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Introduced by M of A WEPRIN -- Milti-Sponsored by -- M of A JAFFEE
RI VERA -- read once and referred to the Comrittee on Covernnenta
Enpl oyees

AN ACT to anend the civil service law, in relation to inplenenting a
state policy of setting salaries on the basis of conparability of
val ue of the work

The People of the State of New York, represented in Senate and Assem
bly, do enact as foll ows:

Section 1. Section 115 of the civil service law, as added by chapter
790 of the laws of 1958, is amended to read as foll ows:

§ 115. Policy of the state. It is the policy of New York state to
conply with the letter and spirit of the federal "Equal Pay Act of
1963," Pub. L. 88-38 (29 U.S.C. § 206) which requires that enpl oyees of
both sexes receive equal pay for equal work, the federal "Civil Rights
Act of 1964." Pub. L. 88-352 (42 U.S.C. 8§ 2000e-2) which prohibits
discrimnation on the basis of sex, race, and national origin in al
terms_of enploynent, section forty-c of the civil rights |aw, which
prohibits discrimnation on the basis of race., creed, color, nationa
origin, sex, sexual orientation or marital status and article fifteen of
the executive law, which prohibits discrinnation on the basis of sex,
race, sexual orientation or national origin in all terns of enploynent.
Consistent with these laws, it is the policy of the state to ensure a
fair, non-biased wage structure for its enployees in which sex, race,
sexual orientation or national origin is not a consideration either
directly or indirectly in determining the proper conpensation for a
title in state service, nor in deternmning the pay for any individual or

group of enpl oyees. In order to attract unusual nerit and ability to
the service of the state of New York, to stinulate higher efficiency
anong the personnel, to provide skilled |Ieadership in admnistrative

departnents, to reward merit and to insure to the people and the taxpay-
ers of the state of New York the highest return in services for the

EXPLANATI ON--Matter in italics (underscored) is new, matter in brackets
[-] is oldlawto be omtted.
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necessary costs of government, it is [hereby—declaredto—be] the policy

of the state to provide equal pay for [egual] sinmilar work and for work
of conparable value, and regular increases in pay in proper proportion
to increase of ability, increase of output and increase of quality of
wor k denbnstrated in service.

§ 2. Paragraph (c) of subdivision 1 of section 118 of the «civil
service |law, as added by chapter 790 of the |aws of 1958, is anmended to
read as foll ows:

(c) The principle of fair and equal pay for simlar work and for work
of conparable value shall be followed in the classification and recl as-
sification and the allocation and reallocation of positions pursuant to
this article and all positions having the sane title shall be allocated
to the same salary grade. Conparable value shall be determined by
conparing job titles on the basis of standards which include the conpos-
ite of such basic elenments of a job as the know edge, skills, account-
ability, nental or physical stress and effort, extraordi hary dangers and
responsibilities normally required to satisfactorily perform the |job.
The principle of fair and equal pay for work of conparable value
requires that consideration of sex, race, sexual orientation or national
origin shall not influence directly or indirectly the establishnment of
sal ari es.

8§ 3. The civil service law is anmended by adding a new section 119 to
read as foll ows:

8 119. Conparability of value of work; segregated job titles reviewed
and adjusted. 1. The leqgislature finds that despite the policy of New
York state as declared in section one hundred fifteen of this article,
job titles which are segregated by sex, race, or national origin nay
have been underval ued and assi gned wages which do not reflect the rela-
tive worth of the job. It is the intent of the legislature to renedy
such undervaluation and to correct such disparities.

2. For purposes of this section segregated titles (X) neans titles or
any class of titles in which the nunber of incunbents of a sex, race or
national origin is greater than the sumof the percentage of that sex,
race or national origin in the state service (P) plus twenty percent of

that percentage (.2(P)). This is represented by the formula (X = P +
.2(P)).

3. The president of the commi ssion shall, by January first of each
year, submt to the legislature and the governor's office of enployee
relations, a list showi ng, by negoti ating uni t and for

managenent / confidenti al enpl oyees, those segregated titles for which a
disparity exists based on the conparability of the value of the work.
Such president shall also submit to the leqgislature, the governor's
office of enployee relations and the division of the budget along with
the list, an estimate of the appropriation necessary to correct such
di sparities.

4. Beginning wth the budget requests for the second fiscal year
commencing after the effective date of this section, the governor shal
include the appropriation necessary to ensure that salaries are set in
accordance with subdivision one of this section and section one hundred
fifteen, and paragraph (c) of subdivision one of section one hundred
eighteen of this article.

5. No salary shall be reduced to achi eve conparable conpensation under
the provisions of this section.

8 4. This act shall take effect imediately.




