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Introduced by M of A BURDI CK, SEAWRI GHT, DI CKENS, GONZALEZ- RQJAS,
ARDI LA, K. BROM -- read once and referred to the Conmttee on Labor
-- conmittee discharged, bill anended, ordered reprinted as anended
and reconmtted to said conmmttee -- committee discharged, bil
anmended, ordered reprinted as anended and recommitted to said conmt-
tee

AN ACT in relation to directing the New York State Departnment of Labor
to establish a voluntary training and certification programfor
enpl oyers entitled the Neurodiversity Training Pl edge

The People of the State of New York, represented in Senate and Assem
bly, do enact as foll ows:

Section 1. a. The New York State Department of Labor, in consultation
with the Ofice of Enployee Relations, the Office for People with Devel -
opnental Disabilities, the Ofice of Mental Health, the Justice Center
for the Protection of People with Special Needs, the Council on Devel op-
mental Disabilities, Adult Career and Continui ng Educati on Servi ces- Vo-
cational Rehabilitation (ACCESS-VR), the Ofice of the Chief Disability
O ficer, and any other relevant groups as deened necessary, shall estab-
lish a voluntary training programand certification for enployers, enti-
tled the Neurodiversity Training Pledge, to support an inclusive work-
pl ace and the advantages of a neurodi verse workforce. Such certification
shal | be awarded upon conpletion of the training program The training
program shall pronote techni ques and strategi es enpl oyers can inpl enment
to increase neurodiversity in the workpl ace.

b. The Departnment of Labor shall develop an online or virtual training
program for enpl oyers which shall address key topics including:

(i) education and instruction on workplace sensitivity regarding
neurol ogi cal conditions such as autismspectrumdisorder, attention-
deficit/hyperactivity disorder (ADHD), dyslexia, and other conditions;

(ii) recognition of the advantages of neurodiversity and a neuroincl u-
si ve wor kforce and workpl ace whi ch pronotes success through creativity
and i nnovati on;

(iii) strategies for creating an inclusive and supportive interview
process;
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(iv) reconmendation on workplace inclusion and accessibility for
neur odi ver se i ndi vi dual s;

(v) providing reasonabl e accommopdati ons to neurodi verse enpl oyees;

(vi) website accessibility; and

(vii) corporate partnership training for enployers for the purposes of
qualifying for preferred source procurenent status.

8§ 2. This act shall take effect on the ninetieth day after it shal
have becone a | aw.



