NRRRRRRRERRR
COOMNOUIRWNROOONOUTAWNER

N
=

22

STATE OF NEW YORK

609

2021- 2022 Regul ar Sessi ons

| N ASSEMBLY

(Prefil ed)
January 6, 2021

Introduced by M of A CARROLL, SAYEGH, GOTTFRI ED, CRUZ, COCK, S| MON,
REYES, NI OU, DARLING -- read once and referred to the Conmttee on
Labor

AN ACT to anend the executive law, in relation to requiring the division
of human rights to devel op an anti-bias and inclusion training program

The People of the State of New York, represented in Senate and Assem
bly, do enact as foll ows:

Section 1. The executive law is anmended by adding a new section 296-e
to read as foll ows:

8§ 296-e. Anti-bias and inclusion training program 1. The division
shall develop a training programfor all enployees of the office of
parks, recreation and historic preservation, the AQvynpic regional devel-
opnent authority, and the departnment of environnental conservation and
all private contractors working for the state at such agencies who
perform public-facing functions. For purposes of this section the term
"public-facing function" shall nean job functions that require inter-
action and conmmunication with the public.

2. Al enployees and private contractors described in subdivision one
of this section shall conplete such training program biannually.

3. Such anti-bias and inclusion training program shall include, but
shall not be limted to: (a) general discussions about diversity and
bi as, including unconscious bias; (b) tools to create an inclusive and
respectful work environnent; (c) examination of enployee's own personal
bi ases; and (d) identification of ways to respond to discrimnation and
bi as.

4. The conmm ssioner may pronulgate rules and regqulations as he or she
deens necessary for the purposes of carrying out the provisions of this
section.

8 2. This act shall take effect inmediately.

EXPLANATI ON- - Matter in italics (underscored) is new, matter in brackets
[-] is oldlawto be omtted.
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