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STATE OF NEW YORK

5069

2019- 2020 Regul ar Sessi ons

| N SENATE

April 5, 2019

Introduced by Sen. PARKER -- read twice and ordered printed, and when
printed to be conmitted to the Committee on Rul es

AN ACT to anmend chapter 403 of the laws of 2018, directing the president
of the civil service comm ssion to study and publish a report eval uat-
i ng wage disparities anong public enployers, in relation to directing
the departnent of civil service to study and publish such report

The People of the State of New York, represented in Senate and Assem
bly, do enact as foll ows:

Section 1. Chapter 403 of the | aws of 2018, directing the president of
the civil service commssion to study and publish a report evaluating
wage disparities among public enployers, is amended to read as foll ows:

Section 1. Policy of the state. It is the policy of this state to
pursue the establlshnent of eqU|tabIe conpensatlon [ Felattonships
. g in civil
service tltles to ellnlnate wage dlspar|t|es in public enploynent state-
wi de. Conpensation relationships are equitable when the primary consi d-
eration in negotiating, establishing, reconmending, and approving total
wages is the equivalent value of the job title content in relationship
to other job titles and position classifications in civil service.

8 2. Definitions. For the purposes of this act,

(a) the term "public enployer" shall [ha¥e—Lhe—sane—nean+ng—as—+n

-G | i = nean those
enployers with offices and positions in the classified service of the
state and its civil divisions;

(b) the term"position classification" shall have the same neaning as
i n subdi vision [eL@wyﬂ 11 of section [+we] 2 of the civil service |aw

(c) the term"equal jobs" shall nmean jobs that are equal [wthin—the
mea-pg—ei—the—Egual—Ray—Act—oi—10683—20 U S 2068{c] based on an
exam nation of the qualifications for and the nature and purpose of the
wor k, organization and supervisory relationships and basic duties and
responsibilities;

EXPLANATI ON--Matter in italics (underscored) is new, matter in brackets
[-] is oldlawto be omtted.
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(d) t he tern1 eqU|vaIent jObS shaII mean ]ObS or occupatlons [Lha%

zgééd}———eF——febs—e#—eeeapat+ens] that are d|53|n1Iar but mhose reqU|re-
nments are eqU|vaIent when vi ewed as a conposite of the [skidds—effort-

] job qualifications, kind of work perforned, the
|l evel of responsibility for that work, the skills utilized, the effort
required, and the working conditions required by the work;

(e) the term "conparable worth" shall nean the equival ent val ue of two
or nmore job titles for the purpose of establishing equival ent conpen-
sation; [and]

(f) the term"wages" and "wage rates" shall [inrelude—all] nean the
conpensation in any form that an enployer provides to enployees in

paynent for wor k done or serV|ces rendered[——+neLad+ng—bu+——net——#+n+ted

reflected on I|ne three of the Federal VV2 vaqe and Tax St tenent

(g) the term "classified service" shall have the sane nmeaning as in
section 40 of the civil service |law, and

(h) the term"segregated job title or position classification" shal
nean any title or classification in which the total percentage of
enpl oyees of a particular gender or race/ethnicity identification in the
title is greater than the percentage of that gender or race/ethnicity
identification in the enploy of the public enployer.

8 3. The [ president—of—the——state] departnent of civil service [eemr-s—
sion] is hereby directed to study and publish a report eval uati ng anong
public enployers the existence of wage disparities related to the job
titles segregated by the gender[———#aee——and#e#—na@+ena#—e#+g+ﬂ] and
race/ethnicity identification of the enployees in the titles. The study
and report shall include, but not be limted to:

(a) [the—extent—of—wage—disparities—anong] identification of segre-
gated job titles or position classifications of equal value including
the percentages used to make such identification;

(b) the extent of segregation of job titles or position classifica-
ti ons by gender [ —ace—and—rational—erigin] and race/ethnicity identifi-
cation;

(c) the identification of [segregated] civil service job titles or
position classifications that are equival ent and of conparabl e worth;

(d) the extent of wage disparities in [segregated] civil service job
titles or position classifications that are equival ent and of conparable
wort h;

(e) the need for adjustnent of wage rates for equivalent job titles or
position classifications to provide conpensation of conparable worth;
and

(f) [the—plans—+or] recommendati ons for adjusting wage rates and other
reconmendations to address any wage disparities in both equal jobs and
in [segregated] civil service job titles or position classifications
that are equival ent and of conparable worth.

§ 4. [ Sueh—study—shall—use—npthodologies—such—as] The departnent of
civil service shall determine the appropriate nethodology for the study,
whi ch may include a systematic point factor job evaluation systeni —that
de] . The nethodol ogy shall not undervalue jobs or position classifica-
tions that disproportionately enploy wonen and/or |[racial—andior

pational—origin] racial/ethnic mnorities to analyze job title or posi-
tion classification content and equi val ent val ue.
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§ 5. The [president—of—the] departnent of civil service [ecomr-ssion]
shal |l use the [prescribed] selected nethodology to deternmine if there
are wage disparities in [segregated] civil service titles based on the
equi val ent val ue of the work by gender or race/ethnicity. The [p+esident
of—the] departnent of civil service [eemrssion] shall [alseo—by—Jdanruary
1—2049-] subnit the above described published report to the speaker of
the assenbly, the minority | eader of the assenbly, the tenporary presi-
dent of the senate, the minority |eader of the senate and the governor's
office of enployee relations no later than three years after the effec-
tive date of this act.

8 6. The office of information and technol ogy services shall provide
assistance to the departnent of civil service for the conduct and anal y-
sis of the study required by this act.

8 7. Every public enployer as defined herein shall provide al
requested assistance to the president of the civil service conmission in
the conduct of the study required by this act. Upon the request of the
departnent, it shall be the duty of each public enployer to provide the
departnent of civil service the name of each appointee or enployee in
the classified service, the title and character of such office or
enploynent, the wage rate, the gender and race/ethnicity information and
any other related information so requested to conduct the study. It
shall be the duty of each officer of the public enployer to conply with
and aid in all proper ways in carrying into effect the provisions of
this study. Each enployee of a public enployer shall be provided with a
sufficient period of tine during nornmal scheduled work, not to exceed
four hours on an annual basis, to participate in this study to evaluate
wage disparities anong public enpl oyers.

§ 8. This act shall take effect immediately.

8 2. This act shall take effect imediately and shall be deened to
have been in full force and effect on and after the effective date of
chapter 403 of the laws of 2018.




