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reprinted as amended and recommitted to said committee

AN ACT to anmend the civil service law, in relation to the conpensation
paid to persons enployed in positions requiring foreign |anguage
skills and directing the departnment of civil service to conduct a
study on certain job titles that require proficiency in a |anguage
ot her than English

The People of the State of New York, represented in Senate and Assem
bly, do enact as foll ows:

Section 1. Section 130 of the civil service law is anended by adding a
new subdi vision 15 to read as foll ows:

15. Whenever the director finds that under prevailing wage practices
in private or other public enploynent in the state, enployees in a given
occupation who are required to be proficient in a |anguage other than
English receive a higher rate of pay than enployees in the sanme occupa-
tion who are not required to be proficient in a |anguage other than
English, the director may, subject to the approval of the director of
the budget, establish a pay differential for titles that require profi-
ciency in a |l anguage other than English. Such differential shall be in
addition to an enployee's basic salary and shall not affect, inpair or
i npede any performance advance paynents, perfornmance awards, longevity
paynents or other rights or benefits to which an enployee may be enti -
tled under the provisions of this chapter, provided, however, that any
differential payable pursuant to this subdivision shall be included as
conpensation for retirenent purposes. A pay differential shall be term -
nated for any enpl oyee when the enpl oyee ceases to be enployed in the
position for which such pay differential was authorized. A pay differen-
tial shall remain in effect wuntil termnated by the director of the

EXPLANATI ON--Matter in italics (underscored) is new, matter in brackets
[-] is oldlawto be omtted.
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classification and conpensation division with the consent of the direc-
tor of the budget or until a new pay differential is authorized pursuant
to this subdivision. The director shall be authorized to deterni ne how
such differential shall be paid, subject to the approval of the director
of the budget. The director of the budget nmay adopt such regulations as
he or she may deem necessary to carry out the provisions of this subdi-
vi si on.

§ 2. The departnment of civil service is hereby directed to conduct a
study and publish a report on titles in the state service that require
proficiency in a |anguage other than English. The study and report shal
i nclude, but not be linmted to:

1. the nunber of enployees intitles that require proficiency in a
| anguage other than English and the appointnent type held by such
enpl oyees;

2. the jurisdictional classification of such titles;

3. the salary grades and allocations of such titles;

4. a determnation of whether the current salary allocations for each
title adequately reflect the title's responsibilities and duties;

5. whet her any changes should be nmade to the current descriptions of
such titles to reflect nore accurately the actual duties of such titles;

6. the gender and race/ethnicity identification of the enployees in
such titles;

7. alist of state offices and/or departnments with enployees in such
titles and the location of such titles;

8. the nunber of times that exam nations are held for appointment or
pronotion into titles that require proficiency in a |anguage other than
English in the past five years;

9. the nunber of individuals that have taken exam nations for appoint-
ment or pronotion into titles that require proficiency in a |anguage
other than English in the past five years;

10. the nunber of tines that existing enployees in titles that require
proficiency in a |anguage other than English transferred or were
pronoted to a different title within the past five years; and

11. a determination of whether there are sufficient career nmobility
opportunities in the state service for individuals enployed in titles
that require proficiency in a |anguage other than English.

8 3. For the purposes of this act, every public enployer as defined in
this section shall provide all requested assistance and information to
the departnent of civil service in conducting the study required by this
act. It shall be the duty of each officer of the public enployer to
comply with and aid in all proper ways in carrying into effect the
provi sions of this study. For the purposes of this act, the term"public
enpl oyer” shall mean those enployers with offices and positions in the
classified service of the state and the term "cl assified service" shal
have the sane nmeaning as in section 40 of the civil service | aw

8 4. The departnment of «civil service shall submt such published
report pursuant to section two of this act to the speaker of the assem
bly, the minority |eader of the assenbly, the tenporary president of the
senate, the mnority |eader of the senate, and the governor's office of
enpl oyee relations no later than one year after the effective date of
this act.

8 5. This act shall take effect inmmediately.




