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STATE OF NEW YORK

8929

| N ASSEMBLY

January 8, 2018

Introduced by M of A ROZIC -- read once and referred to the Conmttee
on Gover nmental Enpl oyees

AN ACT to anmend the civil service law, in relation to requiring the
president of the civil service conmission to prepare and deliver a
triennial report relating to current prograns within each state agency
that allow for alternative work schedul es or flexible work hours

The People of the State of New York, represented in Senate and Assem
bly., do enact as follows:

Section 1. Subdivision 7 of section 7 of the civil service law, as
added by a chapter of the laws of 2017, anending the civil service |aw,
relating to requiring the president of the civil service comm ssion to
prepare and deliver a biennial report relating to current progranms wth-
in each state agency that allow for alternative work schedul es or flexi-
bl e work hours, as proposed in legislative bills nunbers S. 5811A and A
7634A, is anended to read as foll ows:

7. The president, [ip——ecoordinatien] wWith the assistance of the office
of information technol ogy services as needed, shall prepare a [bienrial]
report on or before the first day of [Septesber—beginning] Septenber two
thousand eighteen and every three years thereafter to be issued to the
governor, the speaker of the assenbly, the tenporary president of the
senate, the mnority |eader of the assenbly, and the mnority |eader of
the senate. Such report shall detail current programs within state agen-
cies that allow for alternative work schedules or flexible work hours,
the positive and negative experiences for agencies in utilizing alterna-
tive work schedules or flexible work hours, whether |egal or practical
reasons affect the ability to offer such schedules, and any existing
pl ans agenci es may have for [exparding—oer—eont+racting] altering schedul e

options available to enployees. The president shall compile input from
agenci es selected pursuant to this subdivision, and each agency shal
prOV|de al | ava|lable |nfornat|on upon request to the president.

The president
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[shatd] may also include [an—anaLys+s—en—any—£+nd+ngs—{#q informtion
about best practlces anDng selected agenC|es [and—MheLhee——agene+es——ean

MB%k——*E&Héﬂ. hbthlnq set forth in th|s sectlon shaII be construed to

inpede, infringe or dimnish the rights and benefits that accrue to
enpl oyees and enployers through collective bargaining agreenents, or
otherwi se dimnish the integrity of the collective bargaining relation-
ship. For purposes of this subdivision, "alternative work schedul es or
flexi bl e work hours” shall mean an ongoing schedule nodification that
applies to nore than one enployee in a described business unit][—aer—
pative]. Alternative work schedules or flexible work hours shall not
include voluntary reduction in work schedul e agreenents and i ndi vi dual -
i zed work schedul es.

8 2. This act shall take effect on the same date and in the sane
manner as a chapter of the |laws of 2017, anmending the civil service |aw,
relating to requiring the president of the civil service comm ssion to
prepare and deliver a biennial report relating to current prograns wth-
in each state agency that allow for alternative work schedul es or flexi-
ble work hours, as proposed in legislative bills nunbers S. 5811A and A
7634A, takes effect.




