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AN ACT to anend the labor law, in relation to requiring enployers to
di scl ose conpensation or range of conpensation to applicants and
enpl oyees

The People of the State of New York, represented in Senate and Assem
bly, do enact as foll ows:

Section 1. The |l abor law is anended by adding a new section 194-b to
read as fol |l ows:

8 194-b. Mandatory disclosure of conpensation or range of conpen-
sation. 1. a. No enployer, enploynment agency, enployee, or agent there-
of shall advertise a job, pronption, or transfer opportunity that can or
will be perforned, at least in part, in the state of New York, without
di sclosing the foll ow ng:

(i) the conpensation or a range of conpensation for such job
pronotion, or transfer opportunity;

(ii) the job description for such job, pronotion, or transfer opportu-
nity, if such description exists; and

(iii) a general description of other forns of conpensation to be
offered if applicable, including but not limted to fringe benefits,
bonuses, stock options, or comr SSions.

b. Advertisenents for jobs, pronptions, or transfer opportunities paid
solely on conmission shall maintain conpliance with subparagraph (i) of

EXPLANATI ON- - Matter in italics (underscored) is new, matter in brackets
[-] is old lawto be onmitted.
LBD10082- 05- 2



O©Coo~NoOO~wWNE

A. 6529--B 2

paragraph a of this subdivision by disclosing in witing in a genera
statenent that conpensation shall be based on conmi ssion

2. No enployer shall refuse to interview, hire, pronpte, enploy or
otherwise retaliate against an applicant or current enployee for exer-
cising any rights under this section.

3. The conmmi ssioner may pronulgate rules and regulations to effectuate
the provisions of this section.

4. The departnent shall conduct a public awareness outreach canpaign,
which shall include naking infornmation available on its website and
otherwi se inform ng enployers of the provisions of this section

5. a. Any person claining to be aggrieved by a violation of this
section may file with the commissioner a conplaint regarding such
alleged violation for an investigation of such conplaint and statenent
setting the appropriate renedy, if any, pursuant to the provisions of
section one hundred ninety-six-a of this article.

b. An enployer who fails to conply wth any requirenent of this
section or any regulation published thereunder shall be deened in
violation of this section and shall be subject to a civil penalty in
accordance with section two hundred eighteen of this chapter.

6. An enployer shall keep and maintain necessary records to conply
with the requirenents of this section including, but not linmted to, the
history of conpensation ranges for each job, pronotion, or transfer
opportunity and the job descriptions for such positions, if such
descriptions exist.

7. For the purposes of this section the following terns shall have the
fol l owi ng neani ngs:

a. "range of conpensation” shall nean the mini mum and maxi mum annual
salary or hourly range of conpensation for a job, pronbtion, or transfer
opportunity that the enployer in good faith believes to be accurate at
the tine of the posting of an advertisenent for such opportunity.

b. "enployer" shall nean:

(i) any person, corporation, limted liability conpany, association
| abor organi zation or entity enploying four or nore enployees in any
occupation, industry, trade, business or service, or any agent thereof;
and

(ii) any person, corporation, limted liability conpany, association

or entity acting as an enploynment agent or recruiter, or otherw se
connecting applicants with enployers, provided that "enployer" shall not
include a tenporary help firmas such term is defined by subdivision
five of section nine hundred sixteen of this chapter.

8. The provisions of this section shall not be construed or interpret-
ed to supersede or preenpt any provisions of local law, rules, or reqgu-
| ations.

8§ 2. This act shall take effect on the two hundred seventieth day
after it shall have becone a | aw.




