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STATE OF NEW YORK

823

2023- 2024 Regul ar Sessi ons

| N ASSEMBLY

January 11, 2023

Introduced by M of A L. ROSENTHAL, CCLTON, MEEKS -- read once and
referred to the Comrittee on Labor

AN ACT to anmend the labor law, in relation to creating the wonmen and
hi gh-wage, hi gh-demand, nontraditional jobs grant program and maki ng
an appropriation therefor

The People of the State of New York, represented in Senate and Assem
bly, do enact as foll ows:

Section 1. The labor law is anended by adding a new section 206-d to
read as foll ows:

8§ 206-d. Wnen and hi gh-wage, hi gh-denmand., nontraditional jobs grant
program 1. Definitions. For the purpose of this section, the follow ng
terns have the neani ngs given.

(a) "Eligible organization"” includes, but is not limted to:

(1) community-based organi zations experienced in serving wonen;

(2) enpl oyers;

(3) business and trade associations;

(4) labor unions and enpl oyee organi zations;

(5) registered apprenticeship prograns;

(6) secondary and postsecondary education institutions |located in New
York: and

(7) workforce and econoni c devel opnent agenci es.

(b) "Hi gh-wage, high-demand"” neans occupations that represent at | east
0.1 percent of total enploynent in the base year, have an annual nedi an
salary which is higher than the average for the current year, and are
projected to have nore total openings as a share of enploynent than the
aver age.

(c) "Lowincone" neans incone less than two hundred percent of the
federal poverty guideline adjusted for a fanmly size of four.

(d) "Nontraditional occupations" nmeans those occupations in which
wonen nmeke up less than twenty-five percent of the workforce as defined
under United States Code, title 20, section 2302.

EXPLANATI ON- - Matter in italics (underscored) is new, matter in brackets
[-] is oldlawto be omtted.
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e "Reqi stered apprenticeshi rogrami’ neans a programreqgistered
under United States Code, title 29, section 50.
2. Grant program The conmi ssioner shall establish the wonen and hi gh-

wage, high-demand, nontraditional jobs grant programto increase the
nunber of wonen in hi gh-wage., high-demand, nontraditional occupations.
The conmi ssioner shall neke grants to eligible organizations for

prograns that encourage and assist wonen to enter high-wage, high-de-
mand, nontraditional occupations including but not linmted to those in
the skilled trades, science, technology, engineering, and nath (STEM
occupations.

3. Use of funds. (a) Gant funds awarded under this section nmay be
used for:

(1) recruitnent, preparation, placenent, and retention of wonen,
including |l owincone wonen and wonen over fifty yvears old, in registered
apprenticeshi ps, postsecondary education prograns, on-the-job training,
and permanent enploynment in hi gh-wage, high-demand, nontraditional occu-
pations;

(2) secondary or postsecondary education or other training to prepare
wonen to succeed in high-wage, high-denand, nontraditional occupations.
Activities under this subparagraph may be conducted by the grantee or in
coll aboration with another institution, including but not limted to a
public or private secondary or postsecondary school

(3) innovative, hands-on, best practices that stinmulate interest in
hi gh-wage, hi gh-demand, nontraditional occupations anong girls, increase

awar eness anong girls about opportunities in high-wage, high-demand,
nontraditional occupations, or increase access to secondary progranmni nhg

leading to jobs in high-wage. high-demand, nontraditional occupations.
Best practices include but are not linmted to nmentoring, internships, or
apprenticeships for girls in high-wage, high-demand, nontraditional
occupations;

(4) training and other staff devel opnment for job seeker counselors and
social services caseworkers on opportunities in high-wage, high-denmand,
nont radi ti onal occupations;

(5) incentives for enployers and sponsors of registered apprenticeship
progranms to retain wonen in high-wage, high-demand, nontraditional occu-
pations for nore than one year;

(6) training and technical assistance for enployers to create a safe
and healthy workpl ace environnent designed to retain and advance wonen,
including best practices for addressing sexual harassnent. and to over-

cone gender inequity anpbng enployers and registered apprenticeship

prograns;
(7) public education and outreach activities to overcone Stereotypes

about wonen in high-wage, high-demand., nontraditional occupations,

including the devel opnent of educational and narketing naterials; and
(8) support for wonen in high-wage, high-denmand., nontraditional occu-

pations including but not linmted to assistance wth workplace issues

resolution and access to advocacy assistance and services.
(b) Gant applications shall include detailed infornmation about how

the applicant plans to:

(1) increase wonen's participation in high-wage, high-denmand occupa-
tions in which wonen are currently underrepresented in the workforce;

(2) conply with the requirenents of this subdivision; and

(3) use grant funds in conjunction with funding fromother public or
private sources.

(c) In awarding grants under this subdivision, the conmn ssioner shal
give priority to eligible organizations:
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(1) with denpnstrated success in recruiting and preparing wonen, espe-
cially lowincone wonen and wonen over fifty years old, for high-wage,
hi gh-denand, nontraditional occupations; and

(2) that |everage additional public and private resources.

(d) At least fifty percent of total grant funds nust be awarded to
prograns providing services and activities targeted to | owinconme wonen.
(e) The conmi ssioner in conjunction with the state conptroller shal
nonitor the use of funds under this section, collect and conpile infor-
nmation on the activities of other state agencies and public or private
entities that have purposes simlar to those under this section, and
identify other public and private funding available for these purposes.

8 2. The sum of five hundred thousand dollars ($500,000), or so nuch
t hereof as may be necessary, is hereby appropriated to the departnent of
| abor out of any noneys in the state treasury in the general fund to the
credit of the wonmen and high-wage, high-demand, nontraditional jobs
grant program not otherw se appropriated, and nmade imediately avail-
able, for the purpose of carrying out the provisions of this act. Such
moneys shall be payable on the audit and warrant of the conptroller on
vouchers certified or approved by the commissioner of |labor in the
manner prescribed by | aw

8§ 3. This act shall take effect on the one hundred eightieth day after
it shall have becone a law. Effective inmediately, the addition, anend-
ment and/or repeal of any rule or regulation necessary for the inplenen-
tation of this act on its effective date are authorized to be nade and
conpl eted on or before such effective date.




