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        AN ACT to amend the civil service law and the administrative code of the
          city  of New York, in relation to the ratification of a written agree-
          ment between a public employer and an employee organization

          The People of the State of New York, represented in Senate and  Assem-
        bly, do enact as follows:

     1    Section  1.  Section 201 of the civil service law is amended by adding
     2  a new subdivision 13 to read as follows:
     3    13. The term "ratification period" means the  period  of  time  during
     4  which  the  employee  organization  submits  a  written agreement to its
     5  membership for a vote or re-vote to accept or reject the agreement,  and
     6  (a)  if  such  agreement  is approved by such membership, the subsequent
     7  period of time during which the employee organizations may  provide  the
     8  employer  with  written notice formally accepting the written agreement;
     9  or (b) if such agreement is voted down by such  membership,  the  subse-
    10  quent  period of time during which the employee organization may provide
    11  the employer and the board written notice formally rejecting the written
    12  agreement and not subjecting such agreement to a re-vote.
    13    § 2. Subdivision 1 of section 209 of the civil service law, as amended
    14  by chapter 216 of the laws of 1977, is amended and a new  subdivision  7
    15  is added to read as follows:
    16    1.  For purposes of this section, an impasse may be deemed to exist if
    17  the parties fail to achieve agreement at least one hundred  twenty  days
    18  prior  to  the  end of the fiscal year of the public employer; except as
    19  .otherwise provided in subdivision seven of this section
    20    7. Notwithstanding any law,  rule,  regulation  or  agreement  to  the
    21  contrary, once a written agreement regarding the terms and conditions of
    22  employment has been negotiated subject to ratification by all or part of
    23  the  membership of an employee organization, the public employer, who is
    24  a party to such agreement, shall not be permitted to withdraw or  other-
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     1  wise  repudiate  its terms during the ratification period. Not more than
     2  one hundred twenty days from the date upon which an agreement  which  is
     3  subject  to  ratification  by  an employee organization is signed by the
     4  public employer and the employee organization, the employee organization
     5  shall  inform,  in writing and as soon as practicable:  (a) the employer
     6  that such ratification process is concluded and the subject agreement is
     7  formally accepted; or (b) the employer  and  the  board  that  (i)  such
     8  ratification  process is concluded and the subject agreement is formally
     9  rejected and is not subject to a re-vote; or (ii) such subject agreement
    10  is pending reconsideration and re-vote by  the  employee  organization's
    11  membership on a future date certain. No impasse shall be deemed to exist
    12  until such ratification period has ended.
    13    §  3.  Subdivision  1  of  section  209-a  of the civil service law is
    14  amended by adding a new paragraph (e-1) to read as follows:
    15    (e-1) to interfere with, restrain or coerce individual members or  the
    16  employee organization, through statements or actions, with the intent of
    17  affecting  the  outcome  of  a  vote  or re-vote at any time, including,
    18  during the ratification period;
    19    § 4. Paragraph 5 of subdivision a of section 12-306 of the administra-
    20  tive code of the city of New York, as added by local law  number  26  of
    21  the city of New York for the year 1998, is amended and a new paragraph 6
    22  is added to read as follows:
    23    (5)  to  unilaterally  make  any change as to any mandatory subject of
    24  collective bargaining or as to any  term  and  condition  of  employment
    25  established  in the prior contract, during a period of negotiations with
    26  a public employee organization as defined in subdivision  d  of  section
    27  12-311 of this chapter[ ]. ;
    28    (6)  to  interfere  with, restrain or coerce individual members or the
    29  employee organization, through statements or actions, with the intent of
    30  affecting the outcome of a vote  or  re-vote  at  any  time,  including,
    31  during the ratification period, as defined in section two hundred one of
    32  the civil service law.
    33    § 5. Paragraph 5 of subdivision c of section 12-306 of the administra-
    34  tive  code  of  the city of New York is amended and a new paragraph 6 is
    35  added to read as follows:
    36    (5) if an agreement is reached, to  execute  upon  request  a  written
    37  document  embodying  the  agreed  terms,  and  to take such steps as are
    38  necessary to implement the agreement[ ]. ;
    39    (6) if a written agreement is submitted to the membership for  a  vote
    40  or  re-vote  and  is  voted  down,  such agreement shall remain open for
    41  acceptance or rejection by the employee organization during a  ratifica-
    42  tion  period, as defined by section two hundred one of the civil service
    43  law.
    44    § 6. This act shall take effect immediately.


