OCoO~NOUIRA,WNPEF

STATE OF NEW YORK
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2021- 2022 Regul ar Sessi ons

| N ASSEMBLY

January 7, 2021

Introduced by M of A CAHILL -- read once and referred to the Conmttee
on Ener gy

AN ACT directing a study and report on current trends in the workforce
that supports the generation and transm ssion of power in the wutility
i ndustry

The People of the State of New York, represented in Senate and Assem
bly, do enact as foll ows:

Section 1. 1. The conmi ssioner of labor, in consultation wth, and
using data collected by, the public service comm ssion, shall nonitor
trends in the workforce of:

(a) personnel that support the generation of power in the wutility
i ndustry; and

(b) personnel that support the transm ssion of power in the utility

i ndustry.
2. Not later than one year after the effective date of this act, the
comm ssioner of Ilabor shall submt to the legislature a report on

current trends under subdivision one of this section, wth recommenda-
tions to neet the future | abor requirenents for the energy industries.
The conmi ssioner of |abor shall have the authority to comence addi-
tional studies when (a) a utility initiates a rate hike request; or (b)
a complaint is brought by a third party. The scope of any additiona
study can be broadened to include all utilities in the state or limted
to the evaluation to just one utility.

3. As soon as practicable after the date on which the comm ssioner of
| abor identifies or predicts a significant shortage in this state of
personnel in one or nore energy sectors, the comm ssioner of |abor shal
submt to the legislature a report describing the shortage, after the
data review committee, appointed pursuant to subdivision four of this
section has reviewed and provided input on the report. The conm ssi oner
of labor shall have broad authority to require wutilities to provide
docunments and reports regarding their staffing practices. The conmi s-
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sioner of |abor shall have the authority to seek the follow ng types of
information, including but not linmted to:

(a) staffing-related service quality data;

(b) current staffing | evels;

(c) recruitnment and hiring pl ans;

(d) anticipated retirenments;

(e) anticipated skills set needs;

(f) retention plans;

(g) succession plans; and

(h) efforts to capture know edge fromretiring personnel.

4. The conmi ssioner of |abor shall evaluate the data with the assist-
ance of experts in human resources, corporate nmanagenent, interna
controls and business/planning policies, and forecasting and pl anni ng.
The conmi ssioner of |abor shall benefit by being informed by all enti-
ties with interests in, and relevant information concerning, utility
staffing issues. The commi ssioner of labor shall form a data review
commttee and shall appoint one nenber each fromthe foll owi ng consti-
tuencies to serve for ternms of 2 years:

(a) aregulated utility;

(b) a labor representative;

(c) a state ratepayer advocate organi zati on;

(d) an industrial custoner or other |arge user; and

(e) the public service conmm ssion.

8§ 2. This act shall take effect on the thirtieth day after it shal
have becone a | aw.



