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AN ACT to anend the retirenent and social security law, in relation to
menbers of the twenty-year/age fifty retirement programfor Triborough
bri dge and tunnel nenbers

THE PEOPLE OF THE STATE OF NEW YORK, REPRESENTED | N SENATE AND ASSEM
BLY, DO ENACT AS FOLLOWE:

Section 1. Paragraph 1 of subdivision e of section 604-c of the
retirement and social security |aw, as anended by chapter 661 of the
| aws of 2002, is anended to read as foll ows:

1. In addition to the nmenber contributions required by section six
hundred thirteen of this article, each participant in the twenty-
year/age fifty retirement programin the rank of bridge and tunnel offi-
cer shall <contribute to the retirement system of which he or she is a
menber (subject to the applicable provisions of subdivision d of section
six hundred thirteen of this article) an additional five and fifty one-
hundredths percent of his or her conpensation and each participant in
the twenty-year/age fifty retirement programin the rank of sergeant or
lieutenant shall contribute to the retirenment system an additional six
percent of his or her conpensation earned [fron] FOR all allowable
service as a Triborough bridge and tunnel nenber rendered on and after
the date which is one hundred eighty days prior to the starting date of
the twenty-year/age fifty retirenent program AND ALL CREDI TED SERVI CE
AFTER SUCH PERSON CEASES TO BE A PARTI Cl PANT BUT BEFORE HE OR SHE AGAI N
BECOVES A PARTI Cl PANT PURSUANT TO PARAGRAPH SI X OF SUBDIVISION B OF TH' S

EXPLANATI ON- - Matter in I TALICS (underscored) is new, matter in brackets
[ ] is oldlawto be onmtted.
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SECTI ON. A participant in the twenty-year/age fifty retirement program
shall contribute additional nenber contributions until the later of (i)
the date as of which he or she has twenty years of credited service as a
bridge and tunnel officer, or (ii) the third anniversary of the date
that he or she | ast becane a participant in the twenty-year/age fifty
retirenent program

S 2. This act shall take effect inmediately and shall apply only to
new enpl oyees within the Triborough Bridge and Tunnel Authority (TBTA).

FI SCAL NOTE. -- Pursuant to Legislative Law, Section 50:

PROVI SI ONS OF PROPOSED LEQ SLATION: This proposed legislation would
amend paragraph 1 of subdivision e of section 604-c of the Retirenent
and Social Security Law (RSSL) to require that Additional Menber
Contributions (AMC) for a period of non-participation be made by a
menber of the Triborough Bridge and Tunnel Authority (TBTA) 20-Year/ Age
50 Retirenent Plan (TBTA 20/50 Pl an) who ceases to be a participant and
| at er agai n becones a participant of the TBTA 20/50 Pl an.

The effective date of the proposed |egislation would be the date of
enact nent and would apply only to new enpl oyees within the TBTA

BACKGROUND: Menbers in the New York City Enpl oyees' Retirenent System
(NYCERS) TBTA 20/50 Plan nust be enployed in a TBTA Eligible Position to
be eligible to participate. A TBTA Eligible Position is a position held
by a Tier 4 or Tier 6 nenber who is enpl oyed as a TBTA Bridge and Tunne
Oficer, Sergeant or Lieutenant in a non-nanagerial position. To
participate in the TBTA 20/50 Plan, in addition to Basic Menber Contri b-
utions, AMC nust be nade at the rate of 5.5% of gross wages for Oficers
and 6. 0% of gross wages for Sergeants and Lieutenants until the |ater of
(1) 20 years of Credited Service in a TBTA Eligible Position, or (2) the
third anniversary of participation in the TBTA 20/50 Pl an.

If a TBTA 20/50 Pl an nenber gets pronoted to a managerial position, he
or she is no longer eligible to participate in that Plan. Subsequently,
if the nenber is reassigned to a non-managerial position, naking the
menber once again eligible to participate in the TBTA 20/50 Plan, the
menber is then able to retire with full TBTA 20/50 Plan benefits despite
not having contributed AMC during the period the nenber spent in the
manageri al position.

This proposed legislation, if enacted, would require a nenber who
spends a portion of his or her career in a non-participating nmanageria
position and then returns to a TBTA Eligible Position to contribute AMC
for the period of tinme that the nmenber was in that managerial position.

For purposes of developing the analysis herein, the Actuary has
assumed that the required AMC rate for this period of time would be
deened to be equal to the AMCrate last paid by the nenber while a
participant in the TBTA 20/50 Pl an.

FI NANCI AL | MPACT - ACTUARI AL PRESENT VALUE OF BENEFI TS: Enactnment of
this legislation would result in a future reduction in the Actuaria
Present Val ue of Benefits (APVB) and enployer contributions to NYCERS
and would be based on the nunber of nenbers affected, the nunber of
years they were in non-participating positions, and the gross wages
during the non-participating periods. Based on the assunptions herein,
the savings in the APVB, if this legislation is enacted, would be
approxi mately $60, 000 per nmenber at the date of retirenment.

FI NANCI AL | MPACT - EMPLOYER COSTS: Enactnent of this proposed | egis-
| ation could decrease enployer contributions, where such anmounts would
depend on the nunber of nenbers affected, the nunber of years they were
in non-participating positions, and their gross wages during the non-
partici pating years.
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The increase in the assets of NYCERS as a result of the additional AMC
paid in any year would be treated as an actuarial gain and be anorti zed
over 15 years. Based on the assunptions herein, the cost savings would
be approxi mately $7,000 per year per affected nenber.

FI NANCI AL | MPACT - EMPLOYER CONTRIBUTIONS: Decreases in enployer
contributions would ultimately be conparable to the decreases in enpl oy-
er costs.

ACTUARI AL ASSUMPTI ONS AND METHODS: The approxi mate savi ngs per nenber
in the APVB has been estimted assum ng that:

* The nmenber had been in a managerial position for 10 years

* The nenber's gross wages at the end of the 10-year period was
$100, 000

* The nenber had received increases in gross wages of 4.0% per year
during the 10-year period

* The AMC rate was 6. 0% of gross wages, and

* AMC are accunul ated at the rate of 5.0% per year.

STATEMENT OF ACTUARIAL OPINION: |, Sherry S. Chan, amthe Chief Actu-
ary for the New York City Retirenment Systens. | am an Associate of the
Society of Actuaries, a Fellow of the Conference of Consulting Actuar-
ies, and a Menber of the American Acadeny of Actuaries. | neet the Qual -
i fication Standards of the American Acadeny of Actuaries to render the
actuarial opinion contained herein.

FI SCAL NOTE |IDENTIFICATION. This estinmate is intended for use only
during the 2016 Legislative Session. It is Fiscal Note 2016-07, dated
March 9, 2016 prepared by the Chief Actuary of the New York City Enploy-
ees' Retirenment System



