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STATE OF NEW YORK

7549

2023- 2024 Regul ar Sessi ons

| N ASSEMBLY

May 25, 2023

Introduced by M of A MDONALD -- read once and referred to the Commt-
tee on Labor

AN ACT to anend chapter 25 of the laws of 2020, relating to providing
requi rements for sick leave and the provision of certain enployee
benefits when such enployee is subject to a nmandatory or precautionary
order of quarantine or isolation due to COVID-19, in relation to
certain enployers and requiring certain reports

The People of the State of New York, represented in Senate and Assem
bly, do enact as foll ows:

Section 1. Subdivision 1 of section 1 of chapter 25 of the | aws of
2020, relating to providing requirenents for sick |leave and the
provision of certain enployee benefits when such enpl oyee is subject to
a mandatory or precautionary order of quarantine or isolation due to
CoviD-19, is anended and a new subdivision 17-a is added to read as
fol | ows:

1. (a) For employers with ten or fewer enployees as of January 1
2020, each enpl oyee who is subject to a mandatory or precautionary order
of quarantine or isolation issued by the state of New York, the depart-
ment of health, local board of health, or any governnental entity duly
authorized to issue such order due to COVID- 19, shall be provided with
unpai d sick leave until the termnation of any mandatory or precaution-
ary order of quarantine or isolation due to COVID 19 and any ot her bene-
fit as provided by any other provision of law. During the period of
mandat ory or precautionary quarantine or isolation, an enployee shall be
eligible for paid fanmily | eave benefits and benefits due pursuant to
disability pursuant to this act. An enployer with ten or fewer enploy-
ees as of January 1, 2020, and that has a net income of greater than one
mllion dollars in the previous tax year, shall provide each enployee
who is subject to a precautionary or nmandatory order of quarantine or
i solation issued by the state of New York, the departnment of health
|l ocal board of health, or any governnmental entity duly authorized to
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i ssue such order due to COVID 19, at least five days of paid sick |eave
and unpaid | eave until the term nation of any mandatory or precautionary
order of quarantine or isolation. After such five days of paid sick
| eave, an enployee shall be eligible for paid fam |y | eave benefits and
benefits due pursuant to disability pursuant to this act.

(b) For enployers with [between] eleven |[and—ninety-—nine] or nore
enpl oyees as of January 1, 2020, each enployee who is subject to a
mandat ory or precautionary order of quarantine or isolation issued by
the state of New York, the departnent of health, |ocal board of health,
or any governnental entity duly authorized to issue such order due to
COVID- 19, shall be provided with at least five days of paid sick | eave
and unpaid | eave until the termination of any mandatory or precautionary
order of quarantine or isolation. After such five days of paid sick
| eave, an enployee shall be eligible for paid fam |y | eave benefits and
benefits due pursuant to disability pursuant to this act.
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5] (c) For public enployers, each officer or enployee who is subject
to a mandatory or precautionary order of quarantine or isolation issued
by the state of New York, the departnent of health, |ocal board of
heal th, or any governmental entity duly authorized to issue such order
due to COVID-19 shall be provided with at |east [foeurteen] five days of
pai d sick |l eave during any nmandatory or precautionary order of quaran-
tine or isolation. Each officer or enployee shall be conpensated at his
or her regular rate of pay for those regular work hours during which the
officer or enployee is absent fromwork due to a nandatory or precau-
tionary order of quarantine or isolation due to COVID 19. For purposes
of this act, "public enployer” shall mean the followng: (i) the state;
(ii) a county, city, town or village; (iii) a school district, board
of cooperative educational services, vocational education and extension
board or a school district as enunmerated in section 1 of chapt er 566
of the laws of 1967, as amended; (iv) any governnmental entity operating
a college or university; (v) a public inprovement or special district
including police or fire districts; (vi) a public authority, conm s-
sion or public benefit corporation; or (vii) any other public corpo-
ration, agency, instrumentality or unit of governnment which exercises
governnental power under the laws of this state.

[£e3] (d) Such leave shall be provided without |oss of an officer or
enpl oyee' s accrued sick | eave.

17-a. (a) On or before April 1, 2024, the conmissioner of labor, in
consultation with the conmm ssioner of health, shall subnit a report to
the governor, the tenporary president of the senate, and the speaker of
the assenbly on the nunber of enpl oyees who were provided unpaid or paid
sick leave or disability benefits pursuant to this act.

(b) If within sixty days of receipt of such report, the legislature
does not adopt a resolution declaring the continued need for the bene-
fits provided in this section, this act shall expire and be deened

repeal ed.
8§ 2. This act shall take effect immediately.




