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STATE OF NEW YORK

10610

| N ASSEMBLY

June 6, 2020

Introduced by COVMM TTEE ON RULES -- (at request of M of A Peopl es-
Stokes) -- read once and referred to the Committee on Governnenta
Enpl oyees

AN ACT to anend the civil service law, in relation to establishing a
racial equity, social justice, and inplicit bias training program for
all civil service appointees

The People of the State of New York, represented in Senate and Assem
bly., do enact as follows:

Section 1. The civil service law is amended by adding a new section
153 to read as foll ows:

8 153. Racial equity, social justice, and inplicit bias training. 1
a. The departnent shall consult with the division of human rights to
produce a nodel training programon racial equity, social justice, and
inplicit bias.

b. Such npodel racial equity, social justice, and inplicit bias train-
ing prevention policy shall be interactive and include:

(i) a definition, explanation, and exanples of racial equity, social
justice, and inplicit bias consistent wth guidance issued by the
departnent in consultation with the division of human rights;

(ii) exanples of conduct that would be exanples of violating equity,
social justice, race, or inplicit bias principles;

(iii) information concerning best practices to avoid inequity, socia
injustice, racial, or inplicit bias by a civil service appointee in
actions connected to their professional work;

(iv) information regarding the inpact of racial equity, social
justice, and inplicit bias may have on individuals across the state;

(v) exanples of racial inequities and their inpact on conmunities of
col or;

(vi) information concerning enployees' rights of redress and al
avai l able forunms for adjudicating conplaints; and

(vii) any other information the departnent and the division of human
rights deens relevant and appropriate for such a course

c. The departnent shall include information in such npdel training
program addr essi ng conduct by supervisors that are contrary to any state
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policy on racial equity, social justice, and inplicit bias, and shal
include information as to howto report concerns regarding supervisor
conduct .

d. Every enployer with enployees subject to this chapter shall utilize
the nodel training programpursuant to this subdivision or establish a
training programfor enpl oyees that equals or exceeds the m nimum stand-
ards of this section, and such training programhas been approved by the
departnent and the division of human rights.

e. The nodel training programcreated pursuant to this section, and
any equivalent programshall be reviewed and reapproved by the depart-
nent and the division of human rights on a biennial basis.

2. Every person who is a civil service appointee on the effective date
of this section shall be required to conplete the nodel racial equity,
social justice, and inplicit bias training program produced pursuant to
subdivision one of this section., or an equivalent approved by the
departnent and the division of human rights, wthin one vyear of the
effective date of this section. Each person who is appointed to a civil
service position after the effective date of this section, shall be
required to conplete the nodel racial equity, social justice, and
inplicit bias training program produced pursuant to subdivision one of
this section, or an equivalent approved by the departnment and the divi-
sion of human rights, within one nonth of appointnent to such civil
service position. A civil service appointee shall be required to take
such training once while actively enployed as a civil service appointee.
Any prior civil service appointee who leaves civil service enploynent
after the effective date of this section and later returns to any civil
service appointed position shall be required to conplete the node
training program or an equivalent approved by the departnent and the
division of human rights within one nonth of returning to civil service
enpl oynment .

3. The department nmmy pronmulgate any requl ations necessary for the
pur poses of carrying out the provisions of this section

4. As used in this section, the following terns shall have the foll ow
ing neani ngs:

(a) "Equity" nmeans fair and just opportunities and outcones for al
i ndi vi dual s.

(b) "Social justice" neans every individual deserves to benefit from
the sane economic, political and social rights and opportunities, free
from health disparities, regardless of race; socioeconom c status; age
sex, including on the basis of gender identity or orientation; religion
disability; or other characteristics.

(c) "Race" neans a social construct that artificially divides people
into distinct groups based on characteristics such as physical appear-
ance, including color; ancestral heritage; cul tural affiliation;
cultural history; ethnic classification; and the social. econonic and
political needs of a society at a given period.

(d) "Inplicit bias" nmeans the attitudes or stereotypes that affect our
under st andi ng, actions, and decisions in an unconsci ous nmanner.

8§ 2. This act shall take effect on the one hundred eightieth day after
it shall have becone a law. Effective imediately, the departnent of
civil service, in consultation wth the division of human rights, is
authorized to create the racial equity, social justice, and inplicit
bias training programrequired to be created and published pursuant to
section 153 of the civil service |law as added by section one of this
act .




