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STATE OF NEW YORK

6672

2021- 2022 Regul ar Sessi ons

| N SENATE

May 11, 2021

Introduced by Sen. GAUGHRAN -- read twi ce and ordered printed, and when
printed to be conmitted to the Commttee on Local Government

AN ACT to anmend the town law, the village |law, the general city law, and
the county law, in relation to requiring innmedi ate notification of any
violation of the sexual harassnent policy of the nunicipality or
al l eged violation of the human rights | aw

The People of the State of New York, represented in Senate and Assem
bly, do enact as foll ows:

Section 1. The town law is amended by adding a new section 65-b to
read as foll ows:

8 65-b. Notification to town board; violation of the sexual harassnent
policy or alleged violation of the human rights law 1. Notification of
any violation of the sexual harassment policy adopted in accordance with
section two hundred one-g of the labor law or any alleged violation of
the human rights law, which resulted in a finding of wongdoing by any
town enployee or any alleged violation which resulted in any discipli-
nary action against any town enployee shall be given to each town board
nenber within one business day.

2. Records maintained by the town and proceedings by the town based
thereon regarding a claimsubmtted by a victimor a claimant shall be
deened confidenti al

3. Any report or record obtained by the town, the confidentiality of
which is protected by any other law or regulation, shall remain confi-
dential subject to such law or requlation.

4. In the event that the violation involves accusations of wongdoing
by an individual who would otherwise receive the notification as
required by this section, then the notification to such individual shal
be wai ved.

§ 2. The village law is anended by adding a new section 3-314 to read
as foll ows:

EXPLANATI ON- - Matter in italics (underscored) is new, matter in brackets
[-] is old lawto be onitted.
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8§ 3-314 Notification to trustees; violation of the sexual harassnent
policy or alleged violation of the human rights law. 1. Notification of
any violation of the sexual harassnment policy adopted in accordance with
section two hundred one-g of the labor law or any alleged violation of
the human rights law, which resulted in a finding of wongdoing by any
vill age enployee or any alleged violation which resulted in any disci-
plinary action against any village enployee shall be given to each trus-
tee within one business day.

2. Records maintained by the village and proceedings by the village
based thereon regarding a claimsubnmtted by a victim or a clainant
shall be deened confidential.

3. Any report or record obtained by the village, the confidentiality

of which is protected by any other law or reqgulation, shall renni n
confidential subject to such |aw or regulation.
4. 1n the event that the violation involves accusations of w ongdoi ng

by an individual who would otherwise receive the notification as
required by this section, then the notification to such individual shal
be wai ved.

8§ 3. The general city law is amended by adding a new section 3-e to
read as foll ows:

8§ 3-e. Notification to nenbers of the commbn council; violation of the
sexual harassnent policy or alleged violation of the human rights | aw
1. Notification of any violation of the sexual harassnent policy

adopted in accordance with section two hundred one-g of the |abor |aw or
any alleged violation of the human rights law, which resulted in a find-

ing of wongdoing by any city enployee or any alleged violation which
resulted in any disciplinary action against any city enpl oyee shall be
given to each nenber of the common council within one business day.

2. Records maintained by the city and proceedings by the <city based
thereon regarding a claimsubmtted by a victimor a clainmant shall be
deened confidenti al

3. Any report or record obtained by the city, the confidentiality of
which is protected by any other law or regulation, shall remain confi-
dential subject to such law or requlation.

4. In the event that the violation involves accusations of wongdoing
by an individual who would otherwise receive the notification as
required by this section., then the notification to such individual shal
be wai ved.

8 4. The county law is amended by adding a new section 209-a to read
as foll ows:

8 209-a. Notification to the board of supervisors; violation of the
sexual harassnent policy or alleged violation of the human rights | aw
1. Notification of any violation of the sexual harassnent policy adopted
in accordance with section tw hundred one-g of the labor |aw or any
alleged violation of the human rights law, which resulted in a finding
of wongdoing by any county enployee or any alleged violation which
resulted in any disciplinary action against any county enployee shall be
given to each nmenber of the board of supervisors wthin one business

day.
2. Records maintained by the town and proceedings by the county based
thereon regarding a claimsubnmitted by a victimor a claimant shall be

deened confidenti al

3. Any report or record obtained by the county, the confidentiality of
which is protected by any other law or regulation, shall remain confi-
dential subject to such |law or regul ation.
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4.

In the event that the violation involves accusations of

wr ongdoi ng

by

an individual who would otherwise receive the notification as

required by this section,

then the notification to such individual shal

be wai ved.

§

5. This act shall take effect immediately.



