purposes herein set forth, the director of the budget is authorized to
all ocate to the various departments and agencies, from any appropri-
ations available in any fund, the anounts necessary to pay such anounts.
The aforenentioned appropriations shall be avail able for paynent of any
liabilities or obligations incurred prior to April 1, 2024, in addition
to current liabilities.

8§ 23. Notwithstanding any provision of the state finance |aw or any
ot her provision of lawto the contrary, the sum of $252,000,000 is here-
by appropriated in the general fund/state purposes account (10050) in
m scel | aneous- al | state departnents and agenci es solely for
apportionment/transfer by the director of the budget for wuse by any
state departnent or agency in any fund for the period April 1, 2023
through March 31, 2025 to supplenent appropriations for persona
service, other than personal service and fringe benefits, and to carry
out the provisions of this act. No noney shall be available for expendi -
ture fromthis appropriation until a certificate of approval has been
issued by the director of the budget and a copy of such certificate or
any anmendment thereto has been filed with the state conptroller, the
chair of the senate finance commttee and the chair of the assenbly ways
and nmeans comittee. The nonies hereby appropriated are available for
paynment of any liabilities or obligations incurred prior to or during
the period April 1, 2023 through March 31, 2025. For this purpose, the
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moni es appropriated shall remain in full force and effect for the
paynent of liabilities incurred on or before March 31, 2025.

8 24. The several anopunts as hereinafter set forth, or so nuch thereof
as may be necessary, are hereby appropriated fromthe fund so designated
for wuse by any state department or agency for the period April 1, 2023
t hrough March 31, 2025 to suppl enment appropriations fromeach respective
fund avail abl e for other than personal service and fringe benefits, and
to carry out the provisions of this act. The noni es hereby appropriated
are available for the paynent of any liabilities or obligations incurred
prior to or during the period conmencing April 1, 2023 through March 31,
2025. No noney shall be avail able for expenditure fromthe nonies appro-
priated until a certificate of approval has been issued by the director
of the budget and a copy of such certificate or any amendment thereto
has been filed with the state conptroller, the chair of the senate
finance commttee and the chair of the assenbly ways and neans commt-
t ee.

ALL STATE DEPARTMENTS AND AGENCI ES
SPECI AL PAY BILLS

CGeneral Fund/ State Operations
St at e Pur poses Account - 003

NON- PERSONAL - SERVI CE

Labor Managenent Committees ..................... $700, 000
Enpl oyee assistance program..................... $500, 000
Joint conmittee on health benefits .............. $413, 300
Contract administration ........... ... ..., $200, 000
Enpl oyee Benefit Fund .............. ... ... .... $1, 920, 000
Enpl oyee Trai ning and Devel oprent ............... $397, 000
Organi zational alcoholismprogram............... $390, 000
Labor Managenent Training ....................... $250, 000
Family Benefits .......... . ... . . . i, $2, 100, 000
8§ 25. This act shall take effect immediately and shall be deened to
have been in full force and effect on and after April 1, 2023. Appro-
priations made by this act shall remain in full force and effect for

liabilities incurred through March 31, 2025

REPEAL NOTE.-- Paragraphs f and g of subdivision 1 of section 130 of
the civil service law, repealed by section one of this act, provided
salary schedules for state enployees in the particular titles in the
security services unit enployees who are ineligible for interest arbi-
tration and who are enployed by the state departnent of corrections and
community supervision and are designated as peace officers pursuant to
section 2.10 of the crimnal procedure |aw and are repl aced and
revised by salary schedules in a new paragraph f of subdivision 1 of
section 130 of the civil service |aw, as added by section one of this
act inplementing an agreenment between the state and the enpl oyee organ-
ization representing such wunit for all enployees in the security
services unit both eligible and ineligible for interest arbitration.



