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STATE OF NEW YORK

8574--A

2019- 2020 Regul ar Sessi ons

| N ASSEMBLY

Sept ember 13, 2019

Introduced by M of A REYES -- read once and referred to the Conmttee

on Governmental Enployees -- recommitted to the Committee on Govern-
ment al Enpl oyees in accordance with Assenbly Rule 3, sec. 2 -- conmit-
tee discharged, bill anmended, ordered reprinted as anmended and recom

mtted to said conmttee

AN ACT to anend the civil service law, in relation to the conpensation
paid to persons enployed in positions requiring foreign |anguage
skills and directing the departnent of <civil service to conduct a
study on certain job titles that require proficiency in a | anguage
ot her than English

The People of the State of New York, represented in Senate and Assem
bly, do enact as foll ows:

Section 1. Section 130 of the civil service law is anended by adding a
new subdi vision 15 to read as fol |l ows:

15. The director of classification and conpensation shall, subject to
the approval of the director of the budget, establish a pay differenti al
for titles that require specialized skill, ability, training, or know
ledge including, but not limted to, proficiency in a |anguage other
than English

§ 2. The departnment of civil service is hereby directed to conduct a
study and publish a report on civil service job titles that require
proficiency in a |anguage other than English. The study and report shal
i nclude, but not be linmted to:

1. alist of enployees in job titles that require proficiency in a
| anguage ot her than English and the nunmber of enpl oyees in each title;

2. the jurisdictional classification and appointnent type of such job
titles;

3. the salary grades and allocations of such job titles;

4. a determination of whether the current salary allocations for each
job title adequately reflect the title's responsibilities and duti es;
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5. whether any changes should be nade to the current job descriptions
of such job titles to reflect nore accurately the actual duties of such
titles;

6. the gender and race/ethnicity identification of the enployees in
such job titles;

7. alist of state offices and/or departnments with enployees in such
job titles and the | ocation of such job titles;

8. the nunber of times that exam nations are held for appointment or
pronotion into titles that require proficiency in a |anguage other than
English in the past five years;

9. the nunber of individuals that have taken exam nations for appoint-
ment or pronotion into titles that require proficiency in a |anguage
other than English in the past five years;

10. the nunber of tines that existing enployees in titles that require
proficiency in a |anguage other than English advanced to a different job
title within the past five years; and

11. a determ nation of whether there should be a career |adder for job
titles that require proficiency in a |anguage other than English.

8 3. Every public enployer as defined in this section shall provide
all requested assistance and information to the departnent of civil
service in conducting the study required by this act. It shall be the

duty of each officer of the public enployer to conply with and aid in
all proper ways in carrying into effect the provisions of this study.
For the purposes of this act, the term"public enployer” shall nean
those enployers with offices and positions in the classified service of

the state and its civil divisions and the term"classified service"
shall have the sane neaning as in section 40 of the civil service |aw.
8 4. The departnment of «civil service shall submt such published

report pursuant to section two of this act to the speaker of the assem
bly, the minority | eader of the assenbly, the tenporary president of the
senate, the mnority | eader of the senate, and the governor's office of
enpl oyee relations no later than one year after the effective date of
this act.

8 5. This act shall take effect inmediately.



