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nment al Enpl oyees

AN ACT directing the president of the civil service conmi ssion to study
and publish a report evaluati ng wage di sparities anong public enploy-
ers

The People of the State of New York, represented in Senate and Assem
bly, do enact as foll ows:

Section 1. Policy of the state. It is the policy of this state to
pursue the establishnent of equitable conpensation rel ationshi ps between
femal e-domi nat ed, nal e-dom nated, and other segregated titles to elim-
nate wage disparities in public enploynment statew de. Conpensati on
relationships are equitable when the primary consideration in negotiat-
i ng, establishing, recomendi ng, and approving total wages is the equiv-
al ent value of the job title content in relationship to other job titles
and position classifications in civil service.

8§ 2. Definitions. For the purposes of this act,

(a) the term"public enployer" shall have the sane nmeaning as in
subdi vi sion six of section 201 of the civil service | aw

(b) the term™"position classification" shall have the same neani ng as
i n subdivision eleven of section two of the civil service |aw,

(c) the term"equal jobs" shall nean jobs that are equal wthin the
meani ng of the Equal Pay Act of 1963, 29 U S.C 206(d);

(d) the term "equival ent jobs" shall nean jobs or occupations that are
equal within the neaning of the Equal Pay Act of 1963, 29 U S.C
206(d), or jobs or occupations that are dissimlar but whose require-
ments are equivalent when viewed as a conposite of the skills, effort,
responsi bilities and working conditions required by the work;
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(e) the term "conparable worth" shall nean the equival ent value of two
or nore job titles for the purpose of establishing equivalent conpen-
sation; and

(f) the term"wages" and "wage rates" shall include all conpensation
in any formthat an enployer provides to enployees in payment for work
done or services rendered, including but not limted to base pay, bonus-
es, conmmissions, awards, tips, or various fornms of non-nonetary conpen-
sation if provided in lieu of or in addition to nonetary conpensation
and that have economic value to an enpl oyee

8 3. The president of the state civil service comm ssion is hereby
directed to study and publish a report evaluating anmong public enpl oyers
the exi stence of wage disparities related to the job titles segregated
by the gender, race and/or national origin of the enployees in the
titles. The study and report shall include, but not be linmted to:

(a) the extent of wage disparities among job titles or position clas-
sifications of equal value

(b) the extent of segregation of job titles or position classifica-
tions by gender, race and national origin;

(c) the identification of segregated job titles or position classi-
fications that are equivalent and of conparable worth;

(d) the extent of wage disparities in segregated job titles or posi-
tion classifications that are equival ent and of conparable worth;

(e) the need for adjustnent of wage rates for equivalent job titles or
position classifications to provide conpensation of conparable worth;
and

(f) the plans for adjusting wage rates and other reconmendations to
address any wage disparities in both equal jobs and in segregated job
titles or position classifications that are equival ent and of conparabl e
wor t h.

8 4. Such study shall use nethodol ogi es, such as a systematic point
factor job evaluation system that do not undervalue jobs or position
classifications that disproportionately enploy wonmen and/or racial
and/or national origin mnorities to analyze job title or position clas-
sification content and equi val ent val ue.

8 5. The president of the civil service commission shall use the
prescribed nethodology to determine if there are wage disparities in
segregated titles based on the equival ent value of the work. The presi-
dent of the civil service conmm ssion shall also, by January 1, 2019,
submt the above described published report to the speaker of the assem
bly, the mnority |eader of the assenbly, the tenporary president of the
senate, the mnority |eader of the senate and the governor's office of
enpl oyee rel ations.

8 6. This act shall take effect inmediately.



