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STATE OF NEW YORK

3630

2017- 2018 Regul ar Sessi ons

| N ASSEMBLY

January 30, 2017

Introduced by M of A CARROLL -- read once and referred to the Commt-
tee on Education

AN ACT to anend the education law, in relation to annual teacher
per f ormance eval uati ons

The People of the State of New York, represented in Senate and Assem
bly., do enact as follows:

Section 1. The education law is anmended by addi ng a new section 3012-e
to read as foll ows:

8§ 3012-e. Annual teacher performance evaluations. 1. Not wi t hst andi ng
any other provisions of lawto the contrary, commencing with the two
t housand si xteen--two thousand sevent een school year, the annual teacher

eval uations inplenented by school districts and boards of cooperative
educat i onal services shall be conducted in accordance wth the

provisions of this section. Such annual evaluations shall be a signif-
icant factor in teacher devel opnent, including but not limted to coach-
ing, induction support, and differentiated professional devel opnent.

2. Ratings. The annual professional performance reviews conducted
pursuant to this section for classroom teachers shall differentiate
teacher effectiveness using the following quality rating categories:
exceeds teaching standards, neets teaching standards, devel oping towards
teachi ng standards, and does not neet teaching standards.

3. Evaluation conponents. (a)(1) Commencing wth the twd thousand
si xteen--two t housand seventeen school year, for classroomteachers, the
annual evaluation systemshall consist of nultiple neasures in two cate-
gories: student perfornmance and teacher observation. Such neasures shal
be selected and used in a nmanner determined locally through collective
bar gai ni ng pursuant to article fourteen of the civil service |aw

(2) Notwi thstanding any provisions of lawto the contrary, any growth
scores based on assessnents, examinations or tests created, designhed or
adninistered by the state shall not be used in the evaluation of class-
roomteachers under this section.

EXPLANATI ON- - Matter in italics (underscored) is new, matter in brackets
[-] is oldlawto be omtted.
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(b) The student performance conponent shall consist of one or nore of
the following types of locally selected neasures of student achi evenent
or _growt h:

(1) student achievenent or growh on a locally devel oped neasure
reflecting student growth, including but limted to a teacher-specific
achi evenent _or growth score conputed in a manner determ ned |ocally;

(2) student growth or achievenent conputed in a nmanner determ ned
locally based on a district, regional or BOCES-devel oped assessnent that
is rigorous and conparable across cl assroons;

(3) a school-wide neasure of either student growh or achievenent
based on a school -wi de neasure of student growth or achi evenent conputed
in a manner deternmned locally based on a district, regional or board of
cooperative educational services devel oped assessnent that is rigorous

and conparabl e across classroons; or
(4) a structured district-wide student growh goal-setting process

devel oped locally that is rigorous and conparable across classroons.
(c) The teacher observation conponent, including the neasures used,

how they are used, and how perfornmance is scored, shall be locally
devel oped t hrough negoti ati ons conducted pursuant to article fourteen of
the civil service |law. The neasures selected for this conponent may be

differentiated within a school district according to the needs of
particular teachers. This conponent nay include, but is not limted to
cl assroom observations conducted by a principal or other trained adm n-
istrator, or by an inpartial independent trained eval uator.

(d) School districts are authorized to collectively bargain a differ-
entiated evaluation and professional devel opnent process based on the
abilities and needs of teachers. The annual differentiated process would
allow flexibility in the focus of the evaluation; the frequency and type
of neasures., including observation and student/teacher artifacts and
student surveys: the use of trained adnmnistrators and peer reviewers;
the professional developnent for targeted teacher |earning and growth

ersonal professional devel opnent plans); and the cycle of the evalu-
ation process.

4. The specific mininmmand maxi mum scoring ranges for each perform
ance level within a conponent described in this section shall be set
before the start of each school year through coll ective bargaining

5. The conm ssioner shall ensure that the process by which weights and
scoring ranges are assigned to conponents and sel ected neasures are
transparent and available to those being rated before the beginning of
each school vyear. Such process nust ensure that it is possible for a
teacher or principal to obtain any nunber of points in the applicable
scoring ranges, including zero, in each conponent or neasure.

6. Notwithstanding any other law, rule or regulation to the contrary,
upon rating a teacher, commencing with annual professional perfornmance
reviews conducted for the two thousand sixteen--two thousand sevent een
school year, as developing towards teaching standards or does not neet
teaching standards, through an annual professional perfornmance review
conducted pursuant to this section, the school district or board of
cooperative educational services shall fornmulate and conmence inpl enen-
tation of a teacher inprovenent plan for such teacher as soon as practi-
cable but in no case later than ten school days after the opening of
classes for the school year. Such inprovenent plan shall be consistent
with the requlations of the conm ssioner and developed locally through
negoti ati ons conducted pursuant to article fourteen of the civil service
law. Such inprovenent plan shall include, but need not be limted to,
identification of needed areas of inprovenent, a tineline for achieving
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inprovenent, the manner in which inprovenent will be assessed, and,
where appropriate, differentiated activities to support a teacher's
inprovenent in those areas. The school district shall be required to
devel op district professional developnent plans to reflect the differen-
tiated professional learning and growth needs of all teachers based on
their individual annual professional perfornance review results.

7. Notwi thstanding any other provision of law, rule or regulation to
the contrary, all collective bargaining agreenents entered into after
the effective date of this act shall be consistent with the requirenents
of this section. Nothing in this section shall be construed to abrogate
any conflicting provisions of any collective bargaining agreenent in
effect on the effective date of this act during the termof such agree-
nent and until the entry into a successor collective bargaining agree-
nment, provided that notw thstanding any other provision of law to the
contrary, upon expiration of such termand the entry into a successor
collective bargaining agreenent, the provisions of this section shal
appl y.

8 2. This act shall take effect inmediately.




