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        AN ACT to amend the labor law, in relation to demonstrating the  permis-
          sibility of a differential in rate of pay

          The  People of the State of New York, represented in Senate and Assem-
        bly, do enact as follows:

     1    Section 1. Section 194 of the labor law is amended by adding three new
     2  subdivisions 5, 6 and 7 to read as follows:
     3    5. An employer asserting  that  differential  wages  are  paid  for  a
     4  permissible  reason  under  subdivision one of this section shall demon-
     5  strate that such reason:
     6    a. Does not perpetuate a sex-based differential in compensation; and
     7    b. Is job-related with respect to the  position  in  question  and  is
     8  consistent  with business necessity. Such exception under this paragraph
     9  shall not apply when the employee demonstrates:
    10    (i) That an employer uses a particular employment practice that causes
    11  a disparate impact on the basis of sex;
    12    (ii) That an alternative employment practice exists that  would  serve
    13  the same business purpose and not produce such differential; and
    14    (iii)  That  the  employer has refused to adopt such alternative prac-
    15  tice.
    16    6. Every employer subject to this section shall post in a  conspicuous
    17  place  or  places  on  his  or  her  premises a notice to be prepared or
    18  approved by the commissioner, which shall set  forth  excerpts  of  this
    19  section  and any other relevant information which the commissioner deems
    20  necessary to explain this section. Any employer refusing to comply  with
    21  the  provisions  of this section shall be punished by a fine of not less
    22  than one hundred dollars nor more than five hundred dollars.
    23    7. a. Any employee or former employee, for and on behalf of himself or
    24  herself and other similarly  situated  employees,  or  any  organization
    25  representing  such  an  employee  or  former  employee  aggrieved  by  a
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     1  violation of this section may file a civil action in any court of compe-
     2  tent jurisdiction to obtain relief.
     3    b.  An  aggrieved  party shall be entitled to recover any unpaid wages
     4  and/or benefits, compensatory damages,  and  liquidated  damages  in  an
     5  amount  up  to  three  times  the amount of unpaid wages and/or benefits
     6  owed, exclusive of interest, as well as an award of appropriate  equita-
     7  ble  relief,  including reinstatement of employment, fringe benefits and
     8  seniority rights, and reasonable attorneys' fees, including expert  fees
     9  and other litigation expenses.
    10    c.  The filing of a civil action under this section shall not preclude
    11  the commissioner from investigating  the  matter  and/or  referring  the
    12  matter to the attorney general.
    13    d.  An  employer  who  violates this section, in addition to any other
    14  relief to which any department or a complaining party  may  be  entitled
    15  for  such  a violation, shall be liable for a civil penalty in an amount
    16  up to three hundred percent of the total amount of the wages found to be
    17  due, exclusive of interest, which  shall  be  payable  directly  to  the
    18  complaining  party.  The  order  may  also  direct payment of reasonable
    19  attorneys' fees and costs  to  the  complaining  party.  The  order  may
    20  further  direct that an administrative penalty be paid to the department
    21  in the amount up to one hundred percent of the  total  amount  of  wages
    22  found to be due.
    23    §  2.  This  act shall take effect on the thirtieth day after it shall
    24  have become a law.


