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AN ACT to anend the labor law, in relation to establishing a training
wage

The People of the State of New York, represented in Senate and Assem
bly, do enact as foll ows:

Section 1. Section 652 of the |abor law is anended by adding a new
subdivision 7 to read as foll ows:

7. Training wage. (a) A training wage equal to eighty-five percent of
the state mnimum wage or one hundred percent of the federal mininmum
wage, whichever is less, may be paid to a youth who has no prior job
experience.

(b) Any vyouth who receives a training wage pursuant to paragraph (a)
of this subdivision and who did not work nore than one hundred eighty
days in the preceding calendar year, shall receive, at a mninum an
annual increase in wages equal to twenty-five percent of the difference
between the training wage pursuant to paragraph (a) of this subdivision
and the state mnimumwage until such youth reaches the age of eighteen.

(c) For the purpose of this subdivision, youth is defined as a person
who has not yet reached the age of eighteen, and prior job experience is
defined as enploynent where an enployee would have been accounted for on
an enployer's payroll records. No yvouth will be paid a training wage for
nore than one hundred eighty days. Enployers are linmted to twenty
percent of their workforce, or no nore than six enployees receiving a
training wage at any one particular location. At notine will a youth
receiving a training wage be used to displace an enployee who is receiv-
ing a wage equal to or greater than the state m ni rum wage.

8§ 2. This act shall take effect inmediately.

EXPLANATI ON- - Matter in italics (underscored) is new, matter in brackets
[-] is old lawto be onitted.
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